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CHAPTER 1: EXECUTIVE SUMMARY

The internship report shall have only a one-page executive summary. It shall include
Jive or more Learning Objectives and Outcomes achieved, a brief description of the
sector of business and intern organization and summary of all the activities done by

the intern during the period.
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CHAPTER 2: OVERVIEW OF THE ORGANIZATION

Suggestive contents
Introduction of the Organization

Vision, Mission and Values of the Organization

Policy of the Organization, in relation with the intern role

Organizational Structure

Roles and responsibilities of the employees in which the intern is placed.
Performance of the Organization in terms of turnover, profits, market reach

TR0 ow»

and market value.
G. Future Plans of the Organization.
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CHAPTER 3: INTERNSHIP PART

Description  of the Activities/ Responsibilities in the Intern Organization dunng

Internship, which shall include - details of working conditions, weekly work schedule,

; ot
equipment used, and tasks performed. This part could end by reflecting on what kin

of'skills the intern acquired.
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WEEKLY REPORT
WEEK — 1 (From Dt..lS./3/ia13to pt.2H L 8/2223

Objective of the Activity Done:

Detailed Report:

fn?\‘nﬂ'\a Seal | Svu logam AL g J¥

{.' n‘rv\(‘)ﬂfj}nﬂrﬁ (&) % Vallonlgemb =

——

Mo =l,9ﬂch§gﬂb axe SOn -}ﬂlbiuh____.__;

I fanc ern.mﬁ be, 5L eluny —

J
2, U\\lluﬂl mk—fmf{

_’J_A-——%{n&mihu A28 fonmot L _
)

h - N:J-gcm'r’ and PA\JCP‘:kWT A t#ﬁfwfrm!

‘8 . vl llome, cind  BeYene o--flce |

Ly | -

A c‘jﬁfr’; il AasSaland

3- VM’% ﬁh’:ﬁnlﬂ'\u‘:

W - LUdner o |

wodafng ol the, acMAaAL  n and AnOLAA |
J

L!IEF 25 Fﬂlﬁl! o, |
GVP:XPIQ. - fv’\ A m\l}]g‘_ﬁ— Ho ('EE’.LC‘-;E)D m [1‘9 lﬁ‘;

mﬁhl Vobﬂ— ln... AnpA cfw'f'h any n&'m‘!-\[:.a\ulu

A a4, MMA\,\ %11-1,1.1 € Lng.,,fj c,.,EL,




ACTIVITY LOG FOR THE SECOND

WEEK

e ———— —

’::Y BRIEF DESCRIPTION OF THE DAILY LEARNING OUTCOME IP":‘"“
n-charge
DATE ey Signature
______.__————";
paled ard PG&PWWLJ vaslond so¥ wioCe? .
Day~| % D:bﬂqj. Arttod  owd | o eStaen? —_— M
3 0 @ Lyper o) wofo7® " o |
wfose gocachow awpiotad | M7 _
- Sdﬁuﬂw y{ﬁ'w 1.
Aabed e penponts bELStY feklon  pfHiTboba™ 1
Day - [0} VO and quje 5'-35{@ Qf Hf)m
- SLIVA OF hourd -‘mcﬁ D" |
_La we tyProf Cosls /\J"’ 1
wgowelbllay ot W;l Pale fin ARDrol
o B 'ﬁ : Aaﬂ ' Sireate M_ar;l |
3 A/%I{'Qh?t KQ__, 1
G Crerenkdve and | o1l 25
oAb YL BT
P, @ :
g P‘f-%’)Por‘%\l‘aAllﬂ-:j o} A&'oqcmsluﬁo-}'- IR op  CooPe \
= e secd vpfakd | KE— |
L& A0a% y;mw]
Day - pube ol weute and Vil Yo ndoolh
5 edooaton A apfiant wp VUL :"& cleondbnes %
1 onhoaboled Ml Z,,/(,t.cf.
Wb UP'-E-Q‘M‘:r\ ZM/QF?P \
FLed 7 |
- . 9 b " l
6 POs oliplst bolkdon E?LJQN‘WU q’) ‘b\:ﬂd, " ‘]
| Aabukdo ot 230)07!231
howre ‘noud




WEEKLY REPORT
(From Dt 24?’.3*}_2.[;.131:0 m;,{n,z_wzm

WEEK - 2 ”

[Tijective of the Activity Done:
Pﬂaued Hapos W
pelive \
shoglen Or90blp  LEHene
[, AL Ln\/om
—

un:»l:aJ-r Zon

[ sty

“

2.
. g.?xb!., Lip—

Alr;p,iu?m -!Enr the, Panol
d [
pant o} K
] Yﬁp\. p
L ysh
5. @ifce.  Capd
y. 559 Am ma\/nLS
e. vag  vdua  Devene ]
’ “J

4 fotd Ae :];;%\Aﬂu , Rotkion il yibutSon o howure, QEA\

plep by mMDs
</

: -Upl"lf\A Yeu ub?\.nu “("Pﬁpﬁn l{"(
RSy —iblay —Cofs

i ¢ od A Al xfm‘.’,ku Ko
il
QACCLPR Y ?h a

J
_-Qa_m.ﬂa__‘k-ﬂolﬂ-mf r:jj . 'clo aao\ehr }J'Oh'




ACTIVITY LOG FOR THE THIRD WEIK

D:Y BRIEF DESCRIFTION OF THEDAILY | LRARNING OUTGONE 1.:..‘::1:::;:‘
ACTIVITY
DATE Hlgnature
piwniasion ;*N ﬂe-’:'{e.hbbhfﬁhﬂ AuoCavie s "Wﬁmm ,{y P
Day - Q‘ W&o atdce. ) '100 "5(‘;('.110141) nf }\x
™ma \ ,
1 wr f women and Aol ?
p e s = 1 WV
ol udion  wnd wahﬂﬁ L e ot rv,i‘
- ?f X 2y Mﬂ) o
Day oL G.ﬂaﬁnc,e:r‘nj Nw’o{dﬂ o Ovuux&,w (_;-(
2 any e, anL el p
o1y . AnO Ui we!lml'ml
_ {lerh- Arv\cgwb:j. gyt Fuine
3 36y - SO'W"'\H et ond auouiiﬂ, &N‘ .
.
Pm™m _J'a:) }buovvj Poo GeAs Ay"‘
¢ awhou|
) Ay By ! - Ko
S {Setd J e bpe of owse. hatd
ay - L) y
4 Fowse ) up ~Thely u:j&’\,% 3
PDS il ouldon
() ne. W
"] e O |y e g o
5 ﬂlallcuf. AR HAO Tt (ﬁ.ﬁ“\tﬁlP le ]
| ovesall £ eaon
e b‘ﬁq on ot B dqag 31 ..Qﬂ.,c: ep
ey = ¢ faoks cpintalnee up Sopel oo
° b " vexftododon - 10 do 2009123
bllur 0¥ ced -




WEEKLY REPORT
WEEK - 3 (From Dt.2/.(1/2£).2 to Dt..%.).9/.2034)

Objective of the Activity Done:

Detailed Report: .
oudfng Yo, vub]  bu  Are  woe wnted

| gevodad - razﬁ_m;?_la mﬂkﬁwggm_’oummma—f-b@——

e b dresn, 7;:-..1&’ Gibed J_QFI\OL\J and

Aober Lo edocode. the
m:!j L’ﬂﬂﬂﬁﬂ mmd .ang,ﬂgé cdag“ld&‘ Lnﬂ'. qm_-ﬁs"l .

neof owllre,  Hepnlre Le 605\/3 e,

A'C%,wg:yod }«nnmlr{f}:r on b?&q\(‘l { J)Hd"wj_,l&m

Qauopﬂfagg-jrﬁm ove. r!GJJLM nn_bgrrv- uJLmi C. LLO._QM

| age. otlochtd  ona contemned

Kng uﬁngLg%Lthj_zij
9{/{1 e, meh 09 Alale GoY ey nA.

T

Loed ,}mfp,




ACTIVITY LOG FOR THE FOURTH WEEK

ARNING OUTCOME ~ Per=o=
D:Y BRIEF DESCRIPTION OF THE DAILY LE Lo e
CTIVITY _
DATE A Signature
24 ( _
Gz,ﬁ“,s}u‘fﬁn oy BCA Jepterk  go/ht i,:f,:
I AW P
! - closed Beprd SOA R
'oufwhuuow o.l tqpo7 ord Dw{,&,{,«r\ud .1
Day - | f\3 -0 ‘ dui)h ovasLone ?306%% 5,-‘,
2 C?_
‘ frn Adoteded 0 Grom Grme:auﬂ. R
IDay- hﬁ‘l ,
3 pam\nq:ju,{ \5 Ful o va
-2
howbe Woub Ao‘o*{tg of Most ,&N;j D[‘
Day -
4 fybtb\v\ Iwleme, M?’Y'j -_; i‘! ‘
1y 2 2 u, 6 ]g/‘;’:‘
'1
s Howe heud 55\33\(@_3 o} Cfad,bjb?}q% o} | ;
5 CJEQLI/'_) howse, oud ’E f@u‘}
%)%, %% I Ir (\:7\:.:'9'
l_
i
Day - ‘b\'\‘t L\QA HopyY (Cj 0 }. |
° ~ 30 - | 1)
b1, 030 .
) y 19 1Y \6 E: ‘ﬁ”
\ -...‘._/"b‘_.




WEEKLY REIMORT

WEEK - 4 (From Dt./.202.% to Dt 8L 1313) )
Oij;:t”-lv&' of the Actlvity Done: o

Dotailed Report: S R

. | ¥ W, ... Q;_,_;_J.yc_ﬂ;xsnﬁmmemtf
onepoen LewddackSvatagumthore oo
__LL\Q\L__:JEJH&__L&L‘ES\\JE'CL.__GAJh__*sdﬁkffﬂ,_clh___\‘_ﬂ
BT o LA

fon—gg-

L. :[hc.umt__Cwar’;&QmJ( 3 Amj,h
Qr-—Cw'lc-___amh‘:}h Coade. — 2 dau s

3. rv\oﬁé\,fmluﬂ'nn] -~ 304

&, ;p"fc.ri coxd = 190 daeyr J

(}fp? . {f‘,";f\‘m o\ \i’){.\\‘f_lﬁ 1 m_! QoY ulgi:\m‘e l\l \{3?'\ nqmgld‘n‘ﬂ J

o % a inehnﬁ
leppd o) the L«iguW_\__P_m'_\.C-LnUﬂ'l

- sqnd a0on plo m\:\f_a‘nf}l J

=3 . P\DQ_A Pf_.fc:fﬁ}v( Q._Fo,\y\nfﬂjl \'.
= I 313-&,-{_4- lﬂjH- !hbi‘lﬂhn !P\? o] J

D wveaar owll vietd 16“’“}?“%333—‘34“@\

M&Lﬂﬁcc!‘ .fm\w\cl axe. \:L&S hesd
L

_&_ﬁnnmﬂ_-}_ma._tm%m@h&ﬂw
L jhf,mﬁ _

6




ACTIVITY LOG FOR THE FIFTH WEEK

[ Person
DAY | o IEF DESCRIPTION OF THE DAILY | “EARY ING OUTCOME PR
i ACTIVITY Signature
DATE
Typed o} slade vwnmt’mk W%PU‘?« S EL& Pbil:
Day - wu,’o;af{. schemer Uf Thedst 0\3 congesn-  10b %uﬂ/
1 d‘sa‘ m&j exfr sy ao\iw\f\ﬂ‘k
de | HONA o5 ecidtn
wa.fucr(, cabexdoy Oy - ‘m o,
D‘;"' Yoy L - 1013 o wealoze |
Foud VAt pasic_ houlelye \
Day - [ , gk QA Ohoam Qan ot u[ o %{' \&bﬁ} K‘Qﬂ"ﬁ
S Whedk g5 «{\ST‘{(‘.JUHDB‘Q. Jona any | ]Cl'bﬂffo HDH{J
wlok v DM Qowra g
corge Monialoy fo ot | TEL Sy
P e wereie,  3chbmes How | Welrsy  mokile \ N
* oAl phoe | O
e » oone Em t
Day - 0 _
- &ﬂﬂj;&}j BT Ul Loukiooe| Ty Q&‘[fj xcs e M
Oind hoh -wafuse 8che, ety
D& mrled ok ol He ﬂ/
Day- QD} Veﬁ ?“_{mo&&ye‘ df\
6 | b bﬂj‘b 0CkSav v, ‘




WEEKLY REPORT
WEEK - 5 (From Dt.[5/.2[2023. to D1..A0L&/025)

Objective of the Activity Done:

!
|
Detailed Report: ' ‘

‘51“"& (ﬂﬁ\ﬁﬂ’ﬁﬂﬂfw{ Al d{a‘t&__dmmu,_.__nw. Lo
5 ¢ PROIFEN . {fu&. . Wa“a:\

VOR Dg_Mbrc.w s
YV ' RE N’

OAP mmm_msla_\mmL_nﬁfmJaﬁm _effolaemancin
| aul Vet Bes 5y peabion have A.“,nghﬁ,_p_ﬂa‘a‘i&f’%

Cly,  Ccreduiar

JMMMAJ:&LM&_MLM% G §
pmjgczt A Puﬂé;m:& Yno e X

£ - }23(‘ 5 C'd{,(‘:l?_'iﬁ\ivt KoMy, Ugntr C!'_l
4 alon  then LL#’ Jbve.  Oncatdon b Uy CAD 2o

5
Q-
<

M. o Jong wu_.}r;,mp_ laoad sy

5. f?_JPﬂLﬂﬁﬂﬁU Cowsum oh loa—naone L etz 0oLtk
boh 0 '!fuu_{ cornonenoind-_Lend Sn ushon-Autal




CHAPTER 5: OUTCOMES DESCRIPTION

Describe the work environment you have experienced (in terms of people

inte ' ilitie . . . . 3
ractions, facilities available and maintenance, clarity of job roles, protocols,

harmonious relationships,
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Describe the real time technienl skills you have acquired (in terms of the job-

related skills and hands on experience)
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Describe the managerial skills you have acquired (in terms of planning, leadership,
team work, behaviour, workmanship, productive use of time, weekly improvement in

competencies, goal setting, decision making, performance analysis, etc.

R s aC L p} Ve d "‘LL' 3 .:;jﬂ R T\ w@__s,awmamm__(dh O{D&‘J

s g)rl’.ghffrf. w e !m on veﬂj_mﬂﬂﬂwﬁ__\ljg\fﬂn*m
éfxu,l- COM?&PM‘

<€
o]
b
7
P
*y
=
i)
—
by




Describe how you could improve your communication skills (in terms of

improvement in oral communication, written communication, conversational abilities,

confidence levels while communicating, anxiety management, understanding others,

rticulate the key points,

getting understood by others, extempore speech, ability to a
greeting, thanking and

closing the conversation, maintaining niceties and protocols,

appreciating others, etc..)
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Describe how could you could enhance your abilities in group discussions,
participation in teams, contribution as a team member, leading a
team/activity.
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Describe the technological developments you have observed and relevant to the

sub 2 4
ject area of training (focus on digital technologies relevant to your job role)
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Evaluation by the Supervisor of the Intern Organisation
Student Name: & Registration No: TRAT MEEYWA 4 N 12200103020
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Please rate the student’s performance in the following arcas:
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Rating Scale: 1 is lowest and 5 is highest rank
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