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Andnras Pradesh, India.

Date:05/04/2023

To whom so ever it may concern

This is 1o certify that, Bejjupalli Ramesh has successfully completed her internship with us at

Dep: ttment;-fthR REDDY'S LABORATORIES

LIMITED during the period 02.01.2023 to.

}P;fe m ._I_iérz,ﬁﬁfe_'w;asuccess; in her life and career.
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" PROGRAM BOOK FOR

SEMESTER INTERNSHIP

Name of the Student: . = '.
Name of thé Collegé:;‘ ot
- Registration Numbef: b
Period of Internship: . From: To:
Narpe & Address of the Inteﬁ_r(n Ox;ganiza'tion
University

YEAR




An Internship Report on
OF- Reddly'S  LABoRATOR S

(Title of the Semester Internship Program)

Submitted in accordance with the requirement for the degree of

B.Sc

Under the Faculty Guideship of
DR, REPPY'S LABORATOR 'Sy CLien'Te p
(Name of the Faculty Guide)

Department of |
laew b DeGnor  ro/icde (o /) Snikak ofoye

(Name of the College)

Submitted by:

B - [pnresh

(Name of the Student)

Reg.No: __ 03200 (S440°9
Department of B:Se (c:0.F C/
bovl Degau  (ol/E ge (c1eq ) S kafeu/ aen

(Name of the College)
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An Internship Report on ”
Dh.  Reddy’s  LARoRATOAY xH

(Title of the Semester Internship Program)

Submitted in accordance with the requirement for the degree of

35:¢

Under the Faculty Guideship of I
Pr. Reddy S Phossota , Pyelibhivte Yostas

(Name of the Faculty Guide)

Department of

bov]  DEJLt Collthy fancn ) skl

(Name of the College)

Submitted by:
B. Qm esl.__ “

(Name of the Student)

Reg.No: Q099001566009
Department of __3-5¢ (o L/
nov 'DG?SUJ\ COlng,k (meq/ sklea "

(Name of the College)
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Official Certification

This is to certify that ped bl Qﬂf}l\_ (Name of
the student) Reg. No. Q0Jo1566669 _ has completed his/her Internship in
DA-Redd 'S fevo.0) (Name of the Intern  Orgamization) on

7 e ng TnteLnoher (Title of the Internship) under my
supervision as a part of partial fulfillment of the requirement for the

Degree of in the Department of
tovt  pegacs fM (Name of the College).
This is accepted for evaluation.
(Signatory with Date and Seal)
Endorsements
Faculty Guide
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' Student’s Declaration

= BHJUFG((’- QOM“‘L‘ a student of ‘Cf,,:an/f _fmlf’k’\f‘ ’.{
s
Program, Reg. No.090p0/s66009 of the Department of Govf_De QU ny

Coll
ollege do hereby declare that I have completed the mandatory internship
from _os/oglRo13 o oyfou/2023  in P+ Reddly'S FTO (f// (Name of

the n’:‘tem organization) under the Faculty Guideship  of
S &\
psoduckt (Name of the Faculty Guide), Department of
covt  denger  colege  (wmeu/) SELN

(Name of the College)

72. ( .wff’_fi.

(Signature and Date)
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ACTIVITY LOG FOR THE FIRST WEEK

Brief description of the daily

activity

————___

Learning Outcome

Person In-
Charge
Signature
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Brief description of the daily

activity

Learning Outcome

Person In-
Charge
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WEEKLY REPORT
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bjective of the Activity Done: -

etailed Report:
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CHAPTER ». OVERVIEW OF THE ORGANIZATION
Suggestive contents

Introduction of the Organization

Vision, Mission, and Values of the Organization

Policy of the Organization, in rel

ation to the intern role
. Organizational Structure

1bilits 4 1 Y i S_’d
Roles and responsibilities of the employees in which the intern is plac

= its, market
Performance of the Organization in terms of turnover, profits
reach and market value.

G. Future Plans of the Organization.

TEHO 0w

- Pmlj’_.f f}ngM[, (Oﬂﬁ?y P{(/ M Me Pf&ﬂf’fﬂ valMa ,
?ﬂﬂﬂﬂh"’ mondaler Sy ka kaloesr  oisf. 11 1o (e1fa o TS DN
s Phesiety ('Ci“ffhy W'Jdl'ﬁ i1 Alara. el (e wany tack
&5"‘(7 foe  Huctay — Heagh (oot oned Ay (o bany

Chenita) hinf 40 oea%f Che 6 1) B
phoseta 't Celf

P-ﬂOduf" no(J Aa y So(;‘& $o ,,—37;{
48 Ence
10 Heas H  Prost?y. Ty H  sam€ /’ | 7

' -fn& / ’I'] h‘d‘i 1q f {4 ]t-h.?f( ' "‘? Joo/ /‘"{1_3 }f
Y 1 Mfﬂ

fﬂobu‘_j/ fo a’-ﬂ/
trerd

PRedsta  Coriae
W — Cemlady & Pﬂ""é 3,
fm/
ot of fix

i Al (ot Ferey I'f’? Ao grbr'vdf
' ; d’/f /)/lﬁg(“!’? /
' _ frec ~/
Fn > 57/

o MANY /n(/nny o ek'Gre ('n éa/%
@Mpaﬂj “4

. Comfouy B0 seny  uwG 19 T Ve
r.slo Ad(/ ! ,{“/ j /

Page No




CHAPTER 3: INTERNSHIP PART

Description of the Activities/Responsibilities in the Intern Organization during Internship,

which shall include - details of working conditions, weekly work schedule, equipment used,
} and tasks performed. This part could end by reflecting on what kind of skills the intern
| acquired.
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¢ i terms of the ]0
Describe the real time technical skills you have acquired (in

related skills and hands on experience)
Phosima
rhelf  Tredh) o vk

P

' /
‘ oo Pos 102

' phogus O~
§ o a e v nlenctie bef ety W ’
ol

&l"ﬂﬂdn
'46 (3 a"ﬂ Q 1‘24_ ?
ﬂﬂf/ \/ g o v petn | e t/\'f’/ V

Uke (was (2‘{'27 e o  Photag - RQéyy(s /06 (Oparny

,LD ,ﬁ"? &mé; fz C%’o‘/ h\"7 do j“’é /fu/ mé’ﬁ%

ey Falle Py iyfpatisy o ey Sbepin G
oy e (M Me  prwo ofePorfaut Eaen 4y Fop
nodate| eppy af Ko Mewa XHuFy kil e s
,«? Au’qfodﬂf o hodg  worntey TME  AMa Geney L

: P
ML h‘Mf ﬁpy f/’fﬁa/ 'M MC ¢y 7 k fegrvhi'r /%
) phown o O cohin aug extovolued
» an

;‘n{anlv'f' rog0ny
onintyy enweeminh @ g

tocompely e ikl

oAl

I expacty
ov.  Reddd S logy — Letadncey [

ps U gngmsd

Page No



CHAPTER 5: OUTCOMES PESCRIPTION

d (in terms of people
protocols, procedures,
sation, mutual sS4

#

Describe the work environment you have experience
facilities available and maintenance, clarity of fob roles, iali
discipline, time management, harmontous relationships, sociail

teamroork, motivation, space and ventilation, ete.)
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ticipation
(ieas o d iccussions, par c1p
Describe how could you could enhance your abilities in group discu K

in teams, contribution as a team member, leading a team/activity:
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Describe how you could improve your commulnic_atmﬂ. 3ki.:a::;fj(£;:af abilities,
improvement in oral communication, written communication, amv;i'r ‘others, getting
confidence levels while communicating, anxiety management, UAAETIEH ”irql closing the
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WEEKLY REPORT
WEEK =5 (From Dtu...c.vemenss 10 Dbcavisiiioensss)

Objective of the Activity Done:

-

kil aped sty o detertral

Detailed : '
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ACTIVITY LOG FOR THE FIFTH WEEK

r i e
Day Person In-
& Brief description of the daily Learning Outcome Charge
' Date activity Signature
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WEEKLY REPORT

WEEK -4 (From Dt....ccooseenens 80 Dburceesienseeess )

gbi ective of the Activity Done:

kDetailed Report: o "
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ACTIVITY LOG FOR THE FORTH WEEK

= Bri Person In-
= net descriptiop ot/ Learning Outcome Charge
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WEEKLY REPORT
WEEK -3 (From Dt................ to Dt...... wievive)

‘Objective of the Activity Done:

Detailed Report: I
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WEEKLY REPORT
WEEK -2 (From Dt......cooereeens 0 DEucives essoronns )

bjective of the Activity Done:
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ACTIVITY LOG FOR THE FOURTEENTH WEEK

Day et Ao o . Person
& rie escnpt*op of the daily Learning Outcome | In-Charge
Date activity Signature
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Certificate from Intern Organization

This is to certify that B Q"' esh (Name of the intern)

Reg. No_)p2000/56600 §  of vt pegas(uty/SELe (Name of the
College) underwent internship in __ Dk Pecld 'S £1 "’@ /. (Name of the
Intern Organization) from 05/01) 20e3 to ot{/O‘(/ gL

The overall performance of the intern during his /her internship is found

Jodt sfactory
74

to be

(Satisfactory /Not Satisfactory).

Authorized Signatory with Date and Seal
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In
ternal & External Evaluation for Semester Internship
Objectives:

. .
Explore career alternatives prior to graduation.

o To assess interests and abilities in the field of study.

) 0 T :
To develop communication, interpersonal and other critical skills in the

future job.

To acquire additional skills required for the world of work.

To acquire employment contacts leading directly to a full-time job following
graduation from college.

Assessment Model:
e There shall be both internal evaluation and external evaluation

e The Faculty Guide assigned is in-charge of the learning activities of the
students and for the comprehensive and continuous assessment of the
students.

e The assessment is to be conducted for 200 marks. Internal Evaluation for 50
marks and External Evaluation for 150 marks

« The number of credits assigned is 12. Later the marks shall be converted into
grades and grade points to include finally in the SGPA and CGPA.

« The weightings for Internal Evaluation shall be:

o Activity Log 10 marks
o Internship Evaluation 30 marks
o Oral Presentation 10 marks

s The weightings for External Evaluation shall be:
o Internship Evaluation 100 marks
o Viva-Voce 50 marks

o The External Evaluation shall be conducted by an Evaluation Committee
comprising of the Principal, Faculty Guide, Internal Expert and External
Expert nominated by the affiliating University. The Evaluation Committee
shall also consider the grading given by the Supervisor of the Intern
Organization.

o Activity Log i8 the record of the day-to-day activitift‘s. The Activity Log is
assessed on an individual basis, thus allowing for individual members within
groups t0 be assessed this way. The assessment will take into consideration
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Student Self Evaluation of the Short-Term Internship

—

Gtudent Name: B Qmé’ shy Registration No: i) 0o/St %Wﬂ

._ Term of Internship: From: % / [ /2013 To: ‘F/ 4 /LO L3

3 Date of Evaluation: Dk - RPJJ 5 G oMp,g:y £re [‘[[/( {’705'“ Pw.-cq/f/
A

Organization Name & Address:

. Please rate your performance in the following areas:

. Rating Scale: Letter grade of CGPA calculation to be provided

. == o L. ==
Written communication 1 2 3 4 » 5
-~ — e ; —— = ﬁ
7, , e
- ¥ _.:,r_l_sl
5
_—
-

’;'I I‘l' 2.7 f- WO

12 Time Management

- the Community"

13 Understancing t D
14 Achievement of Desired Outcomes
+& OVERALLPERF DRMANC

Signature of the Student

Evaluation by the Supervisor of the Intern Organization

Page No



gtudent Name: eayiufoll khme sh Registration No: 022 colSkece
Term of Internship: From: 0f / of / 201 } To: 4 / D‘f/ o]
Date of Evaluation:

Organization Name & Address: DI} R"‘(’(/ J (0/(6 beva ‘”V L#BoR e

Name & Address of the Supervisor 1 ‘%H et
with Mobile Number (ﬂ 099 se/?Y

5
“|

\
_

Please rate the student’s performance in the following areas:

Please note that your evaluation shall be done independent of the Student’s self-

evaluation

Rating Scale: 1 is lowest and 5 is highest rank

{  Oral communication WS T S
72 Written communication 1 2 3 B 5
3 Proactiveness 1 2 3 4 5
4 Interaction ability with community 1 2 3 - 5
5 Positive Attitude 1 2 3 - 5
6 Self<onfidence 1 2 3 - 5
7  Ability tolearn 1 2 3 B 5
g  Work Planand organization 1 2 3 4 5
g  Professionalism 1 2 3 - 3
10 Creativity 1 2 3 R 5
11 Quality of work done 1 2 3 4 5
12 Time Management 1 2 3 4 5
13 Understanding the Community 1 2 3 4 5
14 Achievement of Desired Outcomes 1 2 3 + 5
{5 OVERALLPERFORMANCE 1 2 3 4 s
Date: Signature of the Supervisor
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INTERNAL ASSESSMENT STATEMENT

Name Of the Student: R¢ 770 PALL pamegl\

Programme of Study: @s ¢ (o.C'T Q/

Year of Study: nwl Jear-

Group: @£ (m.cT.C

Register No/HLT. No: 5099 00S 660° |

Name of the College: tev{  TEPe (o{|Ce (MPV Shi kakulae
University: Dk b P\‘I\\iedku\ un( UCU&ly

SLNo Evaluation Criterion Maximum Marks
Marks Awarded
1. | Activity Log 10 3
r2. \ Internship Evaluation 30 9:]
\ 2 ‘ Oral Presentation 10 D
| | GRAND TOTAL 50 43 |
Date: Signature ON‘_&E Faculty Guide



EXTERNAL ASSESSMENT STATEMENT

Name Of the Student: (32770 /b/lr [ ere s 4

Programme of Study: 2-S¢ /v, C'I-V

Year of Study: 71 yegy, '

Group: 7w duJ.su'a/ (klm'ﬂ’-y [M C'f-z’/

Register No/H.T. No: 20200 /5 46 OO? :

Name of the College: foud [Pe@rer (O”PP FMV Srafuge

University: D. B} gmb?g’qu Um'lfﬂjr'g

i

tmum arks |
SLNo Evaluation Criterion Mgg:’;‘: | Aj:nr ded
| L Internship Evaluation 80 35
| 4 For the grading igivif'tg by the Supervisor of 20 3 |
the Intern Organization
3. | Viva-Voce 50 46
TOTAL : 150 !
GRAND TOTAL (EXT.50 M + INT. 100M) 200 i

Signature of the Faculty Giiide

Signature of the Internal Expert

Page No




