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Please

[ Instructions to StudentsJ

read the detailed Guidelines on Internship hosted on the website of AP State

Council of Higher Education httpsy/apsche.ap.gov.in

10.

11.

32

It is mandatory for all the students to complete 2 months (180 hours) of short-
term internship either physically or virtually.
Every student should identify the organization for internship in consultation
with the College Principal/the authorized person nominated by the Principal.
Report to the intern organization as per the schedule given by the College. You
must make your own arrangements for transportation to reach the
organization.
You should maintain punctuality in attending the internship. Daily attendance
is compulsory.
You are expected to learn about the organization, policies, procedures, and
processes by interacting with the people working in the organization and by
consulting the supervisor attached to the interns.
While you are attending the internship, follow the rules and regulations of the
intern organization.
While in the intern organization, always wear your College Identity Card.
If your College has a prescribed dress as uniform, wear the uniform daily, as
you attend to your assigned duties.
You will be assigned a Faculty Guide from your College. He/She will be
creating a WhatsApp group with your fellow interns. Post your daily activity
done and/or any difficulty you encounter during the internship.
Identify five or more learning objectives in consultation with your Faculty
Guide. These learning objectives can address:

a. Data and Information you are expected to collect about the

organization and/or industry.
b. Job Skills you are expected to acquire.
c. Development of professional competencies that lead to future career
success.

Practice professional communication skills with team members, co-interns,
and your supervisor. This includes expressing thoughts and ideas effectively
through oral, written, and non-verbal communication, and utilizing listening
skills.
Be aware of the communication culture in your work environment. Follow up
and communicate regularly with your supervisor to provide updates on your
progress with work assignments.
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13. Never be hesitant to ask questions to make sure you fully understand what

you need to do your work and to contribute to the organization.

14. Be regular in filling up your Program Book. It shall be filled up in you
handwriting. Add additional sheets wherever necessary.

15. At the end of internship, you shall be evaluated by your Supervisor 0
intern organization.

16. There shall also be evaluation at the end of the internship by the Faculty
Guide and the Principal.

17. Do not meddle with the instruments/equipment you work with.

18. Ensure that you do not cause any disturbance to the regular activities of the
intern organization.

19. Be cordial but not too intimate with the employees of the intern organization
and your fellow interns.

20. You should understand that during the internship programme, you are the
ambassador of your College, and your behavior during the internship
programme is of utmost importance.

21. If you are involved in any discipline related issues, you will be withdrawn
from the internship programme immediately and disciplinary action shall be
initiated.

22. Do not forget to keep up your family pride and prestige of your College.

r own

f the

———<<@>>
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Student’s Declaration

I, %nnplﬂu . Akhila, a student of ShRHL _deym 'm-;.’cmsh};

Program, Reg. No. 2122001649002 of the Department of_Zc_a.laﬁy.,_ﬁﬂﬂf—-& e

College do hereby declare that I have completed the mandatory internship

from J.B./.D.i,[lﬂ)j_to 30 [Qi /2023 in M@_ﬁ,{ﬂj’zﬂlﬂﬂﬁ (Name of

the intern organization) wunder the Faculty Guideship  of
_\LHaxaﬁup_l:ladaL (Name of the Faculty Guide), Department of
Znalogy : _ﬁmaﬂxut_&egﬁﬁ_mﬂegi@ﬁm
JJ

(Name of the College)

rtbbilo

(Signature and Date)

FACULTY Gulbe ;q%mﬁh\
HEAD oF THe DeparTMe NT % @

PRIINCIPAL ;-
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Official Certification

This is to certify that Annpnu ﬂf(hﬂﬂ (Name of
the student) Reg. No. MQQJMQQL has completed his/her Internship in

E:megf_de)nm_{mcn% (Name  of the Intern Organization) ~ on
qhovi {eym fn—k’rnﬁh{n (Title of the Internship) under my

supervision as a part of partlal fulfillment of the requirement for the

of Bac . BZ2C in the Department of

Degree
Z00O0DG Y (Name of the College).

This is accepted for evaluation.

(Signatory with Date and Seal)

Forest Rang® Officey
SRIKAKULAN

Endorsements

Faculty Guﬂ;:%ﬂ"‘;b%\
Head of the Departmem{% g

Principal
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Certificate from Intern Organization

This is to certify that -'Annp Pu . ﬁ-ﬂ/ﬁu'f N (Name of the intern)
Reg. No_212200104 Q002 of &L@Lctgﬂiﬁﬁ_ﬁadﬁyﬁﬁd\mme of the
College) underwent internship in _Foyest dP{JaY-meﬂnf‘ (Name of the

Intern Organization) from 13{[)3 [2023 to ?)OJ/OC_?/')I‘}Q 2

The overall performance of the intern during his/her internship is found to be

_Aaﬁ%afaj__ (Satisfactory /Not Satisfactory).

Authorized Signatdry with Date and Seal

Forest Ranga Officer
« SRIKAKULAM
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CHAPTER 1: EXECUTIVE SUMMARY

The internship report shall have only a one-page executive summary. It shall include
five or more Learning Objectives and Outcomes achieved, a brief description of the
sector of business and intern organization and summary of all the activities done by

the intern during the period.
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envivonment , ..
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CHAPTER 2: OVERVIEW OF THE ORGAN IZATION

S uggestive contents

Introduction of the Organization

Vision, Mission, and Values of the Organization

Policy of the Organization, in relation to the intern role

. Organizational Structure

Roles and responsibilities of the employees in which the intern is placed.
Performance of the Organization in terms of turnover, profits, market
reach and market value. '

. Future Plans of the Organization.

AEUOow>

@
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CHAPTER 3: INTERNSHIP PART

Description of the Activities/Responsibilities in the Intern Organization during Internship,
zohich shall include - details of working conditions, weekly work schedule, equipment used,
and tasks performed. This part could end by reflecting on what kind of skills the intern
acquired. e
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xcad sides. we leatn about +he measurement taken by
the SOVe.'rnmen-} 4o Pm.éec{— the wild lde and ere.ﬂﬂaﬂj ef
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ACTIVITY LOG FOR THE FIRST WEEK

26)os 2003
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o i ‘5H . Person In-
;}' Brief descrlptfo.n of the daily Learning Outcome Charge
Date activity Signature
5 4 is a Jom of — il
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EEﬁe.WOJITSJ oye_ the
—The las ;
Day -5 &j ctass abeut adifical lakes wed
y ReseXvioirs . 481 4he supply of
2603 2023 _
knowing abeut +he T ormize the
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WEEKLY REPORT
WEEK -1 (From DtZl[bZ [ 2% 10 Dt 2&/!:2.}23;

Objective of the Activity Done
’ ,y$ 2 r
cco-Aouvicm /\Cvfrw%;e{, .

Detziled Report:
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ACTIVITY LOG FOR THE SECOND WEEK

Day Brief d i ¢ the dail Person In-
& e escr;;cig‘c:;; e Learning Outcome Flharge
Date Signature
'1}‘1531:{ class  about fﬁfé dcpo-ﬂémﬂﬂ
Day -1 Nw[serj Haruae_m ent. Yiber valuble ‘Jlamt.s ﬁ}/
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WEEKLY REPORT
WEEK -2 (From DtZg/ a‘a/.?.atn Dto;a/ Q.‘Z/.zﬁn
Objective of the Activity Done:
NOYsevy Hamyemenf and Plantation.
Detailed Report:
Plant Nufsery s an avea. wheve ,7[
Ke[:f: or maintained 4 -&ansﬂanﬁng 31 use of stccks

buddfﬂj and ca‘raF'fS and -l =ale .

ants e qvowﬂ;
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wsevies and
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the suwouneft‘nj humans  4rom hoodul i sear €4,

In oo shile avear ecosdal F[o.n—éa%fon 15 done .ﬁﬁei
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ACTIVITY LOG FOR THE THIRD WEEK

D 3 _ : In-
;:y Brief descnptpf\ of the daily Learning Outcome P‘g;gi_‘g en
Date ackivaty Signature
ane sl moiskare |5t can winimize [N
Day-1 | eonservation +hedy the ealer loss
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Day-2 =l roistuye. Pam[aﬁcn 4anks,
lo5)0d/23 seT's, Rock Al
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WEEKLY REPORT
WEEK -3 (From DtQH}.ofz/zau D:.ﬁ/.@.‘?! /2.3

Objective of the Activity Done:

sMc wolKs weed.‘n9 & Mulching .
Detailed Report: ‘

The main Objec{—{uf_ of the 3sSMc is *o i Mige
e amount of water lost Ffrom  the SD"IIS ‘H’Youﬁ'h
g\;&[;&a{fon and -Erans()fYOHOﬂ dl comb;ne'd‘
taxen 45U the

we  ¥now abauf d;%aenk mc’.an(emeni's )

J ¢
§ f _ 00
mnseﬁ\nﬁon of el molsture ‘imffema}kd bj s Lo - MY
schene

Hulcﬁng -&CCM%@ 15 wed 4o mcﬁn%ﬂjﬂ mois-{-u‘(e OE”CJ
Y’E’C[U.Le. weeey 3Teco4:h} Nﬁ-l{jo:l-ﬁ 50” exos?on ond imPYGNﬁ
eotl  eonditions .

Muleh is  mest commor\'j made of Hee boak, wooa/
ddps, ane. straw, moss,gu‘(}ss cb"prng &l leaves.

we,edfn? PTOESS s done 4o Yemove +he un wanted
Plcm{*S Fom the cop freld . U)eed’:‘ng hefrps tn anVanon

of soil  evosion
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ACTIVITY LOG FOR THE

FORTH WEEK

i

Day ) ] ' Person In-
& Brief description of the daily Learning Outcome Charge
Date activity 5 Signature
Thedy class about frodection ancy
bw-1 | Trr wmemdten = | gus,
||[0°! ’?D?-S HJovest By Frov?dffy
UVF,J‘ hood:
. ¥
'lﬁcory class F e i
Byl s the process of
Human YEsoUYCE r}qﬁm‘nj ; }’mrfemcn'ﬁ' %/U
n/oq[zozg Hcmay&menf _ng enviyonment .
Theory  class Aequiving, #roining,
Day -3 Natuves of human ag‘?lﬁ o] ana W
oy ‘ aining , cormpensa ke
3fo ‘?/2023 ouyce manaﬁemenf ing. :gj'*,
‘Tﬁcm‘g class cveating Fevsona’ [&.‘3’ 5
licies g proceduves ég,%
Day-4 |Role of human Fe pr . /g;;)'_‘ 1 -
m/oqf:zozs’ Yesource Management that supp iy basi =4
~es5 £ stiategies . .
S j i Lmrye scale hatvestr 9
of natural orests |
Day-5 | Fovest
ay N L & establishment of /%N
1g[of [poz3| Managements . induséial plantation
ﬁﬁg&lj class Roveal | %fofaical
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16J03/2023 Fovests . |
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WEEKLY REPORT
WEEK -4 (From Dt.ll{O‘fl{.Z?a.. to Dt.)'ﬁ/bﬂ/mﬁ)

Objective of the Adtivity Done: Human Resouy ce Hanayemﬁn{'.

Detailed Report:

Huroan Resouyce manijmen{ s +he pTOCEﬁg of

F’a”"‘r"‘j and 'im[;lemn{-a{-fon of envivonmental SQSMDOB;&%/'
TFH = Joint  Forest Hcmayemenf main scope Is 4o
profecton  ang/ Yeﬁenemﬁoﬂ oF Hovest 53 onvfdl'ﬁﬁ' (e lhocd .
JFH s « nelural Hfoves ¢ manajemenf cofopava{fOﬂ that
ncludes both fovest deparémenés and local commurﬁ-{—res-‘?f)e
naton was fixst pYDPOSEd- bH the Tnodian 30\.!0;’(rmn(:’m.z in 1938 .
wih  the national forest pob’cj.

1he  main  vele

ot  human yesouyce manq(?emenf Is 1o
cfea'éi"‘j Pe'r.sonal

polities  and procedures  that suppdits
business  stralegies.

'Tfmere axe thyee bdpes mﬁ -B?&sf‘ rcsourcesf#l
oxe  Blleal | -&oFicaL and -&mpem—le ASlests .

Ii
AL "
%ﬂ;

:flpp‘!;?!t )
L S

Qy
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ACTIVITY LOG FOR THE SIXTH WEEK

D&Y Brief descriptfo?. of the daily Learning Outcome Pg;ﬁglf
Date activity Signature
Theory class pctvities dhvecled) -2 1.
Dav -1 N o B HouaXds the
ay -1 | fatrolling Activities T
25/0?{102;3 the objec-HVESv
Theory class L’arus 2 rejulaﬁ?ﬂ& N- Q ..
[Da}’;n fypes of ofenses. ﬂ’":dmc:;f:;:;cénj'
69 Qany
& fves ts ; r_-ﬁld!frﬂ.
Day -3 .ﬂjeo'y class onauthort N%_%
W occupation of vs€ e
‘27/ oq/ 2023 sl ehetphmat of 4801'8.5-6 land) . 2
S5
Theovy class we pnow about |y _';?_';
Day -4 d{ggerenf Poujerof g;‘f;
23/0‘:[2023 de‘xﬂ-Emenf‘- ovest defan%rmnﬁ. ]
’me&j class forest de‘aafbnen'ﬁ N %a—a\
Day -5 " r axe- yesponsible S tal]
99/09 /2023 e PTE'E‘:E"“ of wildd
ﬂﬁeovy class conseyve biodiucrs?{uf N%T‘ Q
Day -6 ) ) ’ ’ bd P'(&?E'I‘Ufr:? nﬂ‘&‘-&‘fﬂj
Blodwem(y conseXyation Madiarils b
gqujm_p) 10 wc‘(&{y Yy
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WEEKLY REPORT
WEEK - 6 (From D:ﬂ.5/q‘.z/2.3m m,s.o/«::.?/z.a)

Objective of the Activity Done: Pa-ho{,b'ny ,\c-i-,’u,‘-{-fes s -l-\(ﬂ?f‘.s ov{ ol-fenses
and powexs of Aovest d er)aT{'men'ﬂ‘ .

Detailed Report:

’

This  week we lean about -The powoers of j’e
'BTES{' d@Pﬁ‘[“&NEﬂi » -%Pe_s O'F O_Fr_enses 1” .Ry{e{)'z‘ de(;a\(-fme

and  paivolling  Achvities -

Pa-h’ol ac«@fufﬁes mease <hos€ df\je_rse aC-HUf-HQ.S‘
divected  4xwaxds +he alainment of the objec{—fues of

en'rmd"'? the law, pfe\fe.n%ﬁ\j and d e.ée*fri'nj cyime ,aNEs ing
cxiroinal  offendeys | malnboining public order and P\ro\ifdl'nj
sexvice 4o -the mmmm{,}j'

~The types of offenses in the Hovest deFa\r-lrmen-f %yF"s’cal(y

FE“fﬂjﬂ tv violatione of laws and 'rejufqﬁ’ons aimed ot
P"O‘EﬁC‘Hng and/ consew?ng fovests and wild bfe .

<the  common powers and  yes Pohs‘ib?lf-ﬁes ‘bjp;cauff ‘ﬂ*an%
to Hfovest (e Fccrémenf ave Hovest consewa—l{on} Ecosysfem  sexviles
Regula'ﬁons of commevcial Actiibies , collabllation p Poxtnership.,
Disasdex Response, Land Acquisition f compensation, Reseavch & |
Hon'i'-foﬁng , Public awayeness 2 sdfucadtion, Bfodi\ievsiéy eonsexvation,
fovest Rehabilitation, Focest mnagemen{/ wild e Pro-lcc:‘i'on

and law emforcement . [,\}2“’_\'5\
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CHAPTER 5: OUTCOMES DESCRIPTION

Describe the work environment you have experienced (in terms of people interactions,

facilities available and maintenance, clarity of job roles, protocols, procedures, processes,
discipline, time management, harmonious relationships, socialization, mutual support and
tearmwork, motivation, space and ventilation, etc. )

This  sheit +evm ?néemshff) 15 VﬂY‘j’ wefal ;
fo Troprove  ouy cormmunication skills and 4o b ‘
worth the co- stadents- we have class yoom Haci
flest defwz%menf- we hove 4o atdend +he office Hom

10AM 40 D PM. ﬂfv.ﬂ' conduct classes and {,mov?'de not
Onlj bookish Knbwleo’je but also Pvaa{{ cal Khowtﬂdj'i
which hefps FS1 ea}.j -und&rs—landi'ny af)au-{‘ the Adles

manaﬁem ent .

meaNJn -ful
Id -Frffnda’hfp
lities in

W conduct awaseness progroames in illages
C—YL"O{C ALoOXEeNess @_mon? \r‘;ﬂoﬂeg abou-f the .B‘léséty and

YESOUYCES .«

Ouyr K‘l”je otHcey haf{;ed s 4o cja‘jn anOLQ[Edg‘E
which mayj hetF n  coayeey 537 futave Job Flam.j‘njg, she
build up the roliction o move FfSwand In the fllest

de,ran%m ent .

Gwouqa iscussiond  and A4ear  wddllc hetrs ul 4o
’,mrmove the commur\fca{—fm and +e enhance the sl—uje

feax .
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Describe the real time technical skills you have acquired (in ferms of the job-
related skills and hands on experience)

how Ao bulld yocK Fll dams vorth

we leatn
Lj’ Cons-&t.i(:—éed bﬁ’

feiced concvede
unskilled  labous

we leaned about data enﬁj.

e accyﬁfa lmoaiedjg o NurseYy Haﬁag
nursery  beds, pre ~fceatment 18 seeds, prep
priracsy  beds , shifting plants imto BajS:
o of Mist chamber,

eohich can be eas

eme_nf » PTGFGSJ r)j
asjation ol

We  acguive Iinowledﬁﬂ n usag
lath houses and c:osb’ng 535-écm5.

o erow  about  difgevent At lows and Fdiest

acts  that he!{.ls 4o on—é&cf the AJdtest oavead.
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Describe the managerial skills you have acquired (in terms of planning, leadership,
team work, behaviour, workmanship, productive use of time, weekly improvement in
competencies, goal setting, decision making, performance analysis, efc.

In Hfus Pmojec% our  Mentdl divides’ us ob TOC:PS
ard appointed a leader 87 each grodp- we all afn? 5
ipe class and c,[a:rd'-% owr  doubts Yeyo%dm? JH}@ ;fy
abt oux  leadet. OwY leadex e aloays Su[,{xfz-éva an

haxe
-Fn‘end@ +o cla)ﬁ%’ ow loubts. e all ave e,%a[bj #
oux -Ehoujh%s n group discussions

we  alse g’we wise ideas In case of f]’ prily

-én‘Ps “we mrcmje. ow  awn  vehicles bg deam o8Ik W€ P
ng.

%Dthghzg submH-ted ouy c[a;_ss Y@f)tg?f‘.; 6(:’ +eam w&’}aj

a 4 ‘ri
eEk 53 coeek  we 7me310\!”€- out commuruca%on andk
] 20 In cyack oax
helps us 4o become litHe rdle eompetohive 0
3@:1[5.

“This (eade\(s/u’f) hel{).s me Tn 8000" oecision mab‘ﬂ?
which ‘ovye accepéab/e Bff al ow Aeammadtes.
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Describe how you could improve your communication skills (in terms of
improvement in oral communication, written communication, conversational abilities,
confidence levels while communicating, anxiety managentent, understanding others, getting
understood by others, extempore speech, ability to articulate the key points, closing the
conversation, maintaining niceties and protocols, greeting, thanking and appreciating others,
etc.,)

As T mmpie,éf this irderaship 1€ helps ™€ 0
1”‘?*7‘0\/9 my&elﬁ ‘n eommunication.
Sal
The feadevsfu'p helps me 4o ‘it ptOVE roy gla
cormunieation which veduce mﬁe feost .
5}0‘”5 and

zh helps e 4o impotove my vaH:fﬂj
Gvornpoest skﬂls, (o % I} P\’E{)Oﬁlﬁd BJ oton \'Erg‘%'

“This  leads o fl}}cndly cooversationd about e
elasses. As o leadexr 1t he{[;s e 4o condvol roy C‘J\ﬁeéf
and ’impmvf:s roy under,s—{-andl’ng abilibes and T'oe ﬁeééfng
wungers+ood bﬂ othexs.

The 3wuip d?.saussiong and deba%es he[[xa h0u:‘J4:O

slat ond close o consevvodion  wrth ?ood ﬂfe&é‘n35 any
selF  intfredluc-tHens
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Describe how could you could enhance your abilities in group discussions, participation

in teams, contribution as a team member, leading a team/activity.
abilities o* @

o
stoup discussiond,
beys . abow

74 Tmpaw\ffd bj c,ommum'caifoﬂ
leadeY. Pue +o propeX gg{)(ana-[—i‘on and 9
i leads o easy aicerl'ﬂn-’fe of oy Leam mem
my dheughts ond  decisions. And also thef NG good
eas than me . F &3"860’ woith  them oA " ?hpo’lo\lﬁs

l“U 5‘73'119;\1 eness Loi{-flou.g Onj Fgfso nal

OwY  Aeam matet ove a[woﬁs 5u[>p8’l'£f\f& imd o
4K 4ok me th.oamd n s Successlhf wmf’te"l"on
ijeci--»

I hope s !ead:’ng nature helped me 4o run
a 5000[ deam in Yob life.

"1asU S
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gle]f_cril:c the tech-nqlogical developments you have observed and relevant to the
ject area of training (focus on digital technologies relevant to your job role)

suy v&'[ance

VAV ave fncfeag:‘nglg uced 10 HTé’séry 71

and roapping .
Scientiic -f%“iesér\l]' s a new deuelopmen{ tn -dtestry
T+ s dhe p\rac#ce of  conseyvation ond mamjﬂmﬂﬂf of

fiteste  based wpon sclence - # s +the sciencé of {S1est

and plcm{a-ﬁon chc}m}'%e manaﬁemcn‘f-.

fom one- place 40

'Tm“Sf’!a“f&Em of old Hees
soves thé

ancther helps 4o veduce Hee loss and irop

greencmj .
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Student Self Evaluation of the Short-Term Internship

Student Name: Anne Fu_ AKhi [a_ Registration No: 2122001049802
Term of Internship: Shov{ From: 1303 2023  To:20/09)2023
Date of Evaluation: 3/ f 10/2023

Organization Name & Address: FOREST OFFICE SRIKAKUVLAM

Please rate your performance in the following areas:

Rating Scale: Letter grade of CGPA calculation to be provided

Interacti

g ST A

sired Outcom
FORMAR

a LS W g g ol 1 gy

Date: 5.] [ole)_S Signature of the Student
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Evaluation by the Supervisor of the Intern Organization

Student Name: ANNEPL AHILA- Registration No: 2 (2200104 ‘L 002
Term of Internship: Shoyt From: (g /DB [ 2023 To: 30 [ 09 / 2023
Date of Evaluation: 20 / 10 f 2023

Organization Name & Address: FOREST DEPARTMe AT SRIKAKULAM

Name & Address of the Supervisor
with Mobile Number

Please rate the student’s performance in the following areas:

Please note that your evaluation shall be done independent of the Student’s self-
evaluation

Rating Scale: 1 is lowest and 5 is highest rank

Ry ;?ﬁ@‘"ﬂ"«';ei‘»‘}
A q'r"*\\'“;f‘-’t"h =

FOEAG s

: Signature f the Supervisor
st ~Ores t Rar nao Of fficer
N SRIKAKULAM
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EVALUATION
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Internal Evaluation for Short Term Internship
(On-site/Virtual)

Objectives:

To integrate theory and practice.
To learn to appreciate work and its function towards the future.
To develop work habits and attitudes necessary for job success.

To develop communication, interpersonal and other critical skills
future job.

To acquire additional skills required for the world of work.

in the

Assessment Model:

There shall only be internal evaluation.

The Faculty Guide assigned is in-charge of the learning activities of the
students and for the comprehensive and continuous assessment of the
students.

The assessment is to be conducted for 100 marks.

The number of credits assigned is 4. Later the marks shall be converted into
grades and grade points to include finally in the SGPA and CGPA.

The weightings shall be:
o Activity Log 25 marks
o Internship Evaluation 50marks
o Oral Presentation 25 marks

Activity Log is the record of the day-to-day activities. The Activity Log is
assessed on an individual basis, thus allowing for individual members within
groups to be assessed this way. The assessment will take into consideration
the individual student’s involvement in the assigned work.

While evaluating the student’s Activity Log, the following shall be
considered -

a. The individual student’s effort and commitment.

b. The originality and quality of the work produced by the individual
student.

c. The student’s integration and co-operation with the work assigned.
d. The completeness of the Activity Log.

The Internship Evaluation shall include the following components and based
on Weekly Reports and Outcomes Description

a. Description of the Work Environment.
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I

Real Time Technical Skills acquired.
Managerial Skills acquired.
Improvement of Communication Skills.

Team Dynamics
Technological Developments recorded.
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ANDHRA PRADESH
STATE COUNCIL OF HIGHER EDUCATION
(A Statuory Body of the Government of Andhra Pradesh)
2nd, 3rd, 4th and 5th floors, Neeladri Towers, Sri Ram Nagar, 6th Battalion Road

Atmakur (V)Mangalagiri (M), Guntur, Andhra Pradesh, Pin - 522 503
www.apsche.ap.gov.in




