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[ Instructions to Students ]

Please read the detailed Guidelines on 1

nternship hosted on the website of AP State
Council of Higher Education httpsy/apsche.

ap.gov.in

1. Itis mandatory for all the students to complete 2 months (180 hours) of short-
term internship either

physically or virtually.
2. Every student should

identify the organization for internship in consultation
with the College Princi

pal/ the authoriz

ed person nominated by the Principal.
3. Report to the intern organization as per the schedule given by the College. You
must make your own arrangements for transportation to reach the
organization,
4. You should maintain punctuality in attending the internship. Daily attendance
is compulsory,

3. You are expected to learn about the org
processes by interacting with the people

consulting the supervisor attached to the interns,
6. While you are attending the

internshi P
intern organization,

anization, policies, procedures, and

follow the rules and regulations of the

7. While in the intern organization, always wear your College Identity Card.

8. If your College has a prescribed dress as uniform, wear the uniform daily, as
you attend to your assigned duties,

9. You will be assigned a Faculty Guide from your College. He/She will be
creating a WhatsApp group with your fellow interns. Post your daily activity
dene and/or any difficulty you encounter during the internship.

10. Identify five or more learning objectives in consultation with your Faculty
Guide. These learning objectives can address:

a. Data and Information you

organization and/or industry.

b. Job Skills you are expected to acquire.
e,

are expected to collect about the

Development of professional competencies that lead to future career

success,

11. Practice professional communication skills with team m
and your supervisor.
through oral,
skills.

embers, co-interns,
This includes expressing thoughts and ideas effectively
written, and non-verbal communication, and utilizing listening

12. Be aware of the communication culture in your work environment. Follow up

and communicale regularly with your supervisor to

provide updates on your
progress with work assignments,
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13. Never be hesilant to ask questions to make sure you fully understand what
you need to do your work and to contribute to the organization.

14. Be regular in filling up your Program Book. It shall be filled up in your own
handwriting. Add additional sheels wherever necessary.

15. At the end of internship, you shall be evaluated by your Supervisor of the
intern organization.

16. There shall also be evaluation at the end of the internship by the Faculty
Guide and the Principal.

17. Do not meddle with the instruments,/ equipment you work with.

18. Ensure that you do not cause any disturbance to the regular activities of the
intern organization.

19. Be cordial but not too intimate with the employees of the intern organization
and your fellow interns.

20. You should understand that during the internship programme, you are the
ambassador of your College, and your behavior during the internship
programme is of utmost importance.

21. If you are involved in any discipline related issues, you will be withdrawn
from the internship programme immediately and disciplinary action shall be
initbated.

22. Do not forget to keep up your family pride and prestige of your College.

{ﬂ@:l'}_-—
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Student’s Declaration

1, KANCHARAPU. BHAVARL PRASAD a student of Rsc (r-P.E) e

Program, Reg. No.212200(053027 of the Department of.
re that 1 have completed the mandatory internship

College do hereby decla
W\{’ﬁa;i?e of

from 18/08/2023 to 3¢/cq[2023 _ in’

the intern organization) under the
(Name of the Faculty Guide), Department of

Faculty  Guideship of

(Name of the College)

k- Bhavar preasasd
Eﬁf oV)2ne 3
(Signature and Date)
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Official Certification

This is to certify that KANCHARAPL - BUAVANT - PRASAD  (Name of

the student) Reg. No.212260105202% has completed his/her Internship in
e M Sachival ayam (Name of the Intern Organization) on
rdioning of Lvama woyd ‘;ckr_hw:\li_ém (Title of the Internship) under my

¢ & ¢

F
E

supervision as a part of partial fulfillment of the requirement for the
Degree of GEiC (prpe ) in the Department of
t-Degyes. Collegetmen) i r}tjmﬂe of the College).

This is accepted for evaluation.

S1rEhis

G Sourelary

Endorsements HO ;_!":_::“—{A' i G.p

Santhakaviti Mandal
Faculty Guide %})

Head of the Department 5’@ -
fecturerine arge .

ics
apt. of mMathamalc ;
Gu?t,pt}eg-l ce Colleye (en)

Principal SriRAR JLAM

nngnann&u-uaaaseﬁﬁ%““@

T T RN SRR \mmm— B 4 -
'_-""'—'-_-—;_.__‘______...._ll--—'-—"- =

iuboouo
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Certificate from Intern Organization

This is to certify that KANCUARARL. BUAVANL PRASAD (Name of the infern)
Reg. No_2i12aocoioszna o of & JYName of the

College) underwent internship in ~Hmj'a:mm_ﬁwmm¢__achm1!}}mm£ of the
Intern Organization) from _Eu"DB.’PDlr‘i to BQ/eN (5023

The overall performance of tlm intern during his/her internship is found to be

(Satis Fm:tn:!u':,,rl.nIr Mol Satisfactory).

Auithorizec

b hiagd O:I'ﬂrmFSea."
HOMNZ LI i
Sapnthoakawin i |
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CHAPTER 1: EXECUTIVE SUMMARY

The intemnship report shall have only a one-page executive summary. It shall include
five or more Learning Objectives and Outcomes achieved, a brief description of the
sector of business and intern organization and summary of all the activities done by
the intern during the period.

- 2l Ry Act - 994 Days bral local Goveanarce
in Beay i “acap_ for the gvowllh &development in «
ﬁ'...i't‘_r vable MO e Y .

2. Implementation of gvoma woewd Sachivalayam to
Vendev doom tv doom devicen bto the houve holde,

ANnAad aleo developing Me village fna Trible manmey .

3. Furnction of Gvoma twavd Sadhivalayam . Tt hag

Madnly 16 typec of -functions.

L. objection of Gvama wovd Sﬂcpﬁlua.laﬂam

- Suntainable development
Q. Doom to Dhoowd Se Wice

2. Healllh and hygenmic dondition.
= oul™ ecome of Gwamo. warvd gﬁﬁh]vo\ﬁ.ﬂrzjam

s pvoviding lbenic needs to ™e health had.
»* Al Seswice of to on <stop.

S 'Eam'l_x__] colution +o all proklems |
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CHAPTER 2: OVERVIEW OF THE ORGANIZATION

Suggestive contents

TRO0D >

Q

Introduction of the Organization

Vision, Mission, and Values of the Organization

Policy of the Organization, in relation to the intern role

« Organizational Structure

Roles and responsibilitios of the employees in which the intern is placed.

Performance af the Organization in terms of turnover, profits, market
reach and market vialue,

- Future Plans of the Organization.

Ttsed ction. of Ghoorna Lot -:_:_c;cch-.’.cn-__Jmm

¢ &

©

PV PO EOOOOo ¢ &

= r’m";d?ﬂq VemsSion citizen Seowices at a S hdlte ayny
POoSSikble type
* Single wincdoww Seavice sustem .

* Dooo to'doom <emvice & welfave of home .

« povviding amblient envioonment 181 all living
qumniiajﬂgﬁ ;

X planning GIRDP(GRAMA PACHAYAT DEVELOPMENT PROGIRA M
¢ citizen Saticfection TN lhe Lltincle aim of an

onganizat ion
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CHAPTER 3: INTERNSHIP PART
D"ﬂ"ipﬁun of the A

T " 1‘I'l'rrllir'sfm-s;mrmr'hu'h'n‘m in the Intern Organization during Indernslipy,

illl.'hll’!l" = e
and tasks perfi

aciuired,

tails of working conditions, weekly work schedule, equipment used,

i s
e, his part could end by reflecting on what kind of skills the intern

vemeioa W
Seswice ol GRramn SACHIVALAYA M

vVanioug wel-fave

Schemes.
0N aeing Proljec L-;g.jc-gn’l_mm cLion
public Aislaonbulien Sysbem ppa)

GRAMA SHARUA

WoaKing of each Functionaization
Field welgnle.

—
i?enece'-:ga,:nq of ogxicultuge la~g

= Anelal Se e
% Home ko 14 Se ove y

Pae paoduction  of Natumal calenelion
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CHAPTER 3: INTERNSHIP PART
Description of the Activilies/Re
twliich shaly include - detail

and tasks Performed, Tyis
acquired,

- . iship,
spousibilitics in the Intern Organization during Inter z
s of working conditions, weekly work schedule, equipment used,
part could end by reflecting on what kind of skills the Ltior
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© 606w e

Sl
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> vemgion Seowice of GRAMA SACHIVALAVA M

= Vomioug welfaye

SChemec.

% O gm'ing Prbjgc_t%/tﬂﬁb—ﬂﬂf_t;ﬂﬁ
X pPublic distedbution Sqstem (Ppps)
e EﬂF?F’iMP-. SHARHA
> WOoakKing of each Functiongization
* Field weighte.
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< Anetal Se S\ve y
-+ Home o 14 Segvey
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ACTIVITY LOG FOR THE FIRST WEEK
[
D;y Brief d e .
€l descripti i .
Date wiptionofthedsily | {earming Outcome | Charge
e ——
& INtacduction of Stof{| oganizakion
ay -1
and voulente ems atmuictusie M"f
______————
& "“;‘E‘T}\E‘T'ﬂﬁd‘ru#ﬁLtiunaﬂgﬁ oganizalioN
ay-2 @\J7 i -
¥ eTined wede i Ring havd
SesonaiEility
Vamious functionaliond .
Day -3 1"}")?_:!13'} dﬂ{lﬁﬂd Lueoeée <6 'MD
Sesponsibility _
Fileld vicit by AN | How Avedx ame
Day-4 | an rMental Cudve y Visiting Raglerl R
to Pevghnacey ’__—g
Ldormenm g
Field visit by ANM [t mplement of
Day -5 —PM - Jav EUJ'I.EL_-j Prn Jdoy Scheme 53’%_
D¢ baief of Whole [Same knowledge
Day-s | the tast sdays hoe achieved
activition. dequlay Giw
——

v
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WEE KLY REPORT

Objective of the Activity Done

Detailed Re
Pot - Giwvoma Sc:chiunh_ugm tbnjaram

n “'rl—lﬁf.l.{nmvfez & volenleas .
Main Junc tionalion ame 0 -lollows:,
- Fanchayit SeCuelavy

* Digital Assitant

* welfove ¢ Educations ASSi Stan -
5 E"\ET;"\E-:'_}'T;"\:E] r"t—s&‘.‘igtaﬂt

% Village Levenue officiey

ha<

i

L

~ Agvicultura) Assistant
e Vetﬁ'vﬂﬁj‘lj ASSIStant
X PMahila pelice
=& AMNM
< LINE Man.
ovest all . Tn chavge {n Palhayat Sacom Etfwcj. Luhi
L5 rraintaing all  The  activation in and a vound .

\

FIEIC‘I vf":‘-?tg I'Ji_._:l Py vy ‘E]fvﬂ P QPPEmLﬁan_H\
how woell the GJ\?GHIEC\LTGH -g-tﬂ.‘F-f (23 Epf_fuvjﬁq Ly f_h E’j‘

v HC\CJE G.

Page No:

Scanned with ComSonnner



¢ ©

'Dny

Date.

ACTIVITY LOG FOR THE SECOND WEEK

—
Brief o ipt i -y
cncnptfnp of the daily Learning Outcome Charge
activity o Si
ignature
_______-———-___

D evicion {E'mespom-.b;};\_y

LoaP-of Vaoliowns

e

Day -1 |of digjta Assistant g |Seavice to ﬁP
Welfowve education iy ri;:'a pe |
= " eiStant GO w ¥e SChenmyéc
eVicion & mec e [Retfon dictvibudi
PoSilai ik S Cutiontion, ‘Q@Dﬂ
Dav. A Sy 4
ay-2 |of vEn 5'E. ViL’!ﬂﬁe gu\ﬂ\.tﬂc-v mﬁi”;%rf::}iujﬂk %ﬂ
tupeof Gvd g -
Devic fon %.S\CEF’DI“E-;HHE& Live S:l:d,Len'@"lHFE;
o [ Neleanay e, tns il
“Agvi culk umnal Acdl elant Q?zfjf“
) Field vicik by veo i‘:::" fll‘f“:”'d’d:‘j‘-”” k;,@u
e i ] e dictvibut
y —PpDi d:s‘.h’ibuﬂﬂﬁ Hu?tn the }'byu;t roq
hold
i Field viclb by vk F”" Cnpmt;z?“ﬂ-f L Kgue
ay -5 e b
y Fec¢ Uave. usng [flt-f:!,—ﬂ o
technol ogy
De. Brief of laut & |92 What yp,
Day 6 of divigien ayv.e

dags  activitieg.

bting deliwyeg
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ACTIVITY LOG FOR T SECOND WEEK

Leaming Oulcome

Merson In-
Charge
Signature

'___‘—-—-——_____
e
Day
& Nrler deseri
Plion of the dall
Date. actlvity ¥
]
e e
Jeusy 1
. Devicion e MNespore: EANES
ay-1 ol cdhiail al Assictant £
We lfewve education
-______—_—__-

—  Megittant

ToP-of Vadlions
Semvice to

Cilirens g type
of weHave SChamec

+

Devician & MecpySihilit.

Pation dicl vilbsutioy

.-dﬁ.l-aj activ! biec.

Prai . Cogel 'I ,'a
y=2 |of vy e Village SuTveye qfiquTx%Etn;Tgm 3 Koo
type ol Gavd ¢ -
Devic ion ¢ sesportibiiy Live stent Tgpe.
Day -3 |of VElEﬂr‘IﬂYj Aecl- % lﬁ‘ﬁmlg inmne gvediohe
"arﬁ_]ﬁcufl usnal AL eloant et Ei
. Field visit by veo dmm._ ; fl“‘:jdfj""” K, R
ny B ] C dickyibut
PO dicka bulion Hui.l‘tn‘ﬂﬁe }'byl.::iﬂ_ @T
hold
Field viclt by v e Coption of le Koua
Dav - s laend 91 wvill
ay Pecu avey using F&Eicﬂz—ﬂﬁ b
. 'technnlogj
Be. Bief of lagt & [0 Mhat e,
Dy ¢ of divigion aye

bting deliegyey

B U eCe e
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WEEKLY REPORT

WEEK -2 (From Dt.ccecrseninsian 1 5 | SOR—— )}
Objective of the Activity Done:

Deetail - »
cdReport:  Deleventing of devyieion Ccilizen) of

‘E'-chttent Possible Lirme .

o

- XInnvesce of Cace g Income

=3 —thlm’;}'g_ Membesig Ceatificala
=. biakh & deallh confiomc .

Prlying oy Cehamee  to lhe elici bl Gandidate

Pavl field veaoi(ication .

. VIR peaemium

R. family members Cevlificale
2. 2ite  Cavd

b vee -Anavedi

5 .Vse Vidya devena

&. YCR Cheyolha

Feld activityz Ration distvibution to  bhousehold at
doov <tep 1:::3 Ms

"Eic-‘:fcf ackivity ;' namd o - Suavey Using 'Cc:-ps.‘ the Cool|

'{E‘Cl'ﬁl’bb‘atf %' EOVEJ\ '(-o-,/ CICCLM'CL(_-.:J Tﬂ o m‘?_‘,‘ m.!ﬁt' \

Page No:

Hcanned with CamSannner



Ao

ACTIVITY LOG FOR THE THIRD WEEIKK

Day " v Person In-
& - Brief description of the daily Learning Outcome Charge
Date activity Signature
Dwig.ian‘f,mef;lxmgikﬂi’tﬂ Hygenic rv"ue.all*:.maf

Day -1 ™ = . [ v lenen Lolion .
= ANM & rrakila po lice ;ﬂfl'ft_._;ﬂ'f woren & FA- %
cheild -
Divigkion & oesponcils | by | 00 gding ups
bay-2 |°f ENginesling-Asst & Sevutument & "
- P oemeasidies O e
PH‘\LW Lecantaxy A——— kfﬁd
Field adlivity ap& ié;’l%ﬂ:\ wc&do.llum!
- Vable deve— .
Day -3 Sugwvey Pm Joy SugNey IGPWﬁtgv-::mtﬁ Q,,/'"
wvotell -~
Field octivity Houwgt |Knowing atsoul
Day-4 [Nold Sudnvey Pos L—"ﬂfﬂ ol house Fold g
distvibution . heioel igeldlity =Ll
online <emvice Known how tp
Day-5 | Digital (7 tev. Apply i) Gt
4 b I ncorne Ceanti {-I;&E—Sb‘g
T mo\e Ceowvic.
pe - baief on laat Ovemall : teamined
Day -6 5dags activation |Mme mainlence

Ao ketley uRike .

whichimplement 4
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WEEKLY REPORT

WEEK =3 (From Dlbeooeevravranen EO Decerasasnsaranss)
Objective of the Activity Done:

for cang healln, 1cn0-§& secomerded Hew Medican .,
Aleo Spoke to Ppesegnant wwomen aact ANy
i Hicurion obeeaved he woel bafmra % kKind Newo

of +the people wirth tha Aindm

Also CACCOMPDIIHE_S o9 maphila pPolice vigibe 4

o house to educata Mme diildaen Jood towu chfmfw

Bad Touch Owedrese 18 Ihe

Sia) child 8 not »
W
beﬂrﬁ% EH-E], ﬁr“u\d Rhaainemenltc Nappened Should be .
T Ciated aftenn CoamnlinC - B
kY
No .of online Sudvey oae Foing on & paaticipant w
I B
Gl acctidiesd Kroledeement o'soul bow o g, i
Luxe n on Ao a of He TJovennmend - o
; Lot ity ey Eedn of abl e 2
-k'_ﬁoc_,uglﬁa e :.%b t_d 7

s C .
welfadie Schemes, of Stela go ve Nnamen S
-
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ACTIVITY LOG FOR THE FORTH WEEK

D i
;]" Brief description of the daily P I’g::gtn
Date activity Signature
De finition of GPpb & DEVLLDmet_
Day-1 |1T obje ckion & ovemcome| Procel) -
pe{inition of SLA Shtent pesSSible
o ' L ime -FE‘-PO I< %’w
_ Pen beyornd SCAH v i
Vay=2 J Seawce R
ctlooced beyond ScA
EindS Allocales to Greneve] tes t )
Day-3 | Gwarm pancha yal™ 1% Afrnane full
Househod Suavey of caLegeviues of
Day -4 | Cloths 6,18, 10. "
wse holds
e ﬁﬁ.___,..f‘
—Hou te hp \d Q‘:x:ruuﬁﬂ Pt likely o
Day-5 | of elolss U R/34)5 Come {-'.umw:j yw
Home fleld Susivey
Day-6 [ of Clolhing 1,12, 3, do b

IL'"; Igj i’l‘;.
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WEEKLY REPORT

WEEK - 4 (From Dt

Objective of the Activity Done:

Dﬂl“ﬂﬂﬂnpoﬂ:
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ACTIVITY LOG FOR THE FIFTH WEEK

In-
D;? Brief dE!icripHﬂf‘l. of the daily Learning Outcome Pf:r:.:;‘g:
Date acl:iv:ly Sigﬂﬂhl.l'ﬁ
Tupes of Stale cpveanad tieffove-Tn e
welfame echeme, i theld PY;.Mnyj Con Cayr _‘LEL
Day -1 o
" eligibility fov the exfeling
G‘Lo\rf’_'cnm en b
1_1'-.'0
| € plnmed exec s
waelfame Colender-F A irplamentton ?E Il -
Day-2 | e Yead Reo23i—2024 of welfave Scheny
Lfield vicik - Bosjc hr"nwle‘:{a}ﬂk
B i Whet (8 GiRam thakleam? of a village ¢ '@M
ay - what 3 Agsiculbva] land 7 - o
ot B vy land? eltis bDuﬁd.&VLf
cE—-l'-’;‘jﬁ‘mr'vdﬂtD"”‘j for thtﬂ" b LEFE”% :]E E
Day -4 |ell the welfave ‘;ChEm@u ng mo 'L'/ 5? —
wats Bsbgevidone. | SRSICPheres
Sit-Step vatidation |Digital 17 tedecy . &
Non—toelfaye = _hemes .
De ~bgief o fall like ve aly 10 tom matfive
Day -6 |land Sdays activition [& [Enp,b{g Meble]
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WEEKLY REPORT
WEEK -5 (From Dt
i _ VEER=S (From Dt.............. L1 5 .)
bjective of the Activity Done -
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ACTIVITY LOG FOR THE SIXTH WEEK

Day Brief deseri . Person In-
escription of the dail .
Dfl:h: activity et Learning Outcome 5::;:1;;%:1:
oN ne Seaive. Kﬁm@?ﬁaﬁh:j te
Updata. hey
Day -1 : — .
v Diqital liteaa) and KNk e S@_}g
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WEEKLY REPORT
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Objective of the Activity Done:

Detailed Report:
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CHAPTER 5: OUTCOMES DESCRIPTION

of people inleractions,
procedures, processes,
tual support and

Describe the work environment you have experienced (in lermis
facilities available and maintenance, clarity of job roles, prolocols,
discipline, time management, harmonious relationships, socialization, i
teannwork, motivation, space and ventilation, ete.)
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Describe the real time technical skills you have acquired (iu terms of the %

relaled skills and hands on r.'.r;l.‘rl't‘"-‘-'f-]
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Describe the managerial skills you have acquired (in ferms of planning, leadership,
team wor.l':. be}mram_-, workmanship, productive use of e, weekly fmprovement
compelencies, goal setting, decision making, performance analysis, ele.

T achelved the oea)— time govennance pvocedual
practica  whick i3 Veoly aeddists and given the
Tanagment Compelence, ¢ anolgTng <SKIllg .
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Pescnbe how you could im
tmprovement in

pre=rae improve your communication skills _fi" ST of
confidence levels il m””""”! calion, writlen communication, conversational ﬂb‘“’f‘”’
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conversation, mﬂi"mﬁrﬁixter{rpﬂrc speech, ability to articulate the key points, closing the
ele.,) & Miceties and Protfocols, grecting, thanking and HFP.IT.'{‘HHI'HS others,
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Describe how could ¥ou could enl your abilities in group discussions, P‘-r'l-l:ipll aw

in leams, contribution as a team member, leading a teaoy/activity.
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Describe the tech

relevant to the
subject area of tra

itmlur:’.lcnl developments you have observed and
ning (focus on digital technologics relevant to your job role)
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Student Self Evaluation of the Short-Term Interuship

Student Nﬂmﬂ‘: mntl,.:'ﬂmnlpul EH“UHI\IJ

Term of Internship:

Date of Evaluation:

Organization Name & Address: {-}{,-_.j'afam Grvane ot Cach'vedaeanr]

PRASA

From: lEi{c.ElJIDJE

5} Registration No:2/22001053202F

To: Z0/0A/ 2023

Please rate your performance in the following areas:

Rating Scale:

Dalte:

Oral communication

Written communication
Proactiveness

Interaction ability with community
Positive Attitude

Self-confidence

Ability to learn

Work Plan and organization
Professionalism

Creativity

Quality of work done

Time Management
Understanding the Community
Achievement of Desired Outcomes
OVERALL PERFORMANCE
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Evaluation by the Supervisor of the Intern Orga i

zalion

Term of Interns hip:

Date of Evaluation:

Name & Address of the Supervisor
with Mobile Number

From: |[8/08/202.3

Student Name: anic HARAPY. B IAVANI PEASAD Registration N

To: 3/09/202-3 .

———___-_-_-_.

0:2 1220601053027

Organization Name & Address: Honfovam Gwana E{_{h}ﬂjﬂtﬁll’ﬁ-— E'lcﬂjﬂﬂ iy

Please rate the student’s performance in the following arcas:

Please note that your evaluation shall be done independent of the Student’s self-
evaluation

Rating Scale: 1 is lowest and 5 is highest rank

R TR - T ¥, T S ¥ R =

Date:

Oral communication

Written communication
Proactiveness

Interaction ability with community
Positive Attitude

Selflconfidence

Ability to learn

Woaork Plan and organization
Professionalism

Creativity

Quality of work done

Time Management

Understanding the Community
Achievement of Desired Outcomes
OVERALL PERFORMANCE
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PHOTOS & VIDEO LiNKks
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Internal Evaluation for Short Term Internship

{Dn-siluf\ﬂrl‘uall

Objectives:

-

To integrate theory and practice,
To learn to appreciate work and its function
To develop work habits and a ttitudes nece

To develop communication, interpersonal and other critical skills in the
future job,

lowards the future.

ssary for job success,

To acquire additional skills required for the world of work.,

Assessment Model:

There shall only be internal ev

The Faculty Guide assigned is incharge of the learning activities of the
students and for the comprehensive and continuous assessment of the
students,

aluation,

The assessment is to be conducted for 100 marks,

The number of credits assigned is 4. Late

grades and grade points to include finally

The weightings shall be:
o Activity Log

r the marks shall be converted into
in the SGPA and CGPA.

25 marks
o Intemnship Evaluation S50marks
o Oral Presentation 25 marks

Activity Log is the record of the day-to-day activities. The Activity Loy is
assessed on an individual basis, thus allowing for individual members within
groups to be assessed this way. The assessment will take into consideration
the individual student’s involvement in the assipned work.

While evaluating the student's Activity Log, the following shall be
considered -
a. The individual student’s effort and commitment.

b. The originality and

quality of the work produced by the individu
student.

al

¢. The student’s integration and co-operation with the
d. The completeness of the Activity Log.

The Internship Evaluation shall include the following components and based
on Weekly Reports and Outcomes Description

a. Description of the Work Environment.

work assigned.

Page No:

Scanned with CamSannner



11

I

b. Real Time Technical Skills acquired.
€. Managerial Skills acquired.

d. Improvement of Communication Skills.

€. Team Dynamics
. Technological Developments recorded.
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MARKS STATIEMENT
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INTERNAL ASS ESSMENT STATEMENT

N

year of Study: ZZOGRL 3
Group: B-5C (M PE)

ame Of the Student: ANCH ARA
programme of Study: FLc Lionin

PO BHavanT PRASAD

Register No/H.T. No: 21200 l0S305 5
Name of the College: Ghovt. Deqgyees Col )
university: DY Br. A ryloed ke ICQ*'—CHEH} ’ f.y.ka_ku;m ,

Uﬁ‘[vem‘aitﬂ
— - y
SlL.No Evaluation Criterion Maximun Marks
- Mark
1 peTr——— rks Awarded
| = —_— 25
2 Internship Evaluation
| 50
3. Oral Presentation 25
GRAND TOTAL 100
Date: Signature of \h e
Ponaiiy=at oosEn
Pan il RRAM G.P
_ enmuka i Fidaal
Certified by wanthakaviti p, n:]:arni
Date: Signature of the Head of the D:'.-p;:_rtmeni;;"l’rincipal
Seal:
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ANDHRA PRADESH
STATE COUNCIL OF HIGHER EDUCATION
{A Statuory Body of the Government of Andhra Pradesh)
2nd, 3rd, 4th and 5th floors, Neeladri Towers, Sri Ram Nagar, 6th Battalion Road

Atmakur (V)Mangalagiri (M), Guntur, Andhra Pradesh, Pin - 522 503
www.apsche. ap.gov.in
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