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An Internship Report on

o).

(Title of the Internship)

Submitted in accordance with the requirement for the degree of
B.Se CM.P. C)

Under the Faculty Guideship of

——r
——

== e~ =

(Name of the Faculty Guide)

Bepartment of

(Name of the College)

Submitied by:
l< -n-ga.-j.—.j:—h g U%&wu i e e e e e T e L St

VVIIOGPOPIIPIGIIGEIIL S b4 64

(Name of the Student)
> RegNoi_2122001052028
’ Department of
ovexn [‘. DP Aexen p )
P (Name of the College)

|
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® R
o | Instructions to Students I
® I ,
sase read .the detailed Guidelines on Internship hosted on the website of AP State
& Council of Higher Education httpsy/apsche.ap.gov.in
® . ’
1. It is mandatory for all the students to complete 2 months (180 hours) of short-
® term internship either physically or virtually.
S 2. Every student should identify the organization for internship in consultation
® with the College Principal/the authorized person nominated by the Principal.
’ 3. Report to the intern organization as per the schedule given by the College. You
s must make your own arrangements for transportation to reach the
s organization.

4. You should maintain punctuality in attending the internship. Daily attendance

S is compulsory. '

5. You are expected to learn about the organization, policies, procedures, and
processes by interacting with the people working in the organization and by
consulting the supervisor attached to the interns.

+ While you are attending the internship, follow the rules and regulations of the
intern organization,

7. While in the intern organization, always wear your College Identity Card.

8. If your College has a prestribed dress as uniform, wear the uniform daily, as

you attend to your assigned duties,

9. You will be assigned a Faculty Guide from your College. He/She will be
creating a WhatsApp group with your fellow interns. Post your daily activity
done and/or any difficulty you encounter during the internship.

10. Identify five or more learning objectives in consultation with your Faculty
Guide. These learning objectives can address:

a. Data and Information you are expected to collect about the
organization and/or industry.

b. Job Skills you are expected to acquire,

c. Development of professional competencies that lead to future career
success,

11. Practice professional communication skills with team members, co-interns,
and your supervisor. This includes expressing thoughts and ideas effectively
through oral, written, and non-verbal communication, and utilizing listening
skills, _

12. Be aware of the communication culture in your work environment. Follow up
and communicate regularly with your supervisor to provide updates on your
progress with work assignments,

v e ve e

T Y Y Y Y Y YYVYPY
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13. Never be hesitant to ask questions to make sure you fully understand what
you need to do your work and to contribute to the organization.

14. Be regular in filling up your Program Book. It shall be filled up in your own
handwriting. Add additional sheets wherever necessary.

15. At the end of internship, you shall be evaluated by your Supervisor of the
intern organization.

16. There shall also be evaluation at the end of the internship by the Faculty
Guide and the Principal.

17. Do not meddle with the instruments/equipment you work with.

18. Ensure that you do not cause any disturbance to the regular activities of the
intern organization.

19. Be cordial but not too intimate with the employees of the intern organization
and your fellow interns.

20. You should understand that during the internship programme, you are the
ambassador of your College, and your behavior during the internship
programme is of utmost importance.

21, If you are involved in any discipline related issues, you will be withdrawn
from the internship programme immediately and disciplinary action shall be
initiated. .

22, Do not forget to keep up your family pride and prestige of your College.

E(() ) J—
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Student’s Declaration
A 0 .(u.lmmef\ a student of 2, S CMPO)
S lonte

Program, Reg. No. 212200105202 of the Department of __—=
College do hereby declare that I have completed the mandatory internship

from Jﬁ!@J 2018 {o 20_! 0‘1]1u9_3 'méf'nm &Lk'v"l‘:w}‘tq_‘]um{ﬁame of

the intern organization) under the Faculty ~Guideship  of
(Name of the Faculty Guide), Department of

. Q_wmi_%ﬂlu?%lﬁ'—m@

(Name of the College)

GEsi g,

(Sigugture and Date)
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i

E Official Certification

» This is to certify that Knj-t 2 'ehkar'«, (Name of
the student) Reg. No. 200200102029  has completed his/her Internship in

s e g‘"”"'*{;ﬁ"m 'T"‘"“’l“"'““‘#“ (Nam of the  Intern  Organization)  on

'\3 W'V (T;He of the Internship) under my

'“ supervisién as % part of partial fulfillment of the requirement for the

;No Degree of B.Sc CMpC) the Department of

'\3

RS S S S A AR AR A N E NN NN

Pringipal

G{wem ﬂl [)_13 Tt (gl }g (e @Name of the Callege)

This is aecepted for evaluation.

G

(Sigifmfﬂg‘u Eﬁ;ﬁ"@é’mﬂ

ARANDASA Mdl. Skim. D*.

Endorsements

Fagulty Gufdg)& . %

Hsad of the Department

Lecturer in ¢harge
Dept. of Mathamatics
Govt. Degree Coliege (Men)

SRIKAKJLAM '
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Certificate from Intern Organization

This is to certify that Kgﬁn' g.hkarfn (Name of the intern)

Reg. No_21220010¢20 29 of @\r rjlp ax CMEN) (Name of the
College) underwent internship in Cf"‘m Cac Wiyl %{M,T%'ﬁjufom‘ﬁ (Name of the

Intern Organization) from 8] 31] 1023 to 30! i / 2023

The overall performance of the intern during his/her internship is found to be

g’&.‘;ﬁ’;’_ (Satxsfactory/ Not Satisfactory).
e

dufham% ﬁ' i hg'e and Seal
GURANT!
uwnnqn MAl. Skim. De
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CHAP'TER 11 EXECUTIVE SUMMARY

The internship report shall have only a one-page oxecutive summary. It shall include

five or more Learning Objectives and Outcomes achieved, a brief description of the

sector of business and intern organization and summary of all the activities done by

the intern during the period.

@ PWCL\&TIH'I &j Act - 159y 63/1 b foeed gw'?'mmw " Mﬂﬁg,
U:‘ljfn Y W-Q Tﬁwlv O'n\c{ oLiUw’[uIQﬂuﬂk Tr‘ Q T\U-+;T=Llsli MS*MM-(.

R) Tmpmeifetian ol T Werd  Cechivelogar o Vendor

iy Fo  dovr  devicy o e ke bl ,ome|  alss devalopm
the V‘”‘ﬁt m o je’mcdovu Mamnen - J

@ /_ﬁﬂﬂ(’ivﬂiy o(r J"ramc\ (,cho’ Kerkivalopsmy « TH by Moy
43,,),4 ol¢ qQﬁ{} Iwu:th s W™l e achuds
Q@yu}rul s Villege.

@ Olaje( \ey) air j’r;?{: u’*’rcf g«ch?\;eljw.

(1) ’(m&”rﬁnaLlﬂ olsw@[uf;mﬁ‘f"
(W) o b dory Shaviee - |
Gi) Hedi™ sy wmk Condi iy

@ @d e 6(( Tems m“!"l gaclﬁvquw.

(0 P%’MIJM baﬁt rnm‘ —(m g [mu;( Md‘
(o) ﬂ\l 2 Qenvi tf[g + Moy, pﬁuf)
G ) @my Aldiay o al P-aula[;zm_'

Page Noi

il
Lo e

(¥ Scanned with OKEN Scanner



CHAPTER 2: OVERVIEW OF THE ORGANIZATION

Suggestive contents

« Intraduction of the Organization

+ Vision, Mission, and Values of the Organization

- Policy of the Organization, in relation to the intern role

- Organizational Structure
Roles and responsibilities of the employees in which the intern is placed.
Performance of the Organization in terms of turnover, profits, market
reach and market value.

. Future Plans of the Organization,
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CHAPTER 3: INTERNSHIP PART

Description of the Activities/Responsibilities in the Intern Organization during Internship,
which shall include - details of working conditions, weekly work schedule, equipment used,

and tasks performed. This part could end by reflecting on what kind of skills the intern
acquired.
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WEEKLY REPORT
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ACTIVITY LOG FOR THE SECOND WEEK
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ACTIVITY LOG FOR THE FORTH WEEK

Day Person In-
& Brief descrlptfo.n of the dally Learning Outcome Charge
Date achivity Signature

e nadian q’[[ CSLA %.ﬁ.{fﬂ P\gﬁ-hh

=r
Dﬁ}""i hD“lE'ﬂ bhe 0“"-‘ ﬂ»n "\J"W( /ﬁﬁ QU-]YEC{ . —-—x—;ﬁ;}ég
— &lese bQﬂ«mq ST

e

D{L_;f\“’:ﬁm Q{f ()]}DP | ’DQMQ,‘QPW# i

Bﬁyzz °n\9\ pi“g Qlt]’n.t T\ mﬁ(ﬁ{dﬂ-;. fé[ !-‘7

O\ex Comg |

r":i;m AUQCC\;L:! "h; jmw,_ Glfvr\tw{ qﬂw\

Dayuf‘} ) 1 gl ”r\omu,- § , il
cmdwzru‘ ' a%n m'mﬁ@m.mﬁ- ¥ gg

A =

o ,,9.4'-'-% e | mat \mg &

|| Paye Qﬂlm. | ey, ef% L

"?j%qug

JETRAY @Z;Uﬁ §r | Cegena &

Bay-5 | Clo. e ol __fki%

G;'],Q)G]}R)

—-qux (m.-l:l ’fwﬂiy ((‘f C}d‘?i&"“} ()1{-

Day <6 W, 2,3,19 15 house Ablel gjﬁﬁ

;.T\tu ML

TP e e .

g A Th KA
S L

s e

(¥ Scanned with OKEN Scanner



WERKLY REPORT
WEHK - ‘ f’l‘ﬂlﬂ r,l." IR LA I“ n!...... nnunu)

Olbjective vl the Activity Done

Deiailed Report

Clﬂ - Seavice (“l'( nj“‘m‘ﬁ’ ;
Ta C}rcm \,chc‘ Qucl{fwljgm _ ’ﬂ?u aye (N H'i"’f')
gbﬁ\!t(& : Qc[h QD‘U'QLQ ‘J“ hqﬁa 'H'\'u'b CuN Qm

‘ ---.-_——
Q Jf\Cnrnq 1(&% - e laJ4

@ C&A’T" CQ\(" k—wqb - 30 olqd'\
() mekivata - 30 dey.
C) Q\ce CO-TG\ - 180 dcﬁs

C[P bg -~ gﬁm me Pomt'r\ Aey w{bpmn’{' FemmL 1l7 nq
QI\ Wﬂmj anJ-u arfy . Lm H\‘ 2 ole UQ‘ rmﬂd— k‘ \r\j Tama ax\ch
( Y Gonirtedi en dﬂmnmj

e RM ey Mmrf\
- ?ntfl‘ K 11(' FWTJ(‘?"F\/ Rll’)o.‘l’ﬁ

—>  New vy feed ’me( ‘)Qﬂﬁmhﬂ

'4)1\5\3 1Z emm“T 'T"umg olr dwnl[)mm‘] a:rf i J.c,mx
haldl.

b itk mc e
-* P HJ e *@m o J“‘"( W‘“P'dcj d
Kl —ftnemg ~ Epmmun ‘/@m _/f'ﬂe jamnn\qﬁf’,

S

Page No:

(¥ Scanned with OKEN Scanner



ACTIVITY LOG FOR THE FIFT H WEEK
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| CHAFTFER § OUTCOMES DESCRIFTTON

| Deserlbe the work envirenment you have experleneed (in terma of people inleractions,
facilities available and maintenance . clarity of job roles, protocols, procedures, processes,
discipline, tme management, hmmnnmuc relationships, socialization, multual support and
’ teamzoork, motivation, space and ventilation, elc.)
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Describe the real time teehnical skills you have acquired (in terms of the job-
related skills and hands on experience)
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Deseribe the managerial skills you have acquired (in terms of planning, leadership,
feam work, behaviour, workmanship, productive use of time, weekly improvement in
competencies, goal setting, decision making, performance analysis, etc.
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‘Deserlbe how you could improve your communication skills (in terms of
improvement in oral communication, writlen communication, conversational abilities,
confidence levels while communicating, anxiety management, understanding olhers, getling
. understood by others, extempore speech, ability to articulate the key points, closing the
 conversation, maintaining niceties and protocols, greeting, thanking and apprccirzfing others,
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Dascribe how could you eould enhance your abllitles in group discussions, pnrHclpntlon
in teams, contribution as a team member, leading a team/activity.
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D';f.cﬂ :’e the tec}‘f“floglczll developments you have observed and relevant to the
subject area of training (focus on digital technologies relevant to your job role)
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Student Self Evaluation of the Short-Term Interuship

Student Name: Kat& a _Quhlwtt\. Reglstration No: 9127001052 02
Term of Internship; From: | &/ "-’ﬁ/ “ Ter % °{ . [ 203
Date of Evaluation: |

o

Organization Name & Address; Gl-amq e hiyedayom ”lllujuu wrti, Momdews (wp
S gag,.;lr Digk)

Please rate your performance in the following areas:

Rating Seale Letter grade of CGPA calculation to be provided

\K““ﬂ" KBM

Date; Signature of the Student
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Evaluation by the Supervisor of the Intern Organization

Student Name: 4/\0\1,{'\ g)u bhoch. Reglstration No: 211 100 (65 2679
Term of Internship: Fromy I%’ o&) 20722 To %UI C:"]/?AM 1
Date of Bvaluation:
& on Name & Address: ﬁmmq 6% ' “hj y J CrkaKutdm 107 )

Name & Address of the Supervisor <hgiK |« i Wenglag s CMpL)
with Mobile Number 8978971 (,gféa % J ku’r’_raljwswn ' SaKaKi ( Dfi’i')

Please rate the student’s performance in the following areas:

Please note that your evaluation shall be done independent of the Student’s self-
evaluation

Rating 8cale: 1 is lowest and 5 is highest rank

Woritten communication

Interaction ability with community
Self-confidence

Work Plan and organization

(u

TALLAGURANT!
VANDASA Ml Skim P
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Internal Evaluation for Short Term Internship
(On-site/Virtual)

Objectives:
v To integrate theory and practice.
« Tolearn to appreciate work and its function towards the future.
* To develop work habits and attitudes necessary for job success.

¢ To develop communication, interpersonal and other critical skills in the
future job.

¢+ To acquire additional skills required for the world of work.

Assessment Model:
¢ There shall only be internal evaluation,

¢ The Faculty Guide assigned is in-charge of the learning activities of the
students and for the comprehensive and continuous assessment of the
students.

¢ The assessment is to be conducted for 100 marks,

o The number of credits assigned is 4. Later the marks shall be converted into
grades and grade points to include finally in the SGPA and CGPA.

¢ The weightings shall be:

o Activity Log 25 marks
o Internship Evaluatien 50marks
o Oral Presentation 25 marks

¢ Activity Log is the record of the day-to-day activities. The Activity Log is
assessed on an individual basis, thus allowing for individual members within
groups to be assessed this way. The assessment will take into consideration

the individual student’s involvement in the assigned work.
¢ While evaluating the student’s Activity Log, the following shall be
considered -
a. The individual student’s effort and commitment.
b. The originality and quality of the work produced by the individual
student.
¢. The student’s integration and co-operation with the work assigned.
d. The completeness of the Activity Log.

» The Internship Evaluation shall include the following components and based
on Weekly Reports and Outcomes Description

a. Deseription of the Work Environment,
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b. Real Time Technical Bkills acquired.

€. Managerial Skills acquired.

d. Improvement of Communication Skills,
e, Team Dynamics

{. Technological Developments recorded.
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MARKS STATEMENT
(To be used by the Examiners)
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INTERNAL ASSESSMENT S8TATEMENT

Name Of the Student; Kudla "ﬁl«;\nn ilq
Programme of Study:
Year of Study: 9022

Groupi

R Scomed)

Reglster No/H.T. Not 21270010¢ 202

Name of the College: Governy el Dpjm Gllr-(}i k(’r(mc-r\i)
Universitys Dv. BR Anbedlar  Unbveut] aﬂ

SlL.No h Evaluation Criterm?i I_l-;'f“aximt':m  Marks
Marks Awarded

Activity Log 25 ]
2. Internship Evaluation 50

3. Oral Presentation 25

GRAND TOTAL 100
Date: 8ignature of the Faculty Guide
Certified by
Date; Signature of the Head of the Department/Principal
Seal: :
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ANDHRA PRADESH

STATE COUNCIL OF HIGHER EDUCATION
(A Statuory Body of the Government of Andhra Pradesh)
2nd, 3rd, 4th and 5th floors, Neeladri Towers, Sri Ram Nagar, 6th Battalion Road

Atmakur (V)Mangalagiri (M), Guntur, Andhra Pradesh, Pin - 522 503
www.apsche.ap.gov.in
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