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kr This is to certify that, Kummari Giri has successfully completed her internship with us at FTO

~L_; 11 unit, Pydibhimavaram in Production Department, for DR. REDDY'S LABORATORIES
LIMITED during the period 02.01.2023 to 05.04.2023.
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We wish her every success in her life and career.

w"&

'ﬁpﬂ c%\s%eﬂ
5 Auth jgnatory

. A7
= Pt
g : 1%
~ HR Facilitator
- FT011 (2 {pomsasrs &) )

Ragistefed Olfice: B-2-387, Road No. 3, Banjars Hills, Hydetabad B0, Talangans..
Tal : 91 40 4900 2900, Fax, 91 AQ) AB00 2999, Ermmil- mali@drreddys gom
CIMN ; L 85198APOBAPLOODRETT
www, direddys.com



Official Certification
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Student’s Declaration

I'\kum]“ﬂ"f . Glllﬂ; . a StUdErlt of Ll l'n‘.ﬂrt _I hf‘fﬂr}fh P
Program, Reg. No. 20120015¢6ed9  of the Department of _ Grevt Detjru Cellog (autin )

College do hereby declare that I have completed the mandatory internship
from 3ot [321  to o0Gloujra] in 1 médgs (Et0 -—u) (Name of
the intern organization) under the Faculty Guideship of
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(Name of the College)

K. Guni.

(Signature and Date)
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An Internship Report on
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(Title of the Semester Internship Program)
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(Name of the College)
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10.

11.

. Itis mandatory for all the s

Llnstructidns to Studentsj

RS tudents to complete Semester internship either in V
Ster or in VI Semester.
EW.’ery student should identify the organization for internship in consultation
with the College Principal/the authorized person nominated by the Principal.
Report to the intern organization as per the schedule given by the College. You
must make your own arrangements for transportation to reach the
organization.
You should maintain punctuality in attending the internship. Daily attendance
is compulsory.
You are expected to learn about the organization, policies, procedures, and
processes by interacting with the people working in the organization and by
consulting the supervisor attached to the interns.
While you are attending the internship, follow the rules and regulations of the
intern organization.
While in the intern organization, always wear your College Identity Card.
If your College has a prescribed dress as uniform, wear the uniform daily, as
you attend to your assigned duties.
You will be assigned a Faculty Guide from your College. He/She will be
creating 2 WhatsApp group with your fellow interns. Post your daily activity
done and/ or any difficulty you encounter during the internship.
Identify five or more learning objectives in consultation with your Faculty
Guide. These learning objectives can address:

a. Data and Information you are expected to collect about the

organization and/or industry.
b. Job Skills you are expected to acquire.
c. Development of professional competencies that lead to future career
SUCCESS,

Practice professional communication skills with team mem?ers, co-mtierm.
and your supervisor. This includes expressing ?houghts and 1f:iea‘s efffechv?ly
through oral, written, and non-verbal communication, and utilizing listening

skills.

12, Be aware of the communication culture in your work environment. Follow up

~d communicate regularly with your supervisor to provide updates on your
:o gress with work assignments.



13;

14,

15.

16.

Never °
ver be hesitant to ask questions to make sure you fully understand what

You need to do your work and to contribute to the organization.

Be regular in fi]lin_g up your Program Book. It shall be filled up in your own
handwriting. Add additional sheets wherever necessary,

At the end of internship, you shall be evaluated by your Supervisor Nk
intern organization.

There shall also be evaluation at the end of the internship by the Faculty
Guide and the Principal.

17. Do not meddle with the instruments/equipment you work with.
18. Ensure that you do not cause any disturbance to the regular activities of the

19.

20.

21.

22.

intern organization,

Be cordial but not too intimate with the employees of the intern organization
and your fellow interns.

You should understand that during the internship programme, you are tl.m
ambassador of your College, and your behavior during the internship
programme is of utmost importance. : :

If you are involved in any discipline related issues, you will be withdrawn
from the internship programme immediately and disciplinary action shall be
initiated. ' |

Do not forget to keep up your family pride and prestige of your College.
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EXTERNAL ASSESSMENT STATEMENT

Name Of the Student: K ummay! - G in -

Programme of Study:
Year of Study: and

Group:

B.4¢ (mcTC)

20u _
{m'( Te d (mr]‘()

1:]egister No/H.T. No: 202200156 C0R9
Ual:neof‘theCollege: Crovt chvu CcHOjf (mun ), e 7
niversity: fy. gy, Afﬂb(dm uw'luf]sﬂa

Maximum Marks
SLN ‘ iteri
o Evaluation Criterion Marks Awarded |
1 Internship Evaluation 80 34 ;
For the grading giving by the Supervisor of
2. Sl 20 1=+
the Intern Organization 54
3. | Viva-Voce 50 Lb
TOTAL 150 j
GRAND TOTAL (EXT. 50 M + INT. 100M) 200 i
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Signature of the Faculty Guide

Signature of the Internal Expert
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Certificate from Intern Organization

This is to certify that __ Kummavy: Gini - (Name of the intern)

Reg. No.20220015€¢029  of et pesu Cllogt (oun) . (Name of the

J
College) underwent internship in _ 2y' Rddys ( Fro-1) (Name of the

Intern Organization) from leamng] to _05_&!1_1&

The overall performance of the intern during his/her internship is found to be

SSELEM!&-‘ (Satis}étory /Not Satisfactory).

Ky

Authorized Signatory with Date and Seal
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CHAPTER 1: EXECUTIVE SUMMARY
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CHAPTER ». OVERVIEW OF THE ORGANIZATION
Suggestive contents

Introduction of the Org
Vi

anization
sion, Mission, and Values of the Organization

Policy of the Organization, in relation to the intern role
Organizational Structure

Roles and responsils

THOU0®>

ilities of the employees in which the intern is placed.

Performance of the Organization in terms of turnover, profits, market
reach and market value,

Future Plans of the Organization,

2
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CHAPTER 3; INTERNSHI P PART

P : ;
Des ription Of the r\rmlffl'r'.'i/l\‘r'.-qmr.'.-.;fhfhm'r- in the

Intern Organization during Internship,
which shall elude -

details of working conditions, weekly work schedule, equipment used,
and tasks performed. This !

‘art could end by reflecting on what kind of skills the intern
acquired.
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WEEKLY REPORT
WEEK - 3 (From Dt............... 88 Dhoossisvinnieasai)

k)bjective of the Activity Done:

Detailed Report:
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ACTIVITY LOG FOR THE FORTH WEEK

1111)1’11-111'1;‘]»1 LIV ELLLLUELOEDLGLE LG C

Page No

Dé:y Brief description of the dail Person In-
Date activity y Learning Outcome Sg;:rii )
|
Com - voduwian o
Day-1 '™ i nive ot { a r v |
U.Mm'tuh . P’VUCJ»UJJ' P
. Prots % :
Day-2 (‘oum "y Sil—(d ; P W
a lema Cmfa.ha 3
'Ccm\mma n ke S0 “\‘Wa du[w] 5K
Day -3 l ol — brwd" 10 Z‘\\"/
| i pharma |
Comp ¢lamicad Com pan E] |
Day -4 ‘V‘d 'r"Of M x\‘\}'
e Clamicad
Compana [haama f’“"t’w‘d Phaama |
Day -5 . 4 c\‘\-},
. [ wava clamials . | ¥
(’om‘mna bt~ Cm’lmma
Day | aelicine ysuld . Jud ol kb~
R el




ACTIVITY LOG FOR THE FIRST WEEK
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WEEKLY REPORT

WEEK -1 (From Dtu...oeeeevieeee 80 Dbvcscsiviinnns)

}Objective of the Activity Done:

Detailed Report:

T s tabe wek T ohae  condutkt d
txtva  Cinwdy  yunod

adivikg  ba  sdf inkyduwr

__1on ‘Chmd b 10 inloyak Wit ke {0 ltnow
Qboud  Hay sk

Tlom .

8  tind and  Tonerk widk

In low alye “(0031“’ hem  Hfuw MM.-[}cm
iy sullabus dn undwstand  tan  tannt)

o {6 o
S0 Hal= ey heat  bft Hat h:td CmLA -
ebudt  Comg v _h“"‘*é/l M mﬂf g(ﬁ QL -
Live He Hthe f-c,a.d-.lb(sj Jdn  fwn  and &f\l3 ;




ACTIVITY LOG FOR THE SECOND WEEK
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WEEKLY REPORT
WEEK =2 (Fromh Dt....vovesisesss t0 Dbuvivosssnnrianss)

Objective of the Activity Done:

Detailed Report:
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ACTIVITY LOG FOR THE THIRD WEEK
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WEEKLY REPORT
WEEK -4 (From Di................

Objective of the Activity Done:
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ACTIVITY LOG FOR THE FIFTH WEEK
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Describe the real time technical skills you have acquired (in ferms of the job-
related skills and hands on experience)
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WEEKLY REPORT
WEEK =5 (From Dbu.. s cecereess t0 Dbevssississinisn)
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WEEKLY REPORT
WEEK - 14 (From Dt................ RO D viivivicarronns )

E)bjective of the Activity Done:
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ACTIVITY LOG FOR THE FOURTEENTH WEEK

D
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Describe how you could improve your communication skills (in fterms of
improvement in oral communication, written communication, conversational abilities,
confidence levels while communicating, anxiety management, understanding others, getting
understood by others, extempore speech, ﬂbiir’f}/ to articulate the key points, closing the

conversation, maintaining niceties and protocols, greeting, thanking and appreciating others,
etc.,)
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CH iR 8: ¢
APTER 5. OuUTCOMES DESCRIPTION

Describe the work environment you have ex

facilities avatlable and wa;
n o §
discipline, time mnnngrmr:;'r;:::;;n carity of job roles, protocols, procedures i
- ‘ : Oonious relati : rlaliz ol o nd
teamwork, motivation, fpace and ventilation m";"”"ﬂl’ﬂ L e P

Dy’ &A«H'j

perienced (in terms of people interactions,
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Student Self Evaluatioy of the Short-

Term Internship

Student Name: | Gunr .

Registration No: 2011001566029
Term of Internship:

From: o [op’ 1021 To: oy[oq [.'!u.] .

Date of Evaluation:

Organization Name & Address: Py / gcadd'; rompana (padiwmwnﬂn).

Please rate your performance in the following areas;

Rating Scale:

Letter grade of CGPA calculation to be provided

K. Guni .

Signature of the Student
Date:

\

Iuation by the Supervisor of the Intern Organization
Evaluation by the 2
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Student Name: G ini. Registration No: 202200/ 5¢aj

Term of Internship: From: oxlul [.W-j To: ¢ r[&q/ Jo2] |

Date of Evaluation:

Organization Name & Address: hy' thda's fﬂmf“"ﬂ (Padibumm)

Name & Address of the Supervisor K K Y M
with Mobile Number 75

_(q0594y4399)

Please rate the student’s performance in the following areas:

Please note that your evaluation shall be done independent of the Student’s self-
evaluation

Rating Scale: 1 is lowest and 5 is highest rank

. ; g 1 TR e S = 7} u!
~ AL . 3 p . 2 .'i||l|‘,'. '] F 3 4 »
Tal commn . : T K5 w2 R E =

Written communication 1 ' | 3 4 | 5

4  Interaction ability with community

» Posifive Attt l_;liLt-‘iF:;.-
6  Self-confidence
i ility to learn X ! -0 AL SR
Work Plan and organization 1 . - - _-

sjonalism
pesionalism

12 Time fgement . i . 3 , - _ _

1 AChi.avt of Desired Outcomes 1 2 3 + 5
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Intern
al & External Evaluation for Semester Internship

Objectives:

Explore career alternatives prior to graduation

To assess interests ang abilities in the field of study.

To develo £ :
: P communication, interpersonal and other critical skills in the
future job.

To acquire additional skills required for the world of work.

To acquire employment contacts leadin

g directly to a full-time job following
graduation from college.

Assessment Model:

There shall be both internal evaluation and external evaluation

The Faculty Guide assigned is in-charge of the learning activities of the
students and for the comprehensive and continuous assessment of the
students.

The assessment is to be conducted for 200 marks. Internal Evaluation for 50
marks and External Evaluation for 150 marks

The number of credits assigned is 12. Later the marks shall be converted into
grades and grade points to include finally in the SGPA and CGPA.

The weightings for Internal Evaluation shall be:

o Activity Log 10 marks

o Internship Evaluation 30 marks

o Oral Presentation 10 marks
The weightings for External Evaluation shall be:

o Internship Evaluation 100 marks

o Viva-Voce 50 marks - )
i ittee
tion shall be conducted by an Evaluation Commi
The External Evalua pal, Faculty Guide, Internal Expert and External
affiliating University. The Evaluation Committee
grading given by the Supervisor of the Intern

comprising of the Princi
Expert nominated by the
shall also consider the

Organization.

Activity Log is the record of.
assessed on an individual basis,
groups to be assessed this way.

the day-to-day activities. The Activity Log is
thus allowing for individual members within
The assessment will take into consideration

Page No



the individual student’s involyve

| ment in the assigned worl,
While evaluating the stude

1 nt's  Activity Log, the ine she .
sormldared « y Log, the following shall be

a. The individual student's o
é al student’s effort and commitment,

. The originali wizall
b. The originality and quality of the work produced by the individual
student,

0 =g . { \ i 1 i i [
¢. The student’s integration and co-operation with the work assigned.

d. The completeness of the Activity Log,
The Internship Evaluation shall include the following components and based
on Weekly Reports and Outcomes Description

Description of the Work Environment.

Real Time Technical Skills acquired.

o

2

Managerial Skills acquired.

d. Improvement of Communication Skills.

e. Team Dynamics

f. Technological Developments recorded.



INTERNAL ASSESSMENT STATEMENT

Name Of the Student: {¢ymmari Grimi
Programme of Study:

BN Le ,.
Year of Study: T]) vd qu-; %m o )
Group: (M.C.']t) Mm.C.1¢)
Register No/H.T. No: 9¢,, 00 1560

Name of the College: Cuav Dca“_( Ozllnﬂ4 ("Mﬂ), A kapulam
University: fy. py. Ambed o) w;’ms,’ud_

SINo Evaluation Criterion Maximum Marks
Marks Awarded
1. Activity Log 10 ]
2. Internship Evaluation 30 7]
3 Oral Presentation 10 =]
GRAND TOTAL 50 (4]
Date: Signature‘zl;%h«ei:c{ﬂty{um
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