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An Internship Report
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Official Certification

This is to certify that _ Bedasingi . Mandhen (Name of
the student) Reg. No. 2122001063 AS _ has completed his/her Internship in
APSRTC (Name of the Intern  Organization)  on
sl " (Title of the Internship) under my

supervision as a part of partial fulfillment of the requirement for the

Degree of Comrmexce in the Department of
Gout D:g\rcc Coufgi (H)(Nmm’ of the College).

This is accepted for evaluation.
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Certificate from Intern Organization

This is to certify that E}HG"'C;“OS\ (Name of the intern) Reg.

............................

No 2220006 Sof Gl Dl.‘a.‘.‘...@.“.".ﬂ: N)ame of the College] underwent internship
to.22lAL23...

The overall perfonna}ce of the intern during his/her internship is found to be
Zai ........ (Satisfactory/Not Satisfactory).
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CHAPTER 1: EXECUTIVE SUMMARY

The internship report shall have only a one-page executive summary. It shall include
five or more Learning Objectives and Outcomes achieved, a brief description of the
sector of business and intern organization and summary of all the activities done by

the intern during the period.
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CHAPTER 2: OVERVIEW OF THE ORGANIZATION
Suggestive contents

A. Introduction of the Organization
Vision, Mission and Values of the Organization

Policy of the Organization, in relation with the intern role
. Organizational Structure

MmO 0ow

Roles and responsibilities of the employees in which the intern is placed.

Performance of the Organization in terms of turnover, profits, market reach
and market value.

G. Future Plans of the Organization.

-\,.c:c%\ :;k‘\c; 5 C!CPCE\\‘?"’C“‘\L S\. “DY:\\JLC\Xtu\(,\N\ \:Qrﬁic

seden” écv k\”\c G c\C*‘\C — C‘f)( AP‘DQTC Do ashex [
b L Sdkadadam. W

wision  ownd  mmis>en

oL o . \
L\"c t%c_\r'\\‘bcr}'\c:)ﬂ \-,Q, \:mr\bmw\- O_\QQC\

&£ Cﬁ:ﬁ;&b LR APb R, eowrie > (st ¢ ‘36&0&&&\

~\om

e~ N c 1\,‘.“% L %cx::ﬂ s ord W r\ces:s
.

o c:»\-\*cv \Dc_\ﬁ:j_H 2 GC APSPTC  wie
\4:?3‘\ :,\—Tc:a P\cc:c_c‘:f} <y C\s

LyeccsSde > C_‘)C—

Uﬁc e o ¢ \’\QVC’ mw_»ro\l

S\CCC"l\J ‘\C\& Q FYA AQ— \‘1 \JC‘_V‘\C‘:} S L

peseeds el Hﬂ-m%b. by Ve sloft o€

\c;CQ'\b\:CZ‘) Ae pem\rwﬁl _

The oL

\ r\d W e sy e \"\'—\ Sy \-L—\gl\

a™e
\'O‘\"‘\n% \'\"‘C (JOJ'\. CC,'-'h'&C c;*"‘cl \6“@\'- kf\ﬂc'-'\ \Q‘ DﬁQthC ~
Pocess.  yy

oo c\ay L_U\c\c;v \Jnc

G‘\é‘_\\;gur\w:’ “rigz ®




CHAPTER 3: INTERNSHIP PART

Description of the Activities/Responsibilities in the Intern Organization during
Internship, which shall include - details of working conditions, weekly work schedule,

equipment used, and tasks performed. This part could end by reflecting on what kind
of skills the intern acquired.
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ACTIVITY LOG FOR THE FIRST WEEK

N BRIEF DESCRIPTION OF THE DAILY LEARNING OUTCOME | Person
* ACTIVITY In-charge
DATE Signature
_T\"\cofn C‘..\aba Lo%}g\“\c S
Day - i — \: Pyocc sy
s | ol e des | ror e
ay - oA LCHON
- . \C \.\
2 . “C \C‘C(&\:)‘n Y ‘3&5 .\’\\‘W
Day- ﬂjcmqé (:_bb'-ﬁ . T\'\c LJ-:Q\-G QL
’ Pyvoces el W‘?J g g
XN \-\-\C “ Qll':\w\cl\
\ e o P P
Day - |. Tl C‘_.\e_»a"g h‘g ;
- 0 - ~odion & oboult W
TOERN |
e ome
i W © Vook  Beasdas
S5 \(chj \ a\vC é L{ \b()“: ’ - m—%
AN k\‘\c QP NCL Oy s  pyseess @ “
\{‘\cqi'sk—-
Day-| Nale -Drcvw\‘:\“% e, \“C‘"—O“""“Q Nl 5
6 Ve use YPease \’U
cose o Mew &
QAawus

At ]



WEEKLY REPORT
WEEK - 1 (From Dt.2\.[.&[3. to Dt..2618 123,
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Objective of the Activity Done:

Detailed Report:
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ACTIVITY LOG FOR THE SECOND WEEK
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WEEKLY REPORT
WEEK - 2 (From Dt..28.8(2 to pe.2.(2122..,

Objective of the Activity Done:

Detailed Report:
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ACTIVITY LOG FOR THE THIRD WEEK

LEARNIN
DAY BRIEF DESCRIPTION OF THE DAILY G OUTCOME | Person
- ACTIVITY In-charge
A Signature
Day - "Y\nacyrké s s 1 ' t\a ~ou m
1 e poeer ‘)\
“L\cof A C\&“—‘b %\_b\fﬂc'\r‘\(“\%
o toov NeCers = lovea)io d W
. T)ca\qc‘..!ka;h chw}ohj\'\
Day -
y \~
3 oy \k ? OO ANA CQ-\\\ l(\QG k ' el
Couslomevs oY \)\
Ne\ e \\“QD(VQQ;C\‘\
Day - c.:\\\kmtd e
4 Loaov g Pvece s> cunkn L ene Ny W
"—‘é \‘C /Ktl \‘\r\c “
% eben ol
Day - | leliry \oSovaoalo
ay -
5 Laov \e Ve > Ao couhoae X ’
Mol bl s Pomcen,
Lo amnzune A
A
DRy = CZCAS\\N‘C\\
L‘\_)Ov \e N b
. COLSHA Y ~— \)\




WEEKLY REPORT

Objective of the Activity Done:

Detailed Report:
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ACTIVITY LOG FOR THE FOURTH WEEK
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WEEKLY REPORT
WEEK - 4 (From Dt.112.1.23 to pt.)6191.23,)

Objective of the Activity Done:

Detailed Report:
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ACTIVITY LOG FOR THE FIFTH WEEK

DAY | BRIEF DESCRIPTION OF THE DAILY | VEARNING OUTCOME | Person
: ACTIVITY In-charge
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WEEKLY REPORT
WEEK - 5 (From Dt.2:3/ (23 to nt.E{Q.!fi.?.E*.?..)

Objectiye. of the Activity Done:

Detailed Report:
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CHAPTER 5: OUTCOMES DESCRIPTION

Describe the work environment you have experienced (in terms of people
interactions, facilities available and maintenance, clarity of job roles, protocols,
procedures, processes, discipline, time management, harmonious relationships,

<ocialization, mutual support and teamwork, motivation, space and ventilation, etc.)

Thia ‘“\\-'ew\‘ \~¢- Nl "\ﬁ\*c\rr\ '-,\-\‘u;) 1S Ny ua

ppaa o &, romaing Cul \'n iopvove  on

Q
comomit mt CC\\';QO ‘)\‘:l\\;‘;) OF\A Ln hu\\ g AL ég

I\ R « o' coO -—‘\“cuécn‘ﬁ & Loe Povue be

Anll oo v Yeey é\epcm‘m\ ot coovy

CacillMes  1a Hhe \o%l sbes AL {nn\ s\ s
boue Yo alttead e affice Comen 1o Am o350
"I‘lne\(‘3 covnduc)l  claases  apd P\mwic\c oL
th_é bealdaoh e\ clcdc, b Sl Croc \eol
c N S = ps oy Cane 1 ndevto

Hr\:-\‘\r\cd aert b Ccmro'-\'r Hnmc:émr\L

(P C D clu;:‘r CeasANrE T ANS _PmQQTQMc:
e illece b cveoke QLN C w= a5 omom:é wleoe
cecole alrs b Yy \rkﬂ;r <18 CoriiVes  aine
 bheve iy \Lwony {hﬂ\-ﬂ_hahs
NV Ocpom Lenenl t‘ﬁor\o@&- v _and \0%13\'&3
Notl  cinioys oy \—r-\‘;‘xé (a9 \e \lg\f\

ATTSY .\\rrlf-éra caolnics oy L@\Pﬁ i coseev Lo
11—’\U o i "\ig‘—\ {;_nnmp%j ) 'b\ \‘13(‘:'\ 'k_l{) "‘I‘Y"‘ M\‘:‘\r(\_"\‘
\h e T Cﬂbq’ s \n \“"‘C \M\i ~Hey

A" :"!-‘»\"'i\\ ol (’J\f APDQTC "—;\{\\\LO&L \-.1\0 -




Describe the real time technical skills you have acquired (in terms of the job-
related skills and hands on experience)
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— nagerial skills you have acquired (in terms of planning, leadership,
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pescribe how you could improve your communication skills (in terms of
jmprovement in oral communication, written communication, conversational abilities,
confidence levels while communicating, anxiety management, understanding others,
getting understood by others, extempore speech, ability to articulate the key points,

closing the conversation, maintaining niceties and protocols, greeting, thanking and

appreciating others, etc.,)
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ould you could enhance your abilities in group discussions,
[

scrib"’ in teams, contribution as a team member, leading a

pr stivity
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peseribe the teatmataglont developments you have abwerved and velevint ta the
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Student Self Evaluation of the Short-Tepp, Internship

den
g of ImmshiP:F“’mwyngo oalay
orm 0

 of Evaluatio™

g Name& Address: APSITC - \ °°Q°\: s De P"f’*\""? A Cone AR B

i &Md:essoﬁthupcrwsor ' Ramedn —» Aasl. ‘%ﬂo%‘:v(’*p‘gbrc "
hﬁ:M bﬂcbumbcf o N PV -:L

; erformance in the following areas:
plsepate sour performance n the Tollowlng areas:
Ruting Scalt?

Letter grade of CGPA calculation to be provided

v‘ e R T T ———
Frdpt ‘h"’ﬁ;]g".—-u heer o Lk

| b e -
T P s 1

t}’ lﬂ i i n

Signature of the Student



Sralzation by the Surpervisor of the Intern Organisation
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