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(Title of the Internship)
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b f{l/ Iee  1na M-,p4/.

Under the Faculty Guideship of
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(Name of the Faculty Guide)
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" (Name of the College)

Submitted by:

;Zg/nnmna, faf WorisBna

(Name of the Student)
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Department of
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(Name of the College)
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INTERNAL ASSESSMENT STATEMENT

Name Of the Student: Jarnmana. Jof §of shna

Programme of Study: Y munths In fwnJ’/?';"

Year of Study: Jogs - 097

Group: /4, /- e/ pe

Register No/H.T.No: 9033001052031

Name of the College: /., Dvﬂee wllege ( Min), SovKalulam

University:
DR. B.R. fimbed¥en Q,Lﬂ?dmfivj/, Cleherda.
L
SILNo Evaluation Criterion Maximum Marks
Marks Awarded
{8 Activity Log 10 te
2. ' | Internship Evaluation ' 30 29
3. Oral Presentation 10 [©
GRAND TOTAL 50 Y o
Date: Signature Mtﬁfﬁide
hayat Secretary
paetgma panchayat
pEDDAKOLLIVALASA

L.N. Peta Mandal
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Name Of the Student: :7 ammanag- faf f.n}"rﬁna
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Register No/H.T.
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University:

032001053031
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e

DR- B. I\ Ambedkan Un fuuzf?y . Elakirds
SLNo Evaluation Criterion Maximum Marks
Marks Awarded
1. Activity Log \ H\0 |0
) Internship Evaluation \ 56- 19 29
3 Oral Presentation \ 25 |0 K2
GRAND TOTAL \ 100 9
Date: ignature of the Faculty Guide
Certified by
Date: Signature of the Head of the Dep ent/Principal
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[ Instructions to Students J

Please read the detailed Guidelines on Internship hosted on the website of AP State
Council of Higher Education httpsy/apsche.ap.gov.in

1. It is mandatory for all the students to complete 2 months (180 hours) of short-
term internship either physically or virtually,

2. Every student should identify the organization for internship in consultation
with the College Principal/the authorized person nominated by the Principal.

3. Report to the intern organization as per the schedule given by the College. You
must make your own arrangements for transportation to reach the
organization.

4. You should maintain punctuality in attending the internship. Daily attendance
is compulsory.

5. You are expected to learn about the organization, policies, procedures, and
processes by interacting with the people working in the organization and by
consulting the supervisor attached to the interns,

6. While you are attending the internship, follow the rules and regulations of the
intern organization.

7. While in the intern organization, always wear your College Identity Card.

8. If your College has a prescribed dress as uniform, wear the uniform daily, as
you attend to your assigned duties.

9. You will be assigned a Faculty Guide from your College. He/She will be
creating a WhatsApp group with your fellow interns. Post your daily activity
done and/or any difficulty you encounter during the internship.

10. Identify five or more learning objectives in consultation with your Faculty
Guide. These learning objectives can address:

a. Data and Information you are expected to collect about the
organization and/or industry.

b. Job Skills you are expected to acquire.

c. Development of professional competencies that lead to future career
success.

11. Practice professional communication skills with team members, co-interns,
and your supervisor. This includes expressing thoughts and ideas effectively
through oral, written, and non-verbal communication, and utilizing listening
skills.

12. Be aware of the communication culture in your work environment. Follow up
and communicate regularly with your supervisor to provide updates on your

progress with work assignments.
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13. Never be hesitant to ask questions to make sure you fully understand what
you need to do your work and to contribute to the organization.

14. Be regular in filling up your Program Book. It shall be filled up in your own
handwriting. Add additional sheets wherever necessary.

15. At the end of internship, you shall be evaluated by your Supervisor of the
intern organization.

16. There shall also be evaluation at the end of the internship by the Faculty
Guide and the Principal.

17. Do not meddle with the instruments/equipment you work with.

18. Ensure that you do not cause any disturbance to the regular activities of the
intern organization.

19. Be cordial but not too intimate with the employees of the intern organization
and your fellow interns.

20. You should understand that during the internship programme, you are the
ambassador of your College, and your behavior during the internship
programme is of utmost importance.

21. If you are involved in any discipline related issues, you will be withdrawn
from the internship programme immediately and disciplinary action shall be
initiated.

22. Do not forget to keep up your family pride and prestige of your College.

<<@>>




Student’s Declaration

I,_ia_.mmand~ fa.f ‘{/"";J;'”ﬂ a student of (fnfmnI/;?P
Program, Reg. No. 2229001053#2] of the Department of luvt qumee
College do hereby declare that I have completed the mandatory mterns}up :

from J2/12/22 to 18/3/33 in PK. |ac£f|¢gt§5¢gm (Name of.

the intern organization) under the Faculty = Guideship of

__P. chandna JeKhan _ (Name of the Faculty Guide), Department of

Hic- ('f)mvi’.f‘f.){-c/y ; (’qwﬂ- D{czg?{e (n//(e/w ./MHID, LKLy

(Name of the College

(Si%e)

Panchayat Secretary
Grama Panchayat
PEDDAKOLLIVALASA
L.N. Peta Mandal



Official Certification

I o ¥ o
This is to certify that Jemmana- fw )?:m J'Anﬂ? (Name of
 the student) Reg. No. 262400105 204/ _has completed his/her Internship in
PK. Jachivalayam ~ (Name  of  the

Intern  Organization)  on

v
Y Muath, Jalena rA;jn (Title of the Internship) under my
supervision as a part of partial fulfillment of the requirement for the
Degree of B 4 - chem?d ‘?J(T;/_ in the Department of

_ 6.',,0 L Q;_}ﬁnu @Hedqr, MEpy (Name of the College).

This is accepted for evaluation.

(Signa@mmﬂeab

Panchayat Secretary
ts <rama Panchayat
A PEODAKOLLIVALASA
L.N. Peta Mandal

Head of the Department

Principal



Certificate from Intern Organization

~ , 3

This is to certify that __J/2/MMana \-Y‘U ?WJEH.& (Name of the intern)
Reg. No_d03a001053021 of _@Df - MIN, JELAM  (Name of the
College) underwent internship in _/p. and ;valoyam (Name of the

Intern Organization) from_iLLu_,Liuj_to h?/ 0‘?,/ Jod 7

The overall performance of the intern during his/her internship is found to be

Jolis fac ﬁ:fg (Satisfactory/Not Satisfactory).
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W ' CHAPTER 1: EXECUTIVE SUMMARY

:“3 -' The internship report shall have only a one-page executive summary. It shall include

» five or more Learning Objectives and Outcomes achieved, a brief description of the

BN sector of business and intern organization and summary of all the activities done by

N the intern during the period.
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A ' CHAPTER 2: OVERVIEW OF THE ORGANIZATION
Suggestive contents

Introduction of the Organization

Vision, Mission, and Values of the Organization

- Policy of the Organization, in relation o the intern role

- Organizational Structure

Roles and responsibilities of the employees in which the intern is placed.

Performance of the Organization in terms of turnover, profits, market
. _ reach and market value.

- Future Plans of the Organization.
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WEEKLY REPORT
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ACTIVITY LOG FOR THE THIRD WEEK
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WEEKLY REPORT
WEEK -3 (From Dt...ccvvievnnren $0 Dbucaisninnanns a)
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CHAPTER 5: OUTCOMES DESCRIPTION

Describe the work environment you have experienced (in terms of people interactions,
facilities available and maintenance, clarity of job roles, protocols, procedures, processes,
discipline, time management, harmonious relationships, socialization, mutual support and
teamwork, motivation, space and ventilation, etc.)
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- Describe the real time technical skills you have acquired (in terms of the jol; i
related skills and hands on experience)
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- Describe the managerial skills you have acquired (in terms of planning, leadership, -
team work, behaviour, workmanship, productive use of time, weekly improvement in
competencies, goal setting, decision making, performance analysis, efc.
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uld you could enhance your abilities in group discussions, participation
in teams, contrib

ution as a team member, leading a team/activity,
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Student Self Evaluation of the Short-Tern Internship

Student Name: :7 ammMana. f o fd'tfi P Registration No: 222200 )05 2,

Term of Internship: ¢ mnl; From: 1? [:J/Ja;?; To: (g I/J‘?/apa;‘?

31

ad

Date of Evaluation: )4 / 02 /2023

Organization Name & Address: (juamq jarﬁrww, pedda kollivalese

Please rate your performance in the following areas:

Rating Scale: Letter grade of CGPA calculation to be provided
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Evaluation by the Supervisor of the Intern Organization

Student Nanie: :,7 ammang. j ar * m?JAM

Registration No: 203700105 X031
Term of Internship:

Y Moy From: 13 /12 ) 2033 o 18/02/ 2032
Date of Evaluation: 13 /a:? /Jo.’.?

Organization Name & Address: Lynama [ cﬁ.‘uafqu, /J(,{J, Kellivale e
Name & Address of the Su

with Mobile Number R 8 ’Vm/fdyfwmwma
Ph: 83ye £32 733,

Please rate the student's performance in the following areas:

ﬁrmc /a)?(/

amP

Please note that your evaluation shall be done independent of the Student's self-

evaluation

Rating Scale: 1 is lowest and 5 is highest rank
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Internal Evaluation for Short Term Internship
(On-site/Virtual)

Objectives:

To integrate theory and practice.
To learn to appreciate work and its function towards the future.
To develop work habits and attitudes necessary for job success.

To develop communication, interpersonal and other critical skills in the
future job.

To acquire additional skills required for the world of work.

Assessment Model:

There shall only be internal evaluation.

The Faculty Guide assigned is in-charge of the learning activities of the
students and for the comprehensive and continuous assessment of the
students.

The assessment is to be conducted for 100 marks.

The number of credits assigned is 4. Later the marks shall be converted into
grades and grade points to include finally in the SGPA and CGPA.

The weightings shall be:

o Activity Log 25 marks
o Internship Evaluation 50marks
o Oral Presentation 25 marks

Activity Log is the record of the day-to-day activities. The Activity Log is
assessed on an individual basis, thus allowing for individual members wuhm
groups to be assessed this way. The assessment will take into consideration
the individual student’s involvement in the assigned work.
While evaluating the student’s Activity Log, the following shall be
considered -
a. The individual student’s effort and commitment.
b. The originality and quality of the work produced by the individual
student. .
c. The student’s integration and co-operation with the work assigned.
d. The completeness of the Activity Log.

; i i llowi mponents and based
The Internship Evaluation shall include the following compo
on Weekly Reports and Outcomes Description
a. Description of the Work Environment.
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. Real Time Technical Skills acquired,

Managerial Skills acquired.

. Improvement of Communication Skills.

Team Dynamics

Technological Developments recorded.
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INTERNAL ASSESSMENT STATEMENT

Name Of the Student: j amimanag j ai f.n?.rzna
Programme of Study: Q040 - 2037

Year of Study: § Menths Tnlensh.p

Group: [f, f¢- eMpe

Register No/H.T.No: 0430010520231

Name of the College: Grovt Dyd'"f Co//ej( ( Mep) SpibaKeldam
University: s
DR- B P. fimbedkon ‘Zwruuszj’, ¢leherla.

SLNo Evaluation Criterion Maximum Marks
Marks Awarded
1. Activity Log 25
2 Internship Evaluation 50
3. Oral Presentation 25
GRAND TOTAL 100
Date: Signature of the Faculty Guide
Certified by
Date: : _ : Signature of the Head of the Department/Principal




INTERNAL ASSESSMENT STATEMENT

Name Of the Student: gam mana. §af J?mfjﬂna

Programme of Study: Y m.nths ‘/n(wnysf}:

Year of Study: ad0 - 2027
Group: f, jc- o/Mpe

Register No/H.T. No:
Name of the College:
University:

A0A300105303 1
éyauf- Dvmc Gllege (m[-n;), S Ka Vel am

DR. B.R. fimbed¥an %;UWJ:ﬁ,, Clehenda
14

SLNo Evaluation Criterion Maximum Marks
Marks Arwoarded

1. Activity Log 10
2, Internship Evaluation 30
3. Oral Presentation 10
GRAND TOTAL 50

Date: Signature Wﬂyﬁ:ﬁde

hayat Secretary

PaG':gma panchayat
PEDDAKOLLIVALASA

L.N. Peta Mandal



EXTERNAL ASSESSMENT STATEMENT

Name Of the Student; 7 ammana. Jo }?uv‘J/ma
Programme of Study: Y Menth

Tndenshis  prugmamme
Year of Study: & 0ds - 9427 P r J

Register No/HLT. No: 9599001053031

Name of the College:
University Grevt Degnee Gllege ( pen), S fabidam
DR- 8. . Ambedtan meuuzﬁ'?, Ctehonla.
SLNo Evaluation Criterion M::::’;"" A“u{:ﬁ *
1. Internship Evaluation 80 | %1
5 For the grading giving by the Supervisor of 20
the Intern Organization /9
3. Viva-Voce 50
TOTAL 150
GRAND TOTAL (EXT. 50 M + INT. 100M) 200

Signature of the Faculty Guide

. Signature of the Principal with Seal
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ANDHRA PRADESH
STATE COUNCIL OF HIGHER EDUCATION
(A Statuory Body of the Government of Andhra Pradesh)
2nd, 3rd, 4th and 5th floors, Neeladri Towers, Sri Ram Nagar, 6th Battalion Road
Atmakur (V)Mangalagiri (M), Guntur, Andhra Pradesh, Pin - 522 503

www.apsche.ap.gov.in



