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Inglructions (o P“llt’h*ﬂ(h’J

"_'”ulw b W bkl Chnlelien ome Intignshitp hosted an the website of AV State
Eotne Gt b gl Pdae ation htkpay/apae b apgov in

b1t ity for o) thi students 1o« rnu!;inlu Gomestor m'!‘lll-‘xhiil cither in Y

Bemestor o In VI Sanester,
Ao Pvary stadent shonld adontity the organization for internship in consultation
with the Collape Principal /the authorlzed person nominated by the 'rincipal
Feport to the intern organdzation as per the schedule given by the College. You

munt ke your own rangements for transportation (o reach  the
Organization

I".

A, You should malntain punctuality in attending the internship, Daily attendance
I compulsory,

Do You are expected to learn nhont the organization, policies, procedures, and
processes by Interacting, with the people working in the organization and by
contulting the supervisor nttached 1o the interns,

0, While you are attending the internship, follow the rules and regulations of the
intern arganization,

7, While in the intern organization, always wear your College Identity Card.

B, I your College hian o preseribed dress os uniform, wear the uniform daily, as

you attend 1o your ansigned duties,

9, You will he assigned o Facully Guide from your College. Te/She will be
creating o Whats App group with your fellow interns, Post your daily activity
done and/or any difficulty you encounter during, the internship.

10, Identify five or more learning, objectives in consultation with your Faculty
Guide, These learning, objectives can address:

o, Data and  Information  you are expected to colleet about  the
nf;;nnizu!iun and/or industry,

b, Job Skills you are expected to acquire,

¢, Development of professional compelencies that lead Lo future career
BUCCCH,

11, Practice professional communication skills with team members, co-interns,
and your supervisor, Thig includes expressing thoughts and ideas effectively
through oral, wrillen, and non-verbal communication, and ulilizing listening
akills.

12, Be aware of the communication culture in your work envir¢Zment. Follow up
and communicate regularly with your supervisor to provide. updates on your
progress with work assignments.
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13. Never be hesitant to ask questtons o make sure you fully understand what
vou nead to do your work and to contribute to the organization.

14. Be regular in flling up vour Program Book. [t shall be tilled up in vour own
handwriting. Add additional sheets wherever nevessary.

13. At the end of internship, vou shall be evaluated by your Supervisor ol the
Intern organization.

16. There shall 2lso be evaluation at the end of the internship by the Facully
Guide and the Principal

17. Do not meddle with the instruments/ equipment you work with.

18. Ensure that vou do not cause any disturbance to the regular activities ol the
intern organization.

19. Be cordial but not too intimate with the employees of the intern organization
and your fellow interns. >

20. You should understand that during the internship programme, you are the
ambassador of vour College. and vour behavior during the internship
programme is of utmost importance.

21.If you are involved in any discipline related issues, you will be withdrawn
from the internship programme immediately and disciplinary action shall be
initiated.

22. Do not forget to keep up vour family pride and prestige of your College.

<L@>>




Student’s Declaration

A Mﬂm aNvu i ttudent of _,_,,:UJTI,%L_
Program, l\'u}r,. No, g:?_(J.;);wul[,f_f[!’t__uﬁ;,'nf the Department of _(D(. \.,U:Yl Men Ao
College do hereby declare that I have completed the mandatory internship
from Q- 1&- 2@ to_ 1§93 -9% in __ KTIMS J_!'dﬁll-’_'{_"‘*‘ (Name of
the intern  organization)  under  the  Taculty  Guideship — of
Ve Heaalke Ma@ew  (Name of the Facully Guide), Department of
_— ?’s&‘zv‘a‘d-( M-er) .-GW.%WM'__Dc?’;w.&_[nu&y»{jiﬁwm&@”@w“

(Name of the College)

T Mo

(Signature and Dare)
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Official Certification
This is to certify that T'Ma'\u&ﬁéﬁu; (Name of
the student) Reg. No. M%ﬁ completed his/ h{g Internship in
G Floshiteh  (Name — of  the  Intern  Orgenization)  on
M(Joh\ml, Tpd-mv\,(kulo U»U‘ﬂl{‘,‘nfﬂ’T itle  of the Internship) wunder my
supervision as a part of partial fulfillment of the requirement for the
Degree of BZEC [EM} Zci% in the Department of
__GWML' dm}by,z,d‘.)&m@w (Name of the College).
This is accepted for evaluation.

(Signatory with Date and Seal)

Endorsements

Faculty Guide

Hend of the Department

Principal
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Certificate from Intern Organization

This is to certify that TMW (Name of the intern)
Reg. No_ 20320010440 %> _ of (uovt glg?ju:;gﬂl_.r.%lm (Name of the
College) underwent internship in RIIMS J'[?JPHJG'{ (Name of the

Intern Organization) from _12=12=202 3. to_[8-3-20232

The overall performance of :h/eintem during his/her internship is found to be

%&l@éﬁ (Gatisfactory/Not Satisfactory).

\g HOD
antofiMiardBiRlgYeal
GNC, SRIKAKULAM
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]
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3

2 B B P

12 Time Managemenl |
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5
5
5
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5
S
4 5
S
S
5
5
S
5
15 OVERALL PERFORMANCE 5
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2
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15 OVERALL PERFORMANCE 1 9 3 4 g

Date: A&L \

Signature of the Supervisor
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ester Internship

Internal & m— Evaluatio? or Sem
Ol"it‘c!ivcs:
* Explore carcer alternatives prior 10 gradunlm“" udy. &
* 'To assess intorasts and abilities i the ficld of st 7 el critical skills in the
i interpersonal 27

':0 develop communication,
ulure job
e he world of work.

T : ; : rt
To acquire additional skills required 0 11-time job following

i afu
nt contacts leading directly 10

To acquire employme
graduation from college.

Assess
ment Model: |
N ternal evaluation

i ex
* There shall be both internal evaluation and | o
' charge of the learning activities of the

« The Facully Guide assigned is in- _
students ni:d for the comprehensive and continuous assessment of the

students.
onducted for 200 marks. Internal Evaluation for 50

e The assessment is o be €
and External Evaluation for 150 marks
dits assigned s 12. Later the marks shall be converted into

ally in the SGPA and CGPA.

marks

e The number of cre
grades and grade poipts t0 include fin

e The weightings for Internal Evaluation shall be:
o Aclivity Log N 10 marks
o Internship Evaluation 30 marks
o Oral Presentation 10 marks

e The weightings for External Evaluation shall be:
o Internship Evaluation 100 marks
o Viva-Voce 50 marks
e The External Evaluation shall be conducted by an Evaluation Committee
comprising of the Principal, Faculty Guide, Internal Expert and External
Expert nominated by the affiliating University. The Evaluation Committee

shall also consider the grading given by the Supervisor of the Intern
Organization.

. 5.2 :
Activity Log i the record of the day-to-day activities. The Activity Log is
assessed on an individual basis, thus allowing for individual members within
Bramps 1o be axeseed fhis way. The assessment will take into consideration

Page No
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he individual student’s eltorl and mumulmnnl
j'nnlllurd by the individi

b e
he originality aml quality of the work
stindent
on with the wirk assighee

| ‘
he student's mtegration and co aperall

| . '
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The Internship Hvaluation the (ollowing €OBY

on Weokly Reports aned Oule
Work l-'.n\-inmlm'nl.

ome

“. .
a Descriptionof the
cquired.

Y ' ’ ] .
b Real Time Technical Skills a
hli“h\}:l‘l ii'l.l ‘;I\i”q i“‘il“irl'll.

'nmnmuimliun Skills

d lmprovement ol €
¢, Team Dynamics
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EMENT
INTERNAL AgsTsSMENT STAT

Name Of the Student: |7 l\ﬂm'r\}- -kS“.)-

'rogramme of Study: Med&eo{ D*’fim'kwd

j’tmr of Study: T yeoAt

Group: B3ze C€ MY

Regluter No/ILT, No 0001041072 7 fMon
Name of the College: owks ol ey Cmbl.f%

University: A loalikoZL Uv\/:b\v\b\',lj ) 6{,()/*01919&

\ L Maxintuit Mark
SILNo Evaluation Criteriolt S
valuatic Marks P

e | 10

e

1. Activity l..t_!};’///"
30

.|
.
W
!
2

2. Internship Evaluation __———— \
3. Oral Presentation  ——— 10 \
GRAND TOTAL 50) (% \

Dale: Signature of the Faculty Guide



TAT EMENT

EXTERNAL ASSESSMEN‘T S

Name Of the Student: T~ Mo aSsd
Programme of Study: Meddeal DQPO«Sh~

Year of Study:  Tyean

Group:  @zc (EM)
Register N . ao§3 - Neo sl
s oJHT.No: Q0aR00\0A0FR - Gkt ;
ame of the College: v C‘Lta-"“'
551..;\!‘-"-56"“'!“"“d'n

University: b ecllan w3 }j

\

h\-'l.f.' \-t—

Maximunt ‘ Marks
SL.No Evaluation Criterioll Marks Arwarded
1 Internship Evaluation 0 \
2 For the grading giving by the Supervisor of ~0 \
the Intern Organization
3. Viva-Voce 30 \
TOTL///’/’———\ 10|
GRAND TOTAL (EXT. 50 M + INT- 100M) 200 |
Signature of the Faculty Guide
Signature rnal Expert
Signature of the External Expert \
&

Signature of the Principal with Seal
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