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Program Book
for
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Name of the Student:  MEEGADA . SINA . PRASAD

Name of the College:  CRoVERNMENT Detnfee collf e (s /._'j SUV RN
Registration Number: 231 22001049060

Period of Internship:  From: 20-0%20:d0: 40 - 04 = 202 R

Name & Address of the Intern Organization FISHERIES DAV cLop t4eny
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lcluasu.lrgad .Lhc detailed Guidelines on Internship hosted on the website of AP
ouncil of Higher Education httpsy/apsche.ap.gov.in

[ Instructions to Studentsj

State

1. It is mandatory for all the students to complete 2 months (180 hours) of short-

term internship either physically or virtually.

2. Every student should identify the organizati
with the College Principal/the authorized per

3. Report to the intern organization as per the schedule give
must make your own arrangements for transporta
organization.

4. You should maintain punctuality in attending the inte
is compulsory.

5. You are expected to learn about the organization,
processes by interacting with the people working in
consulting the supervisor attached to the interns.

6. While you are attending the internship, follow the rules and regulations of the
intern organization.

7. While in the intern organization, always w

8. If your College has a prescribed dress as uniform,
you attend to your assigned duties.

9. You will be assigned a Faculty G
creating a WhatsApp group with your fellow inter
done and/or any difficulty you encounter during the inte

10. Identify five or more learning objectives in consultatio
Guide. These learning objectives can address:

Data and Information you are expec

organization and/or industry.

b. Job Skills you are expected to acquire.

Development of professional competencies

on for internship in consultation
son nominated by the Principal.

n by the College. You
tion to reach the

rship. Daily attendance

policies, procedures, and
the organization and by

ear your College Identity Card.
wear the uniform daily, as

uide from your College. He/She will be
ns. Post your daily activity
rnship.

n with your Faculty

i, ted to collect about the

c. that lead to future career

success.
11. Practice professional communication skills with team members, co-interns,

and your supervisor. This includes expressing thoughts and ideas effectively
through oral, written, and non-verbal communication, and utilizing listening

skills.
12. Be aware of the communication
ate regularly with your supervisor to provide updates on your

culture in your work environment. Follow up

and communic
progress with work assignments.
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lerstand what
13. Never be hesitant to ask questions to make sure you fffl.lli'i(ii,m o
youneed to do your work and to contribute to the organlﬁl )d l; —
14. Be regular in filling up your Program Book. It shall be:itled.Up
handwriting. Add additional sheets wherever necessary. Supervisor of the
15. At the end of internship, you shall be evaluated by your Supervi
intern organization.
: ' the Faculty
16. There shall also be evaluation at the end of the internship by
Guide and the Principal. ith
17. Do not meddle with the instruments/ equipment you work with. s of the
18. Ensure that you do not cause any disturbance to the regular activi
intern organization. ' ization
19. Be cordial but not too intimate with the employees of the intern organiza
and your fellow interns,
) . the
20. You should understand that during the internship progr:'ammer y?utar::ship
ambassador of your College, and your behavior during the inter
programme is of utmost importance. - . e
21. If you are involved in any discipline related ISSHEEE, }fou. will be 'w1t:h ;ﬁ"\;e
Eeomythia internship programme immediately and disciplinary action
initiated.
o . llege.
22. Do not forget to keep up your family pride and prestige of your Colleg

———e<@>>
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INTERNAL ASSESSMENT STATEMENT

Name Of the Student: MLEMADA - SIVA PRASAD
Programme of Study: | SHERICS PEPARTMENT
Year of Study: 2079 - » 023

Group: B7¢ 1179 yu

Register No/ILT. No: 2122001049060
Name of the College: G1p ¢ ( M) SKLM

University: (Hp BRAU

SLNo Ewvaluation Criterion Maximum Marks
Marks Awarded
L Activity Log 25 25
' Internship Evaluation 50 =0
3. Oral Presentation 25 20
GRAND TOTAL 100 as
S ) /
/5 S I_k;:_\"‘.. f_/;ﬁaq s Tt
{75 te; | RPN (;u]d
1% /_? E: [ Si )('__'—- ‘/@ ':‘-’I/:T“.].*tx. e
¥/ T ff:/ .' L{-’ 5 S ,/*""._‘."“..‘_':*‘..‘1
! L | o ,// Fisheps Dyserlo --1él<r: Lihe 2r
E"-—————-"____"'-"* / San ngd'a\u‘am Dist
':‘y;;.“_;\ . AT Certified by
R {
“‘-’:f__"_r_____ "/"f
Date: Signature of the Head of the Department/Principal
Seal:

iy

“Asst. Difector of Fisherles
PALASA

Pl ety = S

L1 Y
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An Internship Report
On

»;'.':- (Title of the Internship)
B> Submitted in accordance with the requirement for the degrez of.........
9
9
N
o Name of the College: Geover NMENT *DERREE (Cwerme ()
\ Y
Department: Zoolo oy
R /
< Name of the Faculty Guide:
> Duration of the Internship: From 20:2-2%0.. 20 -4 -2 2
= Name of the Student: MEELADA. SIVAPRAC AD
S
S Programme of Study
3 Yearof Study: 9092 - 202z
- Register Number: 21 2200\0490 60
3 "
Date of Submission:
2
3
-7
3
)
3

YN v
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Student’s Declaration

LM . STVUA PR ASAD a student of T“l.wl-..lp
Program, Reg. No. 9n9anladtio6s of the Department of R i

College do hereby declare that I have completed the mandatory internship

from 20~ -3 to - o-0-29 in __ Al (Name of

the intern organization) under the Faculty = Guideship of
-+ anaif, Lmadai., (Name of the Faculty Guide), Department of
Zonlagy , Gp.nc Qv1)
(Name of the College) C

Slel NA

ek S

(Signature and Date)

em\msem\%

_Faculk(\k (Jw;C\& ‘dq"'ﬁ—:z}ﬁ‘s .
Hecu:l b{ T\—"‘ D&P“"\(m*i %&pmr Y. POLIN%}@E

M.Sc, Ph.D
Lecturer in charge
Department of Zoology
Govt. Degree College (Men)
Srikalaulam
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Certificate from Intern Organization

This is to certify that Mg EGADA. SHIVA PRASAD  (Name of the intern)
Reg. No_21290m049060 _ of _gpr( M) SKIM _ (Name of the
College) underwent internship in DﬁpLa#&mﬁ*%mLaj_hf’(Name of the

Intern Organization) from 7 p “0R8-202% to_23n-05-2023

The overall performance of thte/intern during his/her internship is found to be

Cashials g <(Satistacfory /Not Satstactory).

|
Asst, Dljrector f Fisheries

Fatasn

R ee——
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CHAPTER 1: EXECUTIVE SUMMARY

The internship report shall have only a one-page executive summary. It shall include
five or more Learning Objectives and Outcomes achieved, a brief description of the

sector of business and intern organization and summary of all the activities done by
the intern during the period.
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¢ CHAPTER 2: OVERVIEW OF THE ORGANIZATION

: Suggestive contents

NS A. Introduction of the Organization

s B. Vision, Mission, and Values of the Organization

_‘ C. Policy of the Organization, in relation to the intern role
| = D. Organizational Structure _
S - E. Roles and responsibilities of the employees in which the intern is placed.

" F. Performance of the Organization in terms of turnover, profits, markect
i ™ reach and market value.
RS G. Future Plans of the Organization.
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CHAPTER 3: INTERNSHIP PART

Description of the Activities/Responsibilitics in the Intern Organization during Internship,

which shall include - details of working conditions, weekly work schedule, equipment used,

and tasks performed. This part could end by reflecting on what kind of skills the intern

acquired.
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ACTIVITY LOG FOR THE FIRST WEEK

Day

Date

Brief description of the daily
activity

Learning Outcome

Person In-

Signature

Charge

=

Day -1

Fond Pmepajtaﬁm 2-The oph'mun
Size Po\ﬂc] ;5 MQchﬂmju\n.ﬂ

i Size

-

|2

Day-2

Soil omd u)a!m‘;'—'i'he il '!jpa
of walor ond i fofh'b-ly
'LL wud.%mlﬂ,

,{I_-i (crﬂ(off r,t?'éjf
slability, pH & Salinif
of walen.

A o} O"’

/!

Day -3

Aq.,.:rﬁc weeJS:-Thaj hot cm[j

fake  Quony nubriente bud
alrwe ypsd 0= balant

G| le# urchecked
may choke Hhe waler
body posing o Priow,
{o 14%{/.{*)1,!- 2

s ¥ \
|

7

Day -4

onwanted Fishew 6Y) priedators
They ey be unuanted Fishe
& predatee ane  fherne

'T"l‘iﬂ &;mp!ek with
Cultune L v
Seed, mudrient?-

Day -5

iim’.nji- me‘.nj gfwﬂc} be

dene 4o Hhe pond based on
VarueJ(H a{ culune

——_

Um'inj ?no{ude}f ‘
((a (c3), F(‘a m{zﬁz}zz

Day -6

forilizens P{‘ij 6 Cruciat
swle n fich Gldune-

Arnmonium- Phc’rp)‘mk "'-’;'-I".

@’0 - 30#-7/},9_.)
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Detailed Report:
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em g.¢-g o0 Teph

( och wafor ahc

Fackility clachu
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ho bWW})fi +o naudval ,"[ the pcmcl ol

ane Uﬁct’&pmabuﬂvm?f not
gen balance in fha

[

aquﬂ"lt weer n ficdh Pm’\cl
20N bud  alw upSef fha OXy

Gy o PO ding  wights:
ficher (©%) P"fea[aiors ynay be p

be dfmﬁna#d W 9@@&4{4 nef#vﬁ mC pmJ-
ed Jepemaf on e waten pH IS

The  Hypeh of  lme be W
[imée. (&503) oY ﬁ‘amf&’_g}g 0’{3()”'[,1 F@rHL'zW Suc,]/t aA
fe(fé?-?eflf))
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Jake ay the vt
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ACTIVITY LOG FOR THE SECOND WEEK

y \ Leme
’/"V
-
\ -
iy
- e L
i
~ e ®
#
- y y
/ ¥
g = -
" o = -

w Brief description of the daily |y earning Outcome P‘g;g;lg{en-
Date RELLVILY Signature
P TCLL
celechont-Mdeand forndle | Relested egg (-t ./-A"O_// )
Day-1 | fiches are lbroduced for dcuj)l)r's known ad
byeeding Seattn Spawn: S
Spawn - (20 —::’gdwj&) i< Gilled F‘Tj Shﬂ:ush‘”qe‘ﬂ /
- ‘&'\‘j (Eo—L(OCLUfS)AAVaw(eJ o Y] {ut e
FY\!‘ ' 1
chunted Hingorlings - Highamer| High Pftjé%{zh )
Day-3 | [ dopsly Gure is Glled | 8o 0T %/
chunted Fingetling
feeding Geverial. Feed should| on 6%’&;& ﬁoé&: ‘
Day-4 | given of Momning cvnafcuen‘mj pretein - ¢gq ree OL
rouline
adfen manaﬂmen%;- Meahwte | meatwe Shew |d be
Day-5 |l ld be daken-o enSune &!Cp{ecf 'fopmujrrf
adequate waten €Sl Gualify iy frm shot 'Sweé qL
fatha N,u_ﬂé_-e’fﬁ - for 300::[ Marager
Day-6 | A4 \fzmze&j i< added 4o s et W

L’acba Nun.'»mj
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WEEKLY REPORT
................ £0 Dbuvevesagesasenss)
( .

WEEK - 2 (From Dt
o S*fn(h‘ﬂﬁ (;-[ (rop

Objective of the Activity Done: Selec I“’:y am
Detailed Report: Selechiny] omd  Shocking cg (eps-

odten the o ifial Manwung cele

Selection - Aot 120 ijg& 2
JJnJrﬂ 'an Pana] [,Jﬂ\g,ﬂ ge\;maﬂ SPQ(;

Specieh 0 #ntoduded | o
Oﬁ fighep ane *Jeaﬂecf —h)dg-[tﬂm % paﬂd' n av [rrtensive
!’ﬂ'!‘fOJu(ec’ l'v’THJ PMF&&IM Pm’\d CIEFCﬂJ.S

e Swivival o Fingenling -
iﬂﬂ(y‘{ Mhan Size it %WIJ have S12€

Vary much 1
o- 1S G

yem  the %mpemame POF”WL of view fhe bek

in the P‘ng to with in The

he when fhe Water
bg[m,o zo?c u_)f“ &gf“i

of p:ch will
obu:owsy fernpenatwie

optimum  181€ ot 3%z
the  growth of e Fsh
feed For te tnpS may be ane cn[ﬂ‘wo 0
o T hadwial 3mmoﬁ

Mavh,Jlai, aJH'I'HCfai fﬂec{f omd pnoBfo-HCﬁ
ﬂv_ea','mj m pbnd lan be i’ntfefd@cf [;t{ meﬂajaﬂ MWV}?

On  oaden mamﬁmM all f”fﬂfendcp'ffﬂ% aten ¢how ld
be dme eithen by PM‘H“"‘{ Jﬁu‘ﬂ?fﬂ Laafen oud

R qoefkd ne Hl'»ﬁ ,

be manfained

Hanektiveg an
of  pond DY
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ACTIVITY LOG FOR THE THIRD WEEK

i Brief description of the daily | | .arming Outcome Pg;‘;;‘g‘:*
Date activity Signgftx‘r?
(vebroduction of Mad'of CxopS$ E(’aﬁjﬂﬂf uppe
Day -1 ||. Cafla? Awrge ¢ byoad Head Eluentt
Pnor'f‘fr,&cﬂ“wj Cawy
feed® Fr‘nga)r&'ng& (erhum € Aduld feed madnly /( f
Ragr= Sme Ff(n.-n k-om a{gae, Z00 on dhe Scmﬁlfe-. j/
plansion: -_
pohu ? Colmwoted Fish with | Rearting? %
Day =3 | 1k Saales on 18 upP? Middle Glumn- | [
body-
feed ;‘ fad zoo plankfon Feed walegvou:%
Day -4 Pluﬁo plankfor IZ—S::\ ::of;hf!n %/
mnga.l (G i a Yy finned | Reariing? Boftom
Day -5 | fich, Gyened wilh cycloid Cluern - @
Sales, Snowd  blunt
feed? plankton feoden, debvic | R tom fedens:
Day 6 | found (n boftom
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WEEK =3 (From | TR | ¢ T . )

Objective . { \ g t
jective of the Activity Done: Tatyadiclion ﬁf nmr’! Cynft

(lla fl’\ih
;_”f;l]ff’l"{“(j

Detailed Repont:

Cadla [ish l‘t a ,(\"!Jt’ (lm.J [:Yﬂml lmr'nrlf m;lh /) {ﬂ]]r(r" [
il lint. Im__tyw , e rob 'Ifnff‘/;

[moot  “Jaw amd u{»(mnn('.l ottdh 1

_‘:;t’f‘ (W}!’J !.1!1:,;(."1 nn 'JH'/:(Z!(‘/{ ”r'{’)
sefght
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(eeden

/ {”Uff'n{:lan!'ff:n ;

en  He doveal. e elly - 11

1@ 2em W }CW]!F- ond .'*Wff v
L L@

Qa ﬂu'}l(n(f' fW‘-J "“"""l unl!

— ;-l Fc

'-W\Aull*‘-

(ccd on pln ko o

4 '{(;” /l';’f',

{, -’?hnnp -/:*lff', ﬂmrJ frmwf h'(,
(_J ffr‘"f'/

4, I.v__.m["fr

Rehut fish -
R(‘[‘Lll

fl“S(uI(l’l

“9& hak ¢ mall hea
heaA rr;{ayfrrn,!rn ’f v-y!fu

(m(!q fmfriml rm'lh Cealeh, i

[ ong

- H(a‘ IS In rl"lrf] f"[ ["“"f [frdf':v-’s e

1!(? (J ft':%ln A
—N —

(:n.f(}l (»,l f h ('JF-:,‘-_-/; r,/.} o

4 ’ﬂ.nj!‘ {(; (mﬂ’) U/'[‘N! “{- s

MYEJ(\E rfl‘.il‘l fl
ofh lfwl_f/”a t] & Loud

trunld, "f“ll[ ¢ Coluen (f'ft-u*lf"[, (‘e\fﬂ:mf} o |

of
1 meldn
_fee d (¢ Loflom Lrﬁt'r{ Freder)
alely Small in¢ecl$, :l('frm{-f“;"*l R:’”*'Fr’ elerenl
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ACTIVITY LOG FOR THE FORTH WEEK

DS:;Y Brief description of the daily s Bhdfame I’tg;on In-
A arge
Date activity Signaturs
,,«;":T'“ B
Salinometen & Device wed o pead oul dhe "'f':,-«"'""r T
Day -1 f Y '___ e
meatwne. the Salin}y W a pehcentage 0 Sa =
Saluhon I'n _C.oqucﬂ' @
\
PH meden s~ T meatwnes fle Neudsal ! pPH=7
Day=-2 o g :
l‘-blc{mdl?ﬂ \em ac#uf'tlj ' Aeedic i PHLT %
ok Raic i pi>7 “
Nidvede 4ed & Tndicates u:?b Low nitrale levels T
Day -3 '
, | Mbate levels in a pmJ- jm prioved healh of %
fredned
Tt 2 S dvops 'if neegent n Redo) pink:
Day -4 | yongent R in & et fule & Nitéate veduchion
d Red - violef E
Shate # well pPresente of nifrate:’ Q/
Day -5
Day -6
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WEEKLY REPORT

WEEK -4 (From Dt....c.coemesaene 10 Dl...oisniosisine)

Objective of the Activity Done: Labaaloxy

Detailed Report: Saf ino meten

(H K QA device  wed o meakwe the Sn{?nfy ox dissoluad (m-?cfn;

of a  soludion:
> 11 is specdly @ (alibrated L\#C{mm{m 4y yeod oud fhe porcentage
O[ soil In & oluhim:
pH meten i-
=
A PH ma-}fj‘l meophuneA e hﬂd{oj&n 1on (J\C,"l("l'uf’ly ‘n ater EMCA

Soh.lﬁm’g‘
Indicates a(?cmj rs a[kc\h‘n'rfj OL o Loludion

Newbia L Solukion  p# =7
Sc{,u‘f‘l'cﬂ PH <7

Atedic
Rahi € colufiom PH 77 i e " ’ g,, o
Nidtake T = igh rheade levels in pend fndi@
Tk ’______o |
I n'Ha{»e, i’mpxa\feb healll (yﬁ ’ﬁl%{n
- |
) H‘?ﬁ NI‘HQ‘({ [3\’6‘ i‘(\(‘{@a&@/j’ Cuzjaﬂ_ a/ﬂClPO%l qm&fﬁj
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T Describe how could you could enhance your abilities in group discussions, participation

N in teams, contribution as a team member, leading a team/activity.
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Student Self Evaluation of the Short-Term Internship

Student Name: MEE A ADA SIVAP RASAD Registral-iorl No: Q\Q‘J,OO\{)CZ\C[C'EJO

Term of Internship: From: S0-0% - 93 To: 30-04 ~-20273

Date of Evaluation:

Organization Name & Address: "Ffzbl-m s Clwejw in@a C'\'Ql‘:u’ [Srave |

Please rate your performance in the following areas:

—

Rating Scale: Letter grade of CGPA calculation to be provided

Date: 1g&nture of the Student *
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Evaluation by the Supervisor of the Intern Organization

Student Name: MEEGIAD . SIVA PRASAD Registration No: 919200\040 40

Term of Internship: From: 9p-og- 9097 To: 2J6-o0-200

Date of Evaluation:

Onicsiontam s e bt oo i 307

Name & Address of the Supervisor
with Mobile Number

Please rate the student’s performance in the following areas:

Please note that your evaluation shall be done independent of the Student’s self-
evaluaton

Rating Scale: 1 is lowest and 5 is highest rank

Creativity
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Internal Evaluation for Short ‘Term Internship
(On-site/Virtual)

Obyjectives:

L ]

F'o integrate theory and practice,
toleam to appreciate work and its function towards the future,
Fo develop work habits and attitudes necessary for job success.

To develop communication, interpersonal and other critical skills in the
fulure job.

To acquire additional skills required for the world of work.

Asssessment Model:

There shall only be internal evaluation.

The Faculty Guide assigned is in-charge of the learning activitics of the
students and for the comprehensive and continuous assessment of the
students.

The assessment is to be conducted for 100 marks.

The number of credits assigned is 4. Later the marks shall be converted into
grades and grade points to include finally in the SGPA and CGPA.

The weightings shall be:

o Activity Log 25 marks
o Internship Evaluation 50marks
o Oral Presentation 25 marks

Activity Log is the record of the day-to-day activities. The Activity Log is
assessed on an individual basis, thus allowing for individual members within
groups to be assessed this way. The assessment will take into consideration
the individual student’s involvement in the assigned work.

While evaluating the student’s Activity Log, the following shall be
considered -
a. The individual student’s effort and commitment.

b. The originality and quality of the work produced by the individual
student.

¢. The student’s integration and co-operation with the work assigned.

d. The completeness of the Activity Log.

The Internship Evaluation shall include the following components and based
on Weekly Reports and Outcomes Description

a. Description of the Work Environment.
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Real Time Technical Skills acquired.
Managerial Skills acquired.

Improvement of Communication Skills.
Team Dynamics
Technological Developments recorded.
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MARKS STATEMENT
(To be used by the Examiners)
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ANDHRA PRADESH S
STATE COUNCIL OF HIGHER EDUCATION S

(A Statuory Body of the Government of Andhra Pradesh)

20d, 3rd, 4th and 5th floors, Neeladri Towers, Sri Ram Nagar, 6th Battalion Road
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