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Student’s Declaration
L__Jagepe Mohan pap

a student of _RSc [ MECS]
Program, Reg. No. 2122001051018 of the Department of MECS,

College do hereby declare that T have

completed the mandatory internship
from l&[ﬂ&]ﬂﬂa} to 20[09}2023 in Grama yavd L Name of

under the Faculty Guideship of
(Name of the Faculty Guide), Department of
, Govt DE&?YEC COU%QC (Men) Sytkakulam

the intern organization)
Y. Hang kumay Sir

L]

(Name of the College)

(Signature and Date)
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-2, Official Certification

: ‘ - B3
, . This is to certify that Ja'fl apu Molnan Rao (Nanie of
% fhe student) Reg. No. 21200010 510 I8.._ has completed his/ her Internship i in

1 h (Title of the luternship) under my

\ Qe wod ‘S‘cﬁygglgﬁam(Name- of the  Intern Organizalion) ~ on

sﬁpervisibn as ‘a part of. partial fulfillment of the reqmrcment for the
Degrec of _ B3C [ Mers] in the Department | of .-
- Gne H(Zn Sui hﬂ(ulam (Nae ofthe Caﬁcgr_) |

~ This is accepted for evaluation.

nd Sectl)

b ‘ ' e ' Panchdyat Setretary
i : ; , Chalivends C.P.

Endorsements - ‘seraghatiz. /...

. ‘Facully Guide ﬂ‘ \F ,_:& 2 fty
* = Head of the Dr.'pﬂl‘hulf.'ﬂf i 5 ,%7’ mﬁ
I_-f’r_;'ucr}mf ; : o
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Certificate from Intern Organization

This is to certify that __?%’TAPU .mDH’ﬁﬂ RV (Name of the intern)
Reg, No__2)2900105]0|2 of ZpC Men CKIMY) Name of the

College) underwent internship in W{(Name of the

Intern Organization) from _I§ [08]3093 to_30/69/2093

The overall performance of the intern during his/her internship is found to be

A a-kg[?;@[vf&{ (Satisfactory/Not Satisfactory)

Authorized Signatory with Date and Seal

Panchayat Secretary
Chalivendri GP.
Veeraghattam Mandal
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CHAPTER 1: EXECUTIVE SUMMARY

The internship report shall have only a one-page executive summary. It shall include
five or more Learning Objectives and Outcomes achieved, a brief description of the
sector of business and intern organization and summary of all the activities done by

the intern during the period.
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CHAPTER 2: OVERVIEW OF THE ORGANIZATION

Suggestive contents

Introduction of the Organization

. Vision, Mission, and Values of the Organization

. Policy of the Organization, in relation to the intern role

. Organizational Structure

Roles and responsibilities of the employees in which the intern is placed.
Performance of the Organization in terms of tumover, profits, market

reach and market value.

. Future Plans of the Organization.
# To Serve the  people of the Gram ba geveral assis rantd

THOOWR

»]
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¥ T ?mP[Emanc Yhe Severad Sd‘-t‘mab and Progmmmes n e
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#*  Th head of fw department “planned  in adwance 0
inihate  thar plan Tn The Village and then  divide
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* sgd.,'.'yaﬂaﬂqm 15 The Orﬂan?Saﬁﬂﬂ , Wwhich T was  worked b«d
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9. village Reveue offer.  3-ANM  -Digital Asstant

5- Wtlfare Assistant f, edeication deparl;ment
6. Eﬂ%lﬂ(’@ﬁﬂd QSSIS‘[ﬂni‘ 3. \ﬁ“ﬁge &Wﬂfor BP'EJ-l" CO“:‘.’dﬂf—

Q. Rek  Setvetariab .

in  Choliverdri tamma mohvalmdqm Lead bﬂ gnama Panchag
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CHAPTER 3: INTERNSHIP PART

Description of the Activities/Responsibilities in the Intern Organization during Internship,
which shall include - details of working conditions, weekly work schedule, equipment used,
and tasks performed. This part could end by reflecting on what kind of skills the intern
acq;tired.
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ACTIVITY LOG FOR THE FIRST WEEK
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& rief description of the daily
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WEEKLY REPORT
WEEK - 1 [h'o- Dhosisisersscnins 80 Dlacssssessinensens)
Objective of the Activity Dome:

Detailed Report:

Respected  welf ave assictand Siy M. N.chhul

pnploin about fiwse matter ‘o agsembly of

QY
Sathiypldyam.
00

3 AUl s cprd hobHevs  ave t’h‘g«éhle foy  Lood  owneys

ho lding
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the %O\lfrnmm!'
Culfivable and  Lomd (et

other  peasion Scheene  of
Farmiexe ot AP e own

culbivattd  cvops.
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Py oanum  for E(LYSMQ&
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¥ pge belween 45 -60 Years the  Licher mepns  ATe

Uﬂ
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ACTIVITY LOG FOR THE SECOND WEEK

D 2 S "2 * Person In-
DE::; Betet desu'xa]::;:?t; thuedally Learning Outcome S;;hn:t%:e
Pa:;:omt[j _t":& the :ueﬁa working of 0’%
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WEEKLY REPORT
WEEK - 2 (From Dt...ccoseresnens to Dtucuecsrecssnssns )

Objective of the Activity Done:

Detailed Report:

Redspected  panchayathi  Secrelaniat Sir , HMr.

I}
Shtdam Sunclax Rao  Si'Y C?LPIaInS about these

LR uﬂ-ﬁf i

* warkrng uoder the vules of Secretordp

Sustem
(

w_ The CJOVE-TDMGM' . SC,LI(’mC,S 'FOT

The IDenp[f:. of  RPuwid cuead.
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dwdna any Profjem bsen.  Like  Someont

enters  into S0 rPaneS pro?mf&f f”e{%g_f/%# he
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—ent Pr?PahnHﬁn of dwetqi)mcni’ P(cms for
all the  Ruial Prea Prople.

* Emplajnod how  the -\ﬁllage Secvetaniot  did
their  work ,




ACTIVITY LOG FOR THE THIRD WEEK

DAY

o

o

BRIEF DESCRIPTION OF THE DAILY LEARNING OUTCOME | Person
* _ ACTIVITY In-charge
DA Signature
Oﬁnk‘un% water  Somples ,
Day - | tedting duﬁna Suf:pld howrs | thknﬂ waler g\
11 Cmox n'ma 6 B\’Er\fna) M
Identification of -Pipel,in:t Oipelire ﬁ\\
Day - Lf-ﬂlkﬂﬂ{b ,obSevyation 0 Leakeb. \;\
2 value  pits ov Leakade. ,
Attending enecdtion oF GVl | @ovevament
Da:— wor ks m(LJJcUnﬂ HDuS'inﬂ, ' ket &%
Nadu- Nedw |water Leaka?ob-
mtmjﬁ a_tf ~ - t\w
1dentificakion of iodiidual  [ViSTH Cﬂ{;”“"ﬁi [:
Day - 6 . Sanile toileld € PubUC. WIED
: Tfﬂlt’tﬁ IPYBjCeMm& for Sanm B et hldﬂw \ :§\\
~Hon e wecuction. aailibian,
‘Fﬂ(Ub 0on w&ﬂl’. Mb'd \,Jlﬂrf
Day-| 4estk  to maintain the y &Lﬁ"lﬂ
5 | chiing, Levels T Supplie -1
VOUALY -
By Second SccordS o
‘5 RN




WEEKLY REPORT
WEEK -3 (From Dt......ccccrun.. t0 Db )

Objective of the Activity Done:

Detailed Report:

Respected Engineering asSistant M. d«bmm

_ i
'Runrlcm Ran  Sir Evploing  The t(?’z?ven, ma ttey.

+ E"’fn)dng wocker Samiplcb \ ttsh‘u y (\un‘ng

SUJ“’JPM dotinhis _
i Fnﬂmfneri by o fldmﬁfb} the preUnc Ltaka?tb.

of tfaps ond observation of  valwe Piby

0y L&u‘kngﬁ. Mn&? wcd]}l. ,\(,L_Dlpb(j..

|

$  Aftended  evewition  of il wovks inrfur[q‘naf

Houhing Nodu — peda  or v \m‘&&ge ‘rf’{JC\IKS-

0
£ Iehnwa;nﬁ of  Trdiiduol oilefs | pmcmnﬁ
for  Somttabion  enecudion.

¥  Joowp on walh c}uaﬂifrdz +eAs to _maintain

the Ck[ﬂ Yine Level in the SLLPPUP(\

Wl 0A -




ACTIVITY LOG FOR THE FORTH WEEK

oy Brief descripti . Person In-
o Pt fedaly Learning Outcome Charge
-&nmer u?ho (,U.\H
i \nbina,  below 3
oar ! uklsan OPP‘a #gﬁl:g land Q7€ T s
Sexvice. etble. : a
Nhou"\ﬁa dﬂmﬂ The
-P&YWL?SCT @:S’rrg budon o - CYop ook In o
o e J&e{’ fertilizess 1.5,‘,,.8._
| Lrom ot eaith 88
vigt  cultivating land

Field visit -5 and Checking |

Day -3 d,‘éeases ﬂf' P];‘Z_Bla,,ép.—

Toke thump impr
e-Cvop loooki’nra —es§on Srom Farmes

Day -4 Lor CYOP Tngurance 'TS
o ‘l‘akc'in 'Uﬂumb ImPr
- Rauthu Bharose esionlof. farmess | _
o for this Scheme |/ 'S:wa!-’—-
Former eku(_‘ and %"JPTOGMGnvn}: of |
Day -6 Vamebd of CropS

e—Cvop - boo ki i RN
—Cop - boo fa ba tﬂm,aﬂmmb, 4




WEEKLY REPORT

WEEK - 4 (From Dte...sueieeenn. £0 Dincisiorrenssiil)
Objective of the Activity Done:
Detailed Report:
Ruspected  Agticultuml  ggstant am, MO
L U

Sbwmga maam  onflain  about the ﬁﬁwn topi Ch.

G:—Cmio_ beo kfna? :
wikh

% Farmers  wohe  had  done the

ave 0¢t  ferhlizers foem ﬂﬂ\ﬁ'ﬂ\ ment
U

fhe LeM (oSt.

£ it ('u].ﬁmﬁng landS and C‘n&fk}'nﬂ cliseates
ot P[ﬂn‘lﬂ- |

| % Take thumb FmPYESSIOn fwm Laxmes 1o
e Crop  inSuaan(e

* 'rakfnﬂ thumb Fm{JvES&n’nn forom farmner.s

j!:r“l' Rm“l*m 1 Bhasinsa  SC 1’\(’ me. .

ot \Am“c{thl of Cvups bit

P 2 Joy Pm(‘lmimfn‘}

-lﬂKfna the  thumb Tm?fe}binn.
¥ {Grenevs  Who (lduatt nar belowy 2 QACYES of
land _ ane eP.Fcé;He fy the PM  Kisun

app]«d Senuilhe




ACTIVITY LOG FOR THE FIFTH WEEK

Day :
Brief description of the dail Person In-
& P'OPO y A——— s
Date activity g e ol
G*P[ﬂmﬁm and Rice New aid Addition .
Day-1 | €ord gervice dﬂlfﬁ““r Rice @ad (VYD
sput charﬂe ot
aacu'ﬂr.
Corificates Approval sk (Integrated)
Day-2 Tneome be, EWS [
’ —Fam“u\'a cerbificated.
-r-owrm b - New VGte ok
Day -3 evel oyice foms 6- B Aadhar
Votes Unk-
"HEH Gr??nee'r ?‘VW"‘
Day -4 Spandana %wance P applicant veporl
lard Jeseyve. Phobos
tome Site  pattd New house Sites  [ouishins
patta
By~ ad 0B Putte oTS - one touwn
aellement
- p 0 [ ncl
yiqtlance obce} VRO must attend ,
’?11&“? elnfe , (10 Tnfyont of Yevenue e i
e | a(T g officer » Volt'ce dept
e meSk  be done.
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WEEKLY REPORT
WEEK -5 (From Dt...sieusinsens £0 Dlivnsanssisissiins )

Objective of the Activity Done:

Detailed Report:

officey (VRO)

Rospected Sy, vT\\u?e Revenue

My.

% New cmd _oddition . Deletdon , e coxd

sPUt  ond the  emcha nﬁﬂ‘ng of aadhar.
Like,  (Catle ( Ih*l'egm‘rcﬂj

| ¥ Appowl of revh firatel
ogc_+ EwS and The -r-amﬂﬁ

Tacome,
CE/VH—F(C@% ofc.

s  Booth levol ofhre - fym G- New vife Lﬂe?fﬁ{-mhbh
Loy 6B - aadhat  Voted UinK..

¥ 'Fiﬂ[d engineer (lllJlDH(‘arﬂ’ Jlff’ﬂ‘rt?: ound
Wew houte  Stfe Patf(,'t ard  the OIS - One

Town Qettle m('n'l."

il -r- Yovenue

_{t VvRO  Must attend a‘Emimen-!’

officer 3 Qolice dEFan;l—mm'l’ st be done




ACTIVITY LOG FOR THE SIXTH WEEK

Date

Brief description of the daily
activity

Learning Outcome

Person In-

Charge
Signature

Day -1

\ ES{H“S ‘JC‘V gyament
&' "\(‘{‘I Q=

| p}‘nd o Schat
and checlen: 2l
'ff\ftﬁ[.' C [\i’lfd\en f‘m[ ,‘1?

1

fpr

Day-2

Ct"ﬂ'l U ‘{ n d AWENESS

P‘Eﬂnanms.

In villages, conduct
g (UAVIENESS Nﬂm

Lromas  OveY (WPmens
and il (hlS

Day -3

Cvime  visit

\!i&ﬁwﬂuit.@ O
Site,” when Q0
Cvine  hafpened” Tn
the  uillaged

Day -4

'{\”ﬂ“”“ ( C.fwedu}z?

Checkit “\:e {OND
Sewed o lhe Childven
and  the govi Jow
food to L Wﬂm“l

Day -5

Cadt didbur bance
Qo n thd q’ro?fmms

L nend:
auoend  on  Lhe
cast s turbance ond

g o Lo cadt
Aisfusbance fo all

Day -6

DISHA app  dounlrodi 127

visit al) willages
ound Scugin ol
cdeconlogy @lSH)\ (o

'Pm{'ec{irﬂ W mend:

WS .



WEEKLY REPORT
WEEK - 6 (From Dt23/9/3043. to Dt.@?.l‘?ff.f.m.)

Objective of the Activity Done:

P

i

Detailed Report:

R%Pﬁt‘ffd Women Pm’l:a’rbn Agsistant Hr -

Guulibi Lin Glangﬂ Mam  CrPlauned  the [t}iu’En matler

Hak

* Cwin% fo cduol for cleckn . The fﬁm{ -
%Um : fo  the  childen S 'i:u.o[,bl fng im_ the
govexnme o Schals.
* (nmq“rﬁh{q. au enet Pm?mmme.‘: over _Adamen

and  child Pfokfch'ﬂn in Hoo  Runal —\/?Hagph.

£ sifing  fhe orine Stz , when Ombl Cxie
1]

haPPanﬂ 4 i e lloge
¥ Chec f:frzt}v e Aood at G’li\ﬁn&( to  the  chillvens
and cher k@& That 6V€F(LJI fund ca,i\l'fng, 1o the

'E’i‘egfmwf' L0 A0S n the ﬁng,ﬂvad»f Sr}\nofé-
¥ doweno) _ on Ha  Lodt .nlis'hm,bamm and M‘Lﬁ‘\”ﬁ
mo To  casle dis}urborye fo all He Peop\e

tn the ’V;Mgf- '
* WS ikng  aallaeh and J&xjfﬂc{ M Ao lead

[ 0 d o
Qs A Agp H all  vomend ‘pvf Pro‘l:cofmn




CHAPTER 5: OUTCOMES DESCRIPTION

Describe the work environment you have experienced (in terms of people
interactions, faciliies available and maintenance, clarity of job roles, protocols,
procedures, processes, discipline, time management, harmonious relationships,

socialization, mutual support and teamwork, motivation, space and ventilation, etc.)

A work envienment {0 b dexriphion bﬁ__maaﬁaj.r

an octuate pickure  of- what  potentiol amlolm'fm Can |

_ﬂpu,i*_b«d_mplm}ﬁna goun_Compny s _aye ualued and th

M?N@ ot btnpédﬁ for  both emp

ositive i onvionmen 18 @ %}tem-l- mg

(
| be  more product and  more  €quipped o (om.plete

-

| hetter Qmpl@h}po whith _ leadh .?lainlg Gnd {Pmmoh‘ons.

A Posi'ﬁde mmk,?ng. pn_vTronmm'l— h_as a Clear

| tmogpheye tat lends to Cénmt production s 1ohen youy
oble fo weak with amival disea ac’cr’nﬂﬁ ‘ b[;m’[e more
\AkEl»L to Sbl% on__taSk and QCCOmPUSh more OF
You ‘re, de\nmb s1efpan siblited. :




Describe the real time technical skills you have acquired (in terms of the Job-

related skills and hands on experience)
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Describe the managerial skills you have acquired (in terms of planning, leadership,

team work, behaviour, workmanship, productive use of time, weekly improvement in
competencies, goal setting, decision making, performance analysis, etc.
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Describe how you could improve your communication skills (in terms of
improvement in oral communication, written communication, conversational abilities,
confidence levels while communicating, anxiety management, understanding others,
getting understood by others, extempore speech, ability to articulate the key points,
closing the conversation, maintaining niceties and protocols, greeting, thanking and
appreciating others, etc.,)
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Describe how could you could enhance your abilities in group discussions,
participation in teams, contribution as a team member, leading a

team/activity.
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Describe the technological developments you have observed and relevant to the
subject area of training (focus on digital technologies relevant to your b rolej
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Student Self Evaluation of the Short-Term Intoreskay
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Evaluation by the Supervisor of the Intern Organisation

Student Name: & Registration No: JCITJCIPU _MD‘\GD Ra 0 Qg@d NO 2122001051018
Term of Tnternship: 4 5 From 1§ |05/2023 To 30/09) 2023 '

Date of Evaluation:

Organization Name& Address: € hat Livendni 9’1“’“1 ‘Sa(_‘f\ﬁ,qf%arﬂ

Nixnalc & Address of the Supervisor
with Mobile Number:

] . s .
Please rate the student’s performance in the following areas:

“Plens - : Bl . g
Please note that your evaluation shall be done independent of the Student’s sclf-evaluation

: R““l_‘g Scale: 1 is lowest and 5 is highest rank
T e e R R S S
2) Wrilten communication ' 1 2 3 4
ﬁ:i:;ii_iiiiﬁ'ﬁlfé SRR T ST S SRR D) SR ZURREA R R B
4) Interaction with stafl 1 2 3 4
S S T TR N S R A
6) Dependability _ i 1 1 2 3 4
7 AUlity {6 léarn SRR B Vit UL E e SV

1 2 3 . 4

$) Planning and organization
S R R T
10) Creativity

i) Quality of work

12). Productivity 1 2 3 4
13) Progress of learning EE 1 G ARG 1 J T
14) Adaptability to organization’s culture/policies 1 2 3 4
15) OVERALL PERFORMANCE ~ * =" T e an e

Panchayat Secretary
Chalivendri G.P.
Veeraghattam'Mandal
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EVALUATION



Internal Evaluation for Short Term Internship
(On-site/Virtual)

Objectives:

To integrate theory and practice.

To learn to appreciate work and its function towands the future.
Fo develop work habits and attitudes necessary for job success.
To develop communication, interpersonal and other critical
future job.
Toacquﬁ\eaddiﬁomlsldllsmquiredforﬂ\e“m'ldofmark

skills in the

Assessment Model:

There shall only be internal evaluation.
TheFacultnyﬁdeasﬁgnedishvdmrgeof&eleam‘mgacﬁﬁﬁaof&ne
students and for the comprehensive and continuous assessment of the
students.

The assessment is to be conducted for 100 marks.

The number of credits assigned is 4. Later the marks shall be converted into
gradesandgmdepointsloincludeﬁml!ymtheSGPAandCGPA.

o Activity Log 25 marks
o Internship Evaluation S0marks
o Oral Presentation 25 marks

Ac&vity[.ogisthemdof&leday—to-dayacﬁviﬁe& The Activity Log s
assessed on an individual basis, thus allowing for individual members within
gmupslobemeﬁedmfsnmy.mammtwﬂltake into consideration
the individual student’s involvement in the assigned work.
Whﬂewdmﬁngﬂ\estndmt'sAtﬁvﬂyLog.ﬂtefoﬂowingshllbe
considered -

a. The individual student’s effort and commitment.
h.Theorigimﬁtyandqmlityofﬁ\eworkpmdmedhythehdiﬁdml
student.

<. The student’s integration and co-operation with the work assigned.

d. The completeness of the Activity Log.

The Intemnship Evaluation shall include the following components and based
on Weekly Reports and Outcomes Description

a. Description of the Work Environment.

Page N



b. Real Time Technical Skills acquired.

¢. Managerial Skills acquired.

d. Improvement of Communication Skills.
€. Team Dynamics

f. Technological Developments recorded.



' MARKS STATEMENT
(To be used by the Examiners)



Name Of the Student: J( a(j’af?u

INTERNAL ASSESSMENT STATEMENT

Programme of Study: @.QChNOlﬁﬂ oum
Year of Study: Q03] - 2023

Group: B3¢ ([ MECS]

Register No/H.T. No: Q/00105101§
Name of the College: (ovErnmint

Mohan Rao

University: ()v. B.Q . Ambedkar Unueyé.fat SruKaku[am

J?fee colle(?e [Men) Swkakulam

SLNo Evaluation Criterion Maximum Marks
Marks Awarded
1 Activity Log 25 el
2. Internship Evaluation 50
3. Oral Presentation 25
GRAND TOTAL 100
Date: Signature of the Faculty Gmde
Certified by
Date: Signature of the Head of the Department/Principal
Seal:
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