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It is mandato v for all the students
term internsh p either physically or
Every studen: should identity the «
with the College Principal/the auth
Report to the ntern organization as
must make your own arranger
organization.

You should n aintain punctuality in
1s compulson .

You are expccted to learn about tl
processes by interacting with the p
consulting the supervisor attached t
While you arv attending the interns!
intern organi. ation.

While in the i 1tern organization, alv
If your Colle: e has a prescribed dr
you attend to your assigned duties.
You will be 1issigned a Faculty G
creating a Wl.atsApp group with w
done and/or mny difficulty you encc

10. Identify five or more learning objc

11

12.

Guide. These ‘earning objectives can
a. Data md Information yo

organi :ation and/or indust .

b. Job Ski Is you are expected to
c. Develc pment of professiona
succes: .
Practice prof: ssional communicatic
and your sujy 2rvisor. This includes
through oral, written, and non-verl
skills.
Be aware of t e communication cult
and commun cate regularly with yc
progress with work assignments.
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y complete 2 months (80 hours) of short-
irtually,

rganization for intern: hip in consultation
rized person nominatc d by the Principal.
ser the schedule given by the College. You

to reach the

ients  for transportat.on

attending the internshi 5. Daily attendance

¢ organization, policits, procedures, and
ople working in the ¢ rganization and by
the interns.

ip, follow the rules an 1 regulations of the

ays wear your College Identity Card.
ss as uniform, wear tl'2 uniform daily, as

ide from your Colle; e. He/She will be

ur fellow interns. Post your daily activity
anter during the inter: ship.
cHves in consultation with your Faculty

address:

. are expected to collect about the

wcquire.
competencies that le .d to future career

n skills with team m :mbers, co-interns,
»xpressing thoughts a :d ideas effectively

1 communication, an. . utilizing listening

we in your work envi: onment. Follow up
ir supervisor to provi e updates on your
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13. Never e hesitant to ask quetions 1o make sure you fully understar
Youneod to do vour work and Lo contribute to the or anizalion. 7
21 3 - s -J . ) R e f1lfesed 1p jr1 ey s
14. Be regt lar in filling up your I'rogram Book. 1t ahall be filled g b
handw, iting. Add additional «heets wherever necess. ry.

Crireerinor of he
15. At the nd of internship, yor shall e cvaluated b your Supervis

intern « rganization. . he Faculty

16. There «hall also be ovalualicn at the end of the 1iternship by the et
Guide ¢« nd the Principal. p

17. Do not neddle with the instru nents/cquipment you work with. coitiog of he

18. Ensure that you do not cause any disturbance to th - regular activitics "
intern ¢ rganization. ) anizal:on

19. Be cord ‘al but not too intimat: with the employces of the intern organizat:
and yoi r fellow interns. are

20. You sh uld understand that luring the internship orogramme, yrfu i
ambass dor of your Colleg:, and your behavio during the internslij
prograr ime is of utmost impo: tance.

21.If you . re involved in any d scipline related issucs 2 con shal
from th= internship programi ie immediately and disciplinary action sha

lyex

you will be withdra vn
] be

initiatec .
22. Do not orget to keep up your amily pride and presti ;e of your College.
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CHAPTER 1: EXECUTIVE SUMMARY

The internshin v g = ; = :
© tntemship report shall have only a one-page executive summary. It shall include
“-L"‘ rm o T om " e A e 5 % ’ & 2
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= L T Bt s y = & . 3 ~ . = e
€cior of business angd miem organization and summary of all the activities done by

the intern during the period.
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WEEKLY REPORT
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ACTIVITY LOG FOR THE SECOND WEEK
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WEEKLY REPORT
WEEK = 2 (From Dl veviereene 10 Dliciiiicnninnness)

Objective of the Activity Done:
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WELEKLY REPORT
WEEK ~3: (From Dt..amenensto Plasnciiiis)

Objective of the Activil y Done:

ouateanems TN ?
FN-ptk'QMQQ by 3«04\(0\ Fa&b\] Chect-
N oy ‘ba&ﬁ;;:
A Peveon . i Cavd- \r\-ad&iw@w - {o
QD\OO\-G\» Lo bWk Cerdt Hedw meme,

= Cov Mfrad. Sivly  Ce~x BCreds ot
life . e, W A0 Yeorry. Ay e Corlof

'M&?&&aﬁa boee. Do oL ﬂﬂj/%w

— P faneys AP Food and: Civ: dep.,
- C:lw,«ﬁaﬂ OFAQQ@H_\f\'{cb:mCQVY”(

_ qcﬂourﬁ ngac;}‘gagw\o@ '1'\3@197 ad anyCils
8‘ — W%%%ah-lh-f(ﬂ@@p*g



e W W v -

- - e

Day
&
Date
Day -1

Day
Day -3

ACTINVTEY LO S HORTTNIE

Briet deseription of the daily
activity

| \:-'.)'1.‘ 1 \ Iy l\li .-:-ll\‘:,

["H\~ ‘\\\'l-.{i(fuli 'f\\‘c

‘(ch\‘ oed R 7w \-
et "1'31“"‘)- Vot o
) AQOV
" { 1y o) .VP v
8L - Yice.

{op
Core o

c‘h.o (_'l,, \,uu@ Loy ye
€ k-q-’l.O\-'J-- col € (o ol
W ey ;

Ll oG,
Woc A Clho e -\t
AL OV ed
Ao, — low oy

Yoo

5 - chaoy g
AC lw \“(

"ape No:

HOTEEE A

Learinding, Outeame

( ‘-'lf'[ '{{ I"-l“f.b;l ".(‘
p{bu‘\t y f‘{r

1oy A “
]l ; ’ o <i

e

N A K RN

o
‘-hu{du\, R\ BRI (

T 18
;J [A pnqir'\ N (C..

J‘"”"‘\ iy €4

e A -
"“l-‘C"l._)’ [l)
--.Qu-'h. el ¢

J el L’jcj‘(
(.k G CHe LA (‘-‘(‘Q’t(}{\
‘I[J?"ﬂ ﬂ(**'\'l?(ﬂfkt

afine

-

)
s B \(‘
_/l A

RN L

WO oy e €y o

[reciaaii 1
Chiarg, s
thgghnlere

_/1 i‘)j

ffr-‘\l'_’.”' jjj"%: ’

”y o

\\re

Vt“*’“?{“ by ( Oy




- . e I O T MRy, " 1 T Qo s S 0 &% e 7 i g

WEEKLY REPORT
WEEK ~ 4 (From Dluessiivisvans BE T ninainnansen)

Objective: of the Activity Done:
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