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TOTAL 150
GRAND TOTAL (EXT. 50 M + INT. 100M) 200
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An Internship Report on

Girama  Sachivalauam  8ervites

(Title of the Internship)

Submitted in accordance with the requirement for the degree of

B.5C M Pc

Under the Faculty Guideship of

D¢ Lnnobgg (el h ns
(Name of the Faculty Guide)

Department of

(navf. c{e@rvte ('ulhzﬁe —E\r MEN
(Name of the College)

Submitted by:

Burru Vams)

(Name of the Student)

Reg.No:_202300l0 52008
Department of

B ae - rfwm;.rr'.nu ,oMpe
L/ |

(Name of the College)
Grovt. clearu‘ (ol'tﬁt for HEN




Please

[ Instructions to Students ]

read the detailed Guidelines on Internship hosted on the website of AP State

Council of Higher Education httpsy/apsche.ap.gov.in

10.

11.

It is mandatory for all the students to complete 2 months (180 hours) of short-
term internship either physically or virtually.
Every student should identify the organization for internship in consultation
with the College Principal/the authorized person nominated by the Principal.
Report to the intern organization as per the schedule given by the College. You
must make your own arrangements for transportation to reach the
organization.
You should maintain punctuality in attending the internship. Daily attendance
is compulsory.
You are expected to learn about the organization, policies, procedures, and
processes by interacting with the people working in the organization and by
consulting the supervisor attached to the interns.
While you are attending the internship, follow the rules and regulations of the
intern organization.
While in the intern organization, always wear your College Identity Card.
If your College has a prescribed dress as uniform, wear the uniform daily, as
you attend to your assigned duties.
You will be assigned a Faculty Guide from your College. He/She will be
creating a WhatsApp group with your fellow interns. Post your daily activity
done and/or any difficulty you encounter during the internship.
Identify five or more learning objectives in consultation with your Faculty
Guide. These learning objectives can address:

a. Data and Information you are expected to collect about the

organization and/or industry.
b. Job Skills you are expected to acquire.
c. Development of professional competencies that lead to future career
success.

Practice professional communication skills with team members, co-interns,
and your supervisor. This includes expressing thoughts and ideas effectively
through oral, written, and non-verbal communication, and utilizing listening
skills.

12. Be aware of the communication culture in your work environment. Follow up

and communicate regularly with your supervisor to provide updates on your
progress with work assignments.
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Student’s Declaration

I, Burru Voamel a student of infernship

Program, Reg. No. 2022001052008 of the Department of_@}ar_m_&;__

College do hereby declare that I have completed the mandatory internship
from _J2/13[201 to _1£[03/203% in _Sachuala (Name of

the intern organization) under the Faculty Guideship of

—D—[Jmﬂ.ﬂda.a_ﬁ.zdrﬂ__ (Name of the Faculty Guide), Department of

fA{_m. sy , E]ngrnmgnt deqree {'ullcac (ME NJ
(Name of the College) 0
B.Namsi
(Signature and Date)
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Official Certification

This is to certify that ___ Rurru \amei (Name of
the student) Reg. No. 203001053008 has completed his/her Internship in

—S('.lea.lnﬁnm_ (Name  of the  Intern Organization) on
(Title of the Internship) under my

supervision as a part of partial fulfillment of the requirement for the
Department  of

Degree of 0. 5¢ (H!OL.] in the

_ngL,_{,ﬁ_[u_u[ﬁ-_mm (Name of the College).

This is accepted for evaluation.

(Signatory with Bute and Seal)
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Faculty Guide

Head of the Department

Principal
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Certificate from Intern Organization

This is to certify that __Buyru Vamsi (Nante of the intern)

Reg. No_202)001052008  of Lu_a.d:_izﬂnr_mlrﬁr_ﬁﬂbf)wame of the
Cnmm.a_Lmi_im.LmbUﬂﬂk (Name of the

College) underwent internship in

Intern Organization) from_L:J_lle,u to I&!H/JGJB

The overall performance of the intern during his/her internship is found to be

y (Satisfactory/Not Satisfactory).
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CHAPTER 1: EXECUTIVE SUMMARY

The internship report shall have only a one-page executive summary. It shall include
five or more Learning Objectives and Outcomes achieved, a brief description of the
sector of business and intern organization and summary of all the activities done by

the intern during the period.
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CHAPTER 2: OVERVIEW OF THE ORGANIZATION

Suggestive contents

Introduction of the Organization

Vision, Mission, and Values of the Organization

Policy of the Organization, in relation to the intern role

. Organizational Structure

Roles and responsibilities of the employees in which the intern is placed.
Performance of the Organization in terms of turnover, profits, market
reach and market value.

G. Future Plans of the Organization.
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CHAPTER 3: INTERNSHIP PART

Description of t o B
i PSha ’ of the Activities/Responsibilities in the Intern Organization during Internship
1 1 . . ’
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ACTIVITY LOG FOR THE FIRST WEEK
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WEEKLY REPORT
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ACTIVITY LOG FOR THE SECOND WEEK
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WEEKLY REPORT
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ACTIVITY LOG FOR THE THIRD WEEK
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WEEKLY REPORT
WEEK =3 (From Dtoviiciiennnn 10 Dlcevisiiiininnns)
Objective of the Activity Done:  Ahad DA
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ACTIVITY LOG FOR THE FORTH WEEK

Day . s r 5 Person In-

& Brief descnlztl!op of the daily Learning Outcome Charge

Date acHvity Signature
Vrllnae SuNeUE*' ™Casure nh-endina offiec /
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WEEKLY REPORT
WEEK -4 (From Dt.......cceceeene to Dbacs vermeernss)
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ACTIVITY LOG FOR THE FIFTH WEEK

—

Day X . ax . Person In-
& Brief description of the daily Learning Outcome Charge
Date activity Signature
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WEEKLY REPORT
WEEK -5 (From Dti..cvvvsininnans to Dbivisesanoersnsas )
Objective of the Adtivity Done: A haut  ANM
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ACTIVITY LOG FOR THE SIXTH WEEK

Person In=

Dav
&_) Brief description of the daily Learning Outcome Charge
Date activity Signature
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WIHEKLY REPORT
“"‘:HK - h (I"r"l“ I)l ---------------- I" I)lnu (1L ulnnn-)

Objective of the Adtivity Done: Abyou|  ANM
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ACTIVITY LOG FOR THESEVEN WLLK

| Person In-|

D;y Brief d"’“:‘::::::;‘ the daily Learning Outcome | Charge

Date Signature
1dm-k$a e\c'aib\! benebeiortes| i ildade opplications

Day -1 e aheraes ’ehmah process for cl@fl“ l
- i~

S herg

with dray pension amoun’t underfake  pension

Day -2 fom Bonk and \'\O“d"_ Dppllfa‘h'ﬂ"li g,
from disbursement 4h'rcu@|1
volunteer
Honifor imp\em&n}a“m underdale  verificodfn

Day -3 of pengion amourt fram ond uplnadina &
Uillogy velunteers doda
HonVor imp\emm’ro:l»{on Re o Pgrb of

Day-4 | of mIJ-clmd real Theme \n'l\oﬂe & hpuls. i—
in ol taoui' - Schools
underkale r%frjn'mkon ond Frnonalhumi

Day -5 B0 -rchril authenhitahion of | Shudents Riomebet . g—-
Presh shudents For IvD awthenHeedon
Scheme
Hon er "mp]irnfni'ﬂh'ﬂ"l YR pension

Day-6 | of physial verifokion 1 Lomuka - Grievone &,

N pen alons

Page No




WLLEKLY RLI'OR1
WIEK =7 (Trom D 10 D)

Ob]crllv. ¢ of the Activity Done: /}houﬁ WIEA

Belailed Report: \ o\fare educakon assiskand

* Feld visike \n‘llaﬁi' |_schaal | #astels | sHa }\Jammlinad

visibh h Stlp—-('mp]mamfn,ﬁ Lmﬁ ("l'[ -ﬁ.r 04 Ppr fn‘mdnr

of  acHuites

*'iclenhfu ehm‘hle henchiiaries it g hemes Jl\mu@l\ Vlunfeeny |

* lld\\clmu mnsmn Ctmrmn)f “R'nf"‘l hoank qr\A }\ahfue

_d_LLMf_mf b U\munh Wlunteory

er on 1. lge Iocns.’ons JRmuljk

ol i ‘ penslans b Nppao'
[

: x fOOrC{ino:lf with < haol educakan Dq:arjrmen'k £

effbhiue dﬁlh}.ﬂ\vﬁ ot s horme !Lnn?ﬁ’h j&@&rﬂnnq UEAE‘IG
kanula . -

_’u'ﬂﬂﬁm‘_i.m.plﬂ.mm‘}’ﬂ“ﬂ“ of mid- 0’0»6 moal (;manggnna
Gmmmurlc{a‘] sdhorme in_all H\Lapvlz S hadls

#ﬂum%ﬂmmumwm of

ofs  dr  TuD  Sheme

I'age No



ACTIVIIY LOGEORCTIE EIGTIEWETE

Day Person In-
& Brief Lkltflp:::’)lrl of the daily earning Outcome Charge
Date activily Signature
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WEEKLY REPORI
WEEK =8 (From MN...cciiomcic O DM s DEcicinccsianios

Objective of the Activity Done: Avout Wy EA
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ACHIVITIY LOG FOR THE NINETH WEEK

Day : : ; | Person In-
& Bnefdescria]::;g.n oftisdally | Learning Qutcome Charge |
Date ity Signature
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WITIKLY RITORT
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ACTIVITY LOG FOR THE TENTH WEEK

l’asonhr;

Day ; .
& Brief description of the daily Learning Outcome Charge
Date activity Signature
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WIELEKLY REPORI
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ACHIVITY LOG TOR THE ELEVENTH WEEK

Person In-

Day
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Date activity Signature
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WEEKLY REPORI
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Describe the real time technical skil
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Describe the technological developments you have observed and relevant to the
subject area of training (focus on digital technologies relevant to your job role)
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Student Self Evaluation of the Short-Term Internship

Student Name: Burruw Vams! Registration No: 202200050

Term of Internship: From: | } la [ 3 To: !6’/03 /JO«? 3
Date of Evaluation:

Organization Name & Address: Sm\-\;uuluaan /T k puram.

Please rate your performance in the following areas:

Rating Scale: Letter grade of CGPA calculation to be provided
s l dra]'éohmﬁinicaﬁon 1 2 3 4 5
2 Written communication 1 2 3 4 5
;. 3~ Proactweness 1 2 3 4 &)
4  Interaction ability with community 1 2 3 4 5
| 5 Positive Attitude WERSTRERIEE Vi el
6  Self-confidence 1 2 3 4 5
7 Abilitytolearn R R R e
8 Work Plan and organization 1 2 3 4 5
9 Professionalism 1 2 g3 435S
10 Creativity 1 2 3 4 5
il ~ Quality of work done l 2 3 4 5
12 Time Management | 2 3 4 5
f; : Understandmg the Community | 2 3 4 5
14 Achievement of Desired Outcomes 1 2 3 4 5
15 OVERALL PERFORMANCE Tido 2 Sty e ] RS
Date: ) § / J / 27 Slgnci.t\tff;?l‘gt,;e Student
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Evaluation by the Supervisor of the Intern Organization

Student Name: Burru. Vamsy Registration No: 20«2200‘05100)

Term of Internship: From: l.;z/;a} 2002 To: I }05/ 20273

Date of Evaluation: |7 /'.3" /a?.?

Organization Name & Address: hiro.ma SD.chiWhaom | T-k puram

Name & Address of the Supervisor . (. Touvibnai du. ( DI’JD)
with Mobile Number oh nb qq08 339606

Please rate the student’s performance in the following areas:

Please note that your evaluation shall be done independent of the Student’s self-
evaluation

Rating Scale: 1 is lowest and 5 is highest rank

T+l 5 "_O_ra—i communication 1 2 3 4 5
2 Written communication 1 2 3 - S
"3 Proactiveness 1 2 3 -+ 5
4 Interaction ability with community 1 2 3 4 5
"5 Positive Attitude 1 R 4 5
6 Self-confidence 1 2 L3 4 5
~ 7 Ability to learn 1 2 3 -+ s
8 Work Plan and organization 1 2 3 4 .=
) oA S e s
_ ‘_12”' 'Creatwlty 1 2 3 a4 }
FLls Quahtyofworkdone 1 2.4 3 4 ot
12 Time Management 1 2 3 V- s
1§ e ﬁﬂdu‘sunchng the Community 1 2 3 4 5
14 Achievement of Desired Outcomes S 2 3 4 5
15  OVERALL PERFORMANCE 1 DA g 5

Date: 51gna£’ ng:::fa».:%ﬂ

Pagq.- No: -;t . 2 :,-." )u'-.
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EVALUATION
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