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An Internship Report on

{unt‘ YoM G Oh Cyy ama LL‘-r’L"Wl f-‘tt‘h;wdcuy‘am

(Title of the Internship)

Submitted in accordance with the requirement for the degree of
B.sc(M.0.¢)

Under the Faculty Guideship of
D‘z . [.2 \ f:\t\ Ji g 1\(11'1\((\?].

(Name of the Faculty Guide)

Department of

CGovenment” Degvee.  College for(ren)

(Name of the College)

Submitted by:

C‘\ﬁirg_m ment—Deqree  Gllege (1EN)
KODA: YADAUARAQ
(Name of the Student)

Reg.No:_213440010520 30
Department of

(hovurnmem U Q}_J‘]iea (b_“z;g Lo (MLEn)

(Name of the College)
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[ Instructions to Students ]

Please read the detailed Guidelines on Internship hosted on the website of AI* State
Council of Higher Education hitpsy/apsche.ap.gov.in

1. It is mandatory for all the students to complete 2 months (180 hours) of short-
term internship either physically or virtually.

2. Every student should identify the organization for internship in consultation
with the College Principal/the authorized person nominated by the Principal.

3. Report to the intern organization as per the schedule given by the College. You
must make your own arrangements for transportation to reach the
organization. :

4. You should maintain punctuality in attending the internship. Daily attendance
is compulsory.

5, You are expected to learn about the organization, policies, procedures, and
processes by interacting with the people working in the organization and by
consulting the supervisor attached to the interns.

6. While you are attending the internship, follow the rules and regulations of the
intern organization.

7. While in the intern organization, always wear your College Identity Card.

8. If your College has a prescribed dress as uniform, wear the uniform daily, as
you attend to your assigned duties.

9. You will be assigned a Faculty Guide from your College. He/She will be
creating a WhatsApp group with your fellow interns. Post your daily activity
done and/or any difficulty you encounter during the internship.

10. Identify five or more learning objectives in consultation with your Faculty
Guide. These learning objectives can address:

a. Data and Information you are expected to collect about the
organization and/or industry.

b. Job Skills you are expected to acquire.

c. Development of professional competencies that lead to future career
success.

11. Practice professional communication skills with team members, co-interns,
and your supervisor. This includes expressing thoughts and ideas effectively
through oral, written, and non-verbal communication, and utilizing listening
skills.

12. Be aware of the communication culture in your work environment. Follow up
and communicate regularly with your supervisor to provide updates on your
progress with work assignments.
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Student’s Declaration

[[_KoDA YADAVARAQ a student of _R-fc (M-p.c)

Program, Reg. No. 2122001052030 of the Department of___ Science

College do hereby declare that I have completed the mandatory internship

from 1§[08[2623 to 3of0q [1022  in wand] fochwaloyen (Name of
the intern organization) under the Faculty Guideship of

wand: crchivalayamn (Name of the Faculty Guide), Department of

, Cvovainmemds Neavee (Q“ﬂ_‘}@ ‘FU’[ GﬁfN)

(Name of the College)

K » \l OLC\ Owa P_m
(Signature and Date)
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Official Certification

This is to certify that __KODA VADAYAPAQ (Name of
the student) Reg. No. 2122001052030 has completed his/her Internship in

(Name of the Intern Organization) on
t g winlay alld. '
[mu‘ \unnI'J db Gromn w and Catla ‘ 1 (Tl”e Of HIL’ I"ffrns’llp) under my

supervision as a part of partial fulfillment of the requirement for the

Degree  of B.sc (M. p. o) in the Department of
Croul m-}w. (-“.-fc_ for (MenYName of the College).

This is accepted for evaluation,

(Signatory with Date and Seal)

Endorsements

Faculty Guidﬁ@ g W’
Head of the Deparhnenfgct%g’zfﬂe

aucs
ept. of pMathams
Go?t ‘Degree Colleye (Men)
SRIKAAUL AM

Prineipal
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Certificate from Intern Organization

This is to certify that _KODA YADAVAPA(D

(Name of the intern)
Reg. No_2112001051030 of Guoul Deqvee (ollege (T‘ihi)ﬂ\fame of the
College) underwent internship in L and cmh;mlm‘}bm (Nanie of the
Intern Organization) from 12/0% /1023 to_1205k9 [2022

The overall performance oliﬁe intern during his/her internship is found to be

Salic faclory (Satisfactory/NotSatisfactory).

1 | 5 ! e
1‘%}\ l&ha' ﬂ “r
\':f{r{: e o
1T B2, e LN

o

Authorized S:'gfu_uary w.r'rh.Da.'e and Seal
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CHAPTER 1: EXECUTIVE SUMMARY

The internship report shall have only a one-page executive summary. It shall include
five or more Learning Objectives and Outcomes achieved, a brief description of the
sector of business and intern organization and summary of all the activities done by

the intern during the period.
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CHAPTER 2: OVERVIEW OF THE ORGANIZATION

Bugpestive conlents

Introduction of the Organization
Vislon, Mission, and Values of the Organization

Policy of the Organization, in relation to the intern role
. Organizational Structure .

Roles and responsibilities of the

moow>

employees in which the intern is placed.

Performance of the Organization in terms of turnover, profits, market
reach and market value.

G. Future Plans of the Organization.
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CHAPTER 3: INTERNSHIP PART

Description of the Activities/Responsibilities in the Intern Organization during Internship,
which shall include - details of working conditions, weekly work schedule, equipment used,
and tasks performed. This part could end by reflecting on what kind of skills the intern

acquired.
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ACTIVITY LOG FOR THE FORTH WEEK
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ACTIVITY LOG FOR THE FIFTH WEEK

i Brief description of the dally Person In-
& activity Learning Outcome Charge
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CHAPTER 5: OUTCOMES DESCRIPTION

Describe the work environment you have experienced (in terns of people interactions,
facilities available and maintenance, clarity of job roles, protocols, procedures, processes,
discipline, time management, harmonious relationships, socialization, mutual support and
teamwork, motivation, space and ventilation, etc.)
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Describe the real time technical skllls you have acquired (I fers of the job.
related skills and hands on experience)
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Describe the managerial skills you have acquired (in terms of planning, leadership,
team work, behaviour, workmanship, productive use of time, weekly improvement in
competencies, goal setting, decision making, performance analysis, efc.
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Describe how you could improve your communication skills (in terms of
improvement in oral communication, wr:itten communication, conversational abilities,
confidence levels while communicating, anxiety management, understanding others, getting
understood by others, extempore speech, ability to articulate the key points, closing the

conversation, maintaining niceties and protocols, greeting, thanking and appreciating others,
eic.,) ‘
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Deserlbe how could you could enhanee your abilities in group diseussions,

. artiel
in teams, contribution as a team member, leading a team/activity. participation
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Deserlbe the technological developments you have observed and relevant to the
subject area of training (focus on digital technologies relevant to your job role)
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Student Self Evaluation of the Short-Term Internship

Student Name: K ODA - YADAYAR AC Registration No: 9,35 %
0

Term of Internship: From: 12 [07]%011 Tot 75/ 11/ 2013

Data of Evaluation:

Organization Name & Addresst ||, 5]

-

Sachi Uah:.tj amrn , pJa-Lq\rJu .

Please rate your performance in the following areas:

Rating Scale: Letter grade of CGPA calculation to be provided

Posit; Ve A -11 fude
Self-confidence
.‘. D1 --..5-:"" .__.’1':._‘.:‘1“_.- P

Time Management

Unders| anding the Community . ' |
14 Achievement of Desired Outcomes l 2 3 @
15~ OVERALL PERFORMANCE | 2 4

Date: -KIOAW ‘?M

Signature of the Student
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Evaluation by the Supervisor of the Intern Organization |

Student Name: KODA - YADAUARA O Registration No: 2{2300;4 014
Term of Internship: From: 1€[08/262¢  To: 30)09) s 023
Date of Evaluation: |2 / |0 ] .0 223

Organizatlon Name & Address: wond Sachiy alayom, Bolago, Bamdipa

; g . toad .
Nauiv & Address of the Supesvisor Ke,sam R\aejad}m o

with Maobile Number < Li’é’ 6022917

Please rate the student’s performance in the following areas:

Please note that your evaluation shall be done independent of the Student’s self-
evaluation '

Rating Scale: 1 is lowest and 8 is highest rank

Interaction ability with community 2
6  Self-confidence

7. Ability tolearn
Work Plan and organization
Creativity
Quality of work done
Time Management
Understanding the Cor

14  Achievement of Desired Outcomes
OVERALL REREORMANCE

Date; Signature of t Supervisor
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EVALUATION
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Internal Evaluation for Short Term Internship
(On-site/Virtual)

Objectives
¢ To integrate theory and practce
e To learn to appreciate work and its function wwards the future

s« Jodevewpw ire habits ang attitudes mr’,‘ ‘_-"‘? ):‘,h i |
™ Il_‘ '.jf'.l":' P COMITILILUCANOM, L"‘W ‘rd oﬂ'ﬂ m:‘:ﬁ ‘:‘..;E:I n Uu.

o To acquire additional skills required for the warld of work.

Assassinent Model:
o There shall only be internal evaluation.

* The Faculty Guide assigned is in-charge of the learning activities of the
students and for the comprehensive and continuous assessment of the
students

v  The assesament is to be conducted for 100 marks.

* The number of credits assigned is 4. Later the marks shall be converted into
grades and grade points to include finally in the SGPA and CCPA.

e The weightings shall be:

o Activity Log 25 marks
o Internship Evaluation S0marks
© Oral Presentation 25 marks

* Activity Log is the record of the day-to-day activities. The Activity Log is
assessed on an individual basis, thus allowing for individual members within
groups to be assessed this way. The assessment will take into consideration
the individual student’s involvement in the assigned work.

¢ While evaluating the student's Activity Log the following shall be
considered -

a. The individual student’s effort and commitment.

b. The originality and quality of the work produced by the individual
student.

€. The student’s integration and eo-operation with the work assigned.
d. The completeness of the Activity Log.

* The Internship Evaluation shall include the following components and based
on Weekly Reports and Outcomes Description

4. Description of the Work Environment.

Page No:
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b. Real Time Technical Skills acquired,
c. Managerial Skills acquired.
d. Improvement of Communication Skills.

e. Team Dynamics
f. 'Technological Developments recorded.

|
l
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MARKS STATEMENT
(To be used by the Examiners)

(¥ scanned with OKEN Scanner



INTERNAL ASSESSMENT STATEMENT

Naiwe Of the Btudenti F'0U /A /nibavap am

Programme of Studyr (Lo \ o A
Year of Study: 000

Groupt 4.< (Mop, o)

Wegister No/H.T. No: &) 400 DI05.]012n

Name of the College: (ovetnme nl I'HJ» e ("“’j" (Mcn)

University: (v A | o Abay 'Jn‘-w.fm\J

SLNo Evaluation Criterion Maximum Marks
Marks Awarded
Activity Log 25
Internship Evaluation 50
Oral Presentation 25
GRAND TOTAL 100
Date: Signature of the Faculty Guide
Certified by
Date; Bignature of the Head of the Bepartment/Principal
Seal:
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ANDHRA PRADESH
STATE COUNCIL OF HIGHER EDUCATION

(A Statuory Body of the Government of Andhra Pradesh)

n N
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-

2nd, 3rd, 4th and Sth floors, Neeladni Towers, Sri Ram Nagar, 6th Battalion Road

Atmakur (V)Mangalagiri (M), Guntur, Andhra Pradesh, Pin - 522 503
www.apsche.ap.gov.in
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