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Describe the rcal time technical skills you have acquired (in terms of the job-
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Describe how could you could enhanc
participation in

¢ your abilities in group discussions,

teams, contribution as a team member, leading 2

team/activity.
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j of training (focus on digital technologies relevant to your job role)
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Student Self Evaluation of the Short-Term Internship

Student Name: & Registration No: E—ﬂy\g\yu_ ) Sm—thf{ l'( 21210010660%
2
To20 |22

Term of Internship: Fm%,l, &>

Date of Evaluation:

Organization Name& Address: FO'E'G-S-:"» d_c_\x\mvﬁt

Name & Address of the Supervisor P- M . SD‘ﬁkOJ'_M VLCM"(\
with Mobile Number: 0 4
Phato. 9550 w203

Please rate your performance in the following arcas:

Rating Scale: Letter grade of CGPA calculation to be provided
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Evaluation by the Supervisor of the Intern Organisation

Student Name: & Registration No: BOJ'\%O\YUL Sweahs 9N DD.OON0EG6 096
Term of Internship: From‘?l !08 /2 7 To 30/ q / 20273

Date of Evaluation:

Organization Name& Address: o ‘a’é))d: dljﬁ\mn:t

Name & Address of the Supervisor e -~ m
with Mobile Number: P' Jhangr , S'ZS L ko- ktb[.ox

Chalo. A5507120204

s performance in the following areas:

Pleasc rate the student’

Please note that your evaluation shall be done independent of the Student’s self-evaluation

Rating Scale:

1 is lowest and 5 is highest rank

A

- 3 4 5/
8) Planning and organization 1 2
DM T T
10) Creativity

I Qualit
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